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1 EJIA Y 3AJAYM M COUTIIVHBI

1.1 HeanaucuuninHbI

MOBBIIICHNE HCXOMHOTO YPOBHS BJIAJCHHS MHOCTPAHHBIM SI3BIKOM, NOCTUTHYTOI'O Ha HpeIbAyIieil cTyHeHH
00pa3oBaHUS

(hopMupoBaHuE y 00yJarOIIUXCs CIOCOOHOCTH ¥ TOTOBHOCTH K KOMMYHHUKAIIMN HA THOCTPAHHOM SI3BIKE B paMKax
npodeccroHaILHON M Hay4YHOI JesTeIbHOCTH

1.2 3agaum JMCHUILIHHBI

COBCPUHICHCTBOBAHUEC HABBLIKOB U yMeHI/Iﬁ MOHOJIOTHYCCKOI'0O U JTHAJIOTH4YCCKOI'0 BbICKa3bIBaHU A

COBCPUICHCTBOBAHUEC HABBIKOB M3Yy4arOolICTO, IPOCMOTPOBOI'O U MOMCKOBOI'O YTCHUS, a TAKKC MEPECBOAA TCKCTOB,
MPCACTABJIAIOIINX J'II/I‘-IHOCTHI)II\/’I, HpO(l)eCCI/IOHaHLHHﬁ u Hay‘{HLIﬁ HNHTEPEC

COBCPLICHCTBOBAHUC HABBIKOB IPEACTABJICHUA MNPOCKTHOrO MaTe€puajla 1o HpO(l)eCCHOHaHLHOfI n Hay‘{HOﬁ
TCMAaTHUKC (L[OKJ'Ia,HI)I, MyﬂbTHMe[[HﬁHLIe MPpE3CHTAllNU, COO6HIeHI/I$I, Hp)

TMOBBIIIICHUEC YPOBHA yqe6H0171 aBTOHOMMH, CIIOCOOHOCTH K CaMOO6pa3OBaHI/IIO

Pa3BUTHUC KOTHUTHUBHBIX U UCCJIICAO0BATCIILCKUX yMeHI/Iﬁ

Nk W

pa3BuTHE UHQOPMALIMOHHOH KyJIbTYpHI

2 MECTO JMCIIMIIVIMHBI B CTPYKTYPE OIIOII

2.1 TpeOoBaHusl K IpeIBAPUTEIbLHOI NOATOTOBKE 00y4Yal0lIerocs

M3yyenne mucuumanasl 51.0.04. MiHOoCcTpaHHBIN SA3bIK B PO(ECCHOHANBHOM NIESITENbHOCTH OCHOBBIBAETCSl Ha
3HAHMSAX OOYYalOUIMXCs, TOJIyYEHHBIX B XOJ€ OCBOCHUS IUCUMILIMHBI «VHOCTpaHHBIN SI3BIK» MPOTPaMMEI

0akanaBpuaTa WX CICIUATNTETA.

2.2 I[HCIII/IHJ'[I/IHLI U MPAKTUHKH, JISI KOTOPbLIX U3YyYCHUE JMAHHON TUCHUILIMHBI
HeoﬁXO)_]HMO KaK NpeamecTBYoee

1 |b2.0.04(IT) IIpou3BoACTBEHHAS - OpPraHU3AlMOHHO-YIIPaBJIeHUECKas IPaKTHKa

2 |B3.01(J)[ToaroroBka K mpoIeaype 3ailuThl BBIMTYCKHOW KBATH(QUKAIIMOHHOM pabOThI

3 |b3.02(/]) 3amuTa BBIMYCKHOMH KBATM(MUKAIIHOHHON paObOTHI

3 IIJIAHUPYEMBIE PE3YJbBTATBIOBYYEHUSA 11O AUCIUIIJIMHE,
COOTHECEHHBIE C TPEBOBAHUSAMMU K PE3YJIBTATAM OCBOEHUA
OBPA3OBATEJIbHOM ITPOT'PAMMBI

KO)_] H HAMUMCHOBaHHE

KO)_] H HAMUMCHOBaHHE

KOMIIETEHI[HH HHANKATOpA IInanupyemble pe3yJbTaThl 00yUeHHs
OCTHKEHHUSI KOMITETEeHINH
YK-4.1 3HaTh:
Cr1oco0eH K YCTHOH | — OCHOBHBIE 0COOCHHOCTH HAYYHOTO H JEIOBOTO TUCKypCa
VK4 MMCEMEHHON — 0a30BYIO JICKCHKY, TMPEICTABISIONIYI0 HEHTpaNbHBIA HAaYJIHBIN
KOMMYHHKALIH 110 CTHIIb, & TAK)KE OCHOBHYIO TEPMUHOJIOTHIO CBOCH CIIEIHATBHOCTH
CriocoOeH MPUMEHATh
COBDEMEHHLIE MpogeccrHoHaIbHO- — JIEKCHUKO-TPaMMAaTHYECKHEe KOHCTPYKIIMH B OIHCAaHWH TPa(HKOB,
P [PENeBaHTHBIM TeMaM Ha TaOJINI], CXEM
KOMMYHUKATUBHBIE

TEXHOJIOTUH, B TOM
qucie Ha
MHOCTPaHHOM(BIX)
A3bIKe(ax), AT
aKaJ[EMUYECKOTO U
MpoQeCcCHOHAIBEHOTO
B3aUMOICHCTBUS

MHOCTPAHHOM S3bIKE

— 9Tanbl pedeprupoBaHKs U AHHOTUPOBAHMS HAYYHBIX U MEIUIHBIX
TEKCTOB
YMeTb:

YK-4.2

CItocoOeH K M3BICYCHUIO
MHQOPMALIIH 13
OTEYCCTBEHHBIX U
3apyOEIKHBIX HCTOYHUKOB
HAYYHOTO XapaKTepa C
[ocie1yroen
nepepaboTKoi
(KoMIIpeccueil) B BuzIe
0030pa, aHHOTAIINH,
pedepara, goknana,
[IPE3EHTALNY HA
MHOCTPAHHOM SI3bIKE

— BOCIIPHHUMATh Ha CJIyX M IOHUMAaThb OCHOBHOE COJEpIKaHHE
AYTEHTHYHBIX MyOJUIUCTUUECKUX (MEAMIHBIX) U MparMaTn4ecKux
AyIMOTEKCTOB, OTHOCSAIMXCA K chepe npodhecCHOHATBHON
NeATEEHOCTH

— MOHMMATh COJEPIKAHHE ITyOITMIUCTHYSCKIX, HAyYHO-TIOMYJISIPHBIX|
W HAyYHBIX TEKCTOB, OJIOTOB/BE0-CaliTOB IO MpOQeCcCHOHATHHOM
TeMaTHKe

—  BBIIENATH  3HAYMMYIO/3allpallliBaeMyl0  MH(GOPMAIHI0 13
[parMaTH4eCKUX TEKCTOB CIIPaBOYHO-NH(POPMAIIMOHHOTO XapakTepa|
— MCIIOJNIb30BAaTh TOJIKOBBIE W JIBYSI3bIUHBIE CIOBAPH U JAPYTYIO
CIIPABOYHYIO JIMTEpaTypy /s PpEIIeHHs] IEepeBOAYECKHUX 3a/1ad;
MMeTh MpeicTaBiieHHe 00 OCHOBHBIX NPUHIMUIAX U HpHUEMax
[epeBofa HAYYHBIX W HAYYHO-TIOMYJISIPHBIX TEKCTOB OTPacieBOi
TeMaTHKH




—  NpOAYLUHpPOBATH  MOHOJNOTMYECKME U JUATOTUYECKUE
BBICKA3bIBaHM Ha NPO(ECCHOHAIBHBIE W HAyJYHBIE TEMBI,
BBICKA3bIBATh CBOC MHEHUE O IPOYUTAHHOM (YCIBIIIAHHOM), JIENaTh
COOOIICHNS, BBICTPaWBaTh  MOHOJOT-ONMHMCAHWE HA  OCHOBE
HEJIMHEIHBIX TEKCTOB (TPauKH, CXEMBI, TAOJIUIIHI)

— MPOIYIINPOBATh MMCHMEHHBIE BHICKA3bIBAHUS ITPO(HECCHOHAIBHOTO
XapakTepa B COOTBETCTBUM € KOMMYHUKATHBHOM 3ajadeil u
MPUHSTBIM ()OPMATOM; BECTH 3aIIMCh OCHOBHBIX MbICIEH U (pakToB
(13 ayJUOTEKCTOB U TEKCTOB JJIS1 YTEHUS), a TAK)KE 3aMUCh TE3UCOB
YCTHOTO  BBICTYIUICHUS/TIMCHMEHHOTO JIOKJIaa 10 HM3Yy4aeMOM
rpoOiemMaTuke

— BBIIOJNHATH IHCBMEHHBIE INPOEKTHBIE 3aaaHus (odopMieHUE
[pe3eHTalui, TOKIa10B, pedepaToB cTaTell 1 aHHOTALN)

Branets:

— MHOCTPAHHBIM SI3BIKOM B 00BbeMe, HEOOXOIMUMOM JUIS TIOJTy<ICHUS]
MHpOPMALNH 13 3apyOSKHBIX HCTOYHHKOB

— HaBBIKAMH IIOMCKOBOTO, O3HAKOMHUTEIBHOTO H H3Y4YaIOIIETo
UTEHWs  HAyYHOH W HAYyYHO-TIONMyJSIPHOH  JIUTEPaTypsl
Mpo(eCCHOHATBHOI TeMaTHKH

I~ HaBBIKAMH YCTHOTO M IIMCHMEHHOTO BBIPaKEHHUS COOCTBEHHOI
TOYKHU 3PEHUS C JIEMEHTaMHU apryMEHTaIUuU

— HaBbIKAMM IyOJIMYHOTO TMPEACTAaBICHUS U  OOCYXKICHUS
[pE3YNIbTaTOB HAYYHOT'O HCCIIEOBAHUS

I~ OCHOBHBIMH ITpUeMaMH peeprupoBaHUs U aHHOTHPOBAHUS,
HaBBIKAMH IIPE3CHTALNH COOOIICHNSI HA HHOCTPAHHOM SI3BIKE




4 CTPYKTYPA U COAEP KAHUE JUCIUITJINHBI

OuHo-3a04Hast popma

*Koa unaukaropa

Kon HaumenoBanne pagzle.non, Tem c Yacel JAOCTHKEHHS KOMIETEeHINH
U BU/IOB padoThI eMecT
P Pl mp cp
Pasnen 1. IlpodeccnoHaIbHO-OPHMEHTHPOBAHHBIN NepeBo
11 Teopernueckue OCHOBBI TPO(ECCHOHANLHO-OPUEHTUPOBAHHOTO TNepeBosa. llepeBogueckue 1 4 4 YK-4.1
' TpaHc(opManuK Ha IEKCHUECKOM, TPAMMATHYECKOM M CHHTAKCHYECKOM YPOBHSIX.
SI3pIkOBasi cnenu(uKa HAyYHBIX TEKCTOB Ha JIEKCHYEeCKOM (cremupuKa HAydyHOTO H
12 TEPMHHOJIOTHYECKOTO  Te3aypyca), TI'paMMaTHYeCKOM (OCOOEHHOCTH  CIOBOOOpPA30BaHMUS, 1 4 6 YK-4.1
' BUJIOBPEMEHHBIE Y CHHTAaKCHYECKHE CBOWCTBA) M CTHIIMCTUYECKOM YpPOBHSX.TeXHMKa mepeBona
CIEIMATbHBIX TEKCTOB.
13 UreHne U MepeBoj aJalTHPOBAHHBIX U ayTEHTHYHBIX TEKCTOB IO TeMe pasnena. CocTaBieHne 1 4 13 YK-4.1
' TEMaTUYECKOI0 III0CCapHsl.
Pasnen 2. PedpepupoBanue HaydHbIX cTaTei
2.1 [Ipasuna u 3Tansl pedepupoOBaHUS U aHHOTHPOBAHUS HAYIHBIX TEKCTOB. 1 4 4 YK-4.2
29 OCHOBHBIE KIHMIIE U IpaMMaTH4eCKHe KOHCTPYKIHMU JUlsi peepHpOBaHMS W aHHOTHPOBAHUS 1 4 6 VK42
‘ TEKCTOB I10 OTPACJIEBOI TeMaTHKe W/ WM TEMe UCCIIeJOBAHMSI. '
23 [IpakTrKyMm 10 peheprupOBaHIIO HAYYHBIX U HAYYHO- OMYJISIPHBIX CTaTel OTPACIeBON TEMaTHKH/ 1 4 13 VK42
’ WM TEME UCCIIEA0BAHNUS. ’
Pasnen 3. IlpodeccnonanbHasi M gej10Basi KOMMYHHKALUS
3.1 Buner w sTambl myOMHYHBIX BBICTYIDICHWH. PedueBble KiHIE MOKIAIOB W TIPE3CHTANWN Ha 1 5 4 VK-4.1
MHOCTPaHHOM SI3bIKE. YK-4.2
32 [IpakTukym 1O Tmpe3eHTalMy HaydyHOro Joknanga. [emoBas (ponieBas) wurpa "Hayunas 1 5 10 YK-4.1
' KoH(pepeHuus". YK-4.2
33 Urenne (03HAKOMHUTEIHLHOE U TMOWCKOBOE) TEKCTOB OTpacieBoil TeMaTukd. IloaroroBka 1 5 9 YK-4.1
MPE3EHTAINH JI0KJIaJ1a. VK-4.2




5 ®OHJA ONEHOYHbIX CPEACTB JJIA ITPOBEJIEHUA 5
TEKYIEI'O KOHTPOJISA YCIIEBAEMOCTHU U ITPOMEXYTOYHOU
ATTECTAIMHU OBYYAIOIIIUXCA 11O JUCIUITVIMHE

@DoHJ OIEHOYHBIX CPEACTB Ul MPOBEACHUS TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH M MPOMEXYTOYHON aTTECTAIlUNU 10
micnutuirHe: odopmileH B BHIe mprioxkeHus Ne 1 x pabodeil mporpamMme TUCHUIUIMHBL M pa3MeIieH B 3JIEKTPOHHON
nH(OopMaMOHHO-00pa30BaTeNIbHOM cpeie Y HUBEPCUTETA, JOCTYITHON 00yJaroneMycs Yepe3 ero JINYHbII KaOHHeT

JUCHUILINHbBI

6 YHEBHO-METOJANYECKOE U THOPOPMAIIMOHHOE OBECIIEYEHUE

6.1 YueOHas quTepaTypa

6.1.1 OcHoBHasi TUTEpaTypa

Ws1-80 Kon-Bo 3x3.
ABTOpBI, COCTaBUTEIIN 3arnaBue o H’i a};nﬂ B 0616/
A 100% omnaiin
®ponosa B. I1, N ) Boporex: 100 %
Koxarosa JL. B., AHTITMHACKUN A3BIK (Maructparypa): yueOHOe mocobue. . BIYUT, 2021|  omnaiin
6.1.1.1 Monosix E. A [DnexTponHBIi pecypc]. —
HaBniBa C. B ”  |https://e.lanbook.com/book/254474
Bapanosckas T. A.,
é’giﬁgﬁggff BB" AHTTUICKHIN A3BIK I akajgeMudeckux nesei. English Mockaa: 100%
6.1.1.2 Cveoposa IO A . 1;0 for Academic Purposes: yueOHOE mocoOue A By30B. N3natenbcTBO OHHaI;H
yBOop - £1 TOA [DnexTponnslii pecypc]. — https://urait.ru/bcode/511748 | HOpaiit, 2023.
penakuuei
Bbapanosckoii T. A.
6.1.2 lonoJIHUTEIbHASA JIUTEPATYypa
Ws1ar-80 Komn-Bo 3x3.
ABTOpBI, COCTaBUTEIIU 3arnaBue o is aHI/;SI B OMOIIL./
A 100% onnaiin
Apowons 1.5, | (WO S o sl ORI o
6.1.2.1 ummonuna E. I, noio Sue & [3’ ok 01:11?1)1171 E c HC] ._y [etepOypr : [100% onnaiin
Amnanrnna A. B. ;- [IIICKIp pecype]. Jlanp, 2022

https://e.lanbook.com/book/230369

6.1.3 YueOHO-MeTOANYEeCKHE Pa3pa0OTKH (B T. Y. /15l CAMOCTOSITEIbHOH PadoThl 00y4alOLIUXCS)

Wszn-Bo,
rox m3nanus/ | Kon-Bo 7Kk3.
ABTOpBI, COCTaBUTEITH 3armnaBue JlvanbIit B OmOI./
kabuaer  |100% oHmaitH
0OyJaromerocs
MuaocTpanusrii s3p1k. English for HRM students: yuebnoe
rocobue. [DneKTpOHHBIN pecypc]. — KpacHosipek:
6.13.1 http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I KpWKT 100 %
T bormanosa JI. B.  [21DBN=IBIS&P21DBN=IBIS&Z211D=1585219073125| HWpI'VIIC, 2
143612&Image_file name=%5CFul%5C3960%2Epdf&l 2022 OHITAMH
mage file mfn=36419&IMAGE FILE DOWNLOAD=
0&IMAGE DOWNLOAD_ TEXT=I#search=%22%22
M JInunebrit
€TO/IMYECKHE MaTepHallbl U YKa3aHHS 110 U3YUSHHIO
6.1.3.2 bornmanosa JI. B. ITUCIIUTIIIMHBI kabuaeT 100% online
o0y4aroreroc
1, OMOC

6.2 Pecypcbl HHGOPMALMOHHO-TeJIEeKOMMYHHKALMOHHOM ceTu «HTepHeT»

Bubmmorexa KpWKTUpI YIIC : [caiir] / KpacHOsSpCcKHif HHCTUTYT JKEJIE3HOIOPOKHOTO TPAHCIIOPTa — (hIITHAI

6.2.1 |HUpI'YIIC. — Kpacnosipck. — URL: http://irbis.krsk.irgups.ru/. — Pexxum nocrymna: nocie aBropusanuu. — Tekcr :
JJIEKTPOHHBIN.
OnekrponHas oudmmoreka «Y ML XK T» : anekrponHOo-0nbOMHOTeYHAs cuctema : caiit / ®I'BY IO «YuebOHo-
6.2.2 |MeTOoAWYEeCKHUH IEHTpP MO 00PA30BAHMIO HA KEJIE3HOAOPOKHOM TpaHcTopTe». — Mocksa, 2013 — 2024, — URL:
http://umczdt.ru/books/. — Pexxum mocrymna: mo nogmnucke. — TEKCT : 3JICKTPOHHBIH.
623 Znanium : 3JIeKTpOHHO-O0nOIMoTedHast cuctema : caidt / OO0 «3BHAHUYM». — Mocksa. 2011 — 2024. — URL:
- http://znanium.ru. — Pexxum gocryna: mo nojmmcke. — TeKCT : 3JIeKTPOHHBIH.
6.2.4 O6pazoBarenbHas mwiathopma FOpaiit : anexTporHas 6udimotexa : caiit / OO0 «DIeKTpOHHOE H3AATEITHCTBO
- OpaiiT». — Mocksa, 2020. — URL: https://urait.ru/. — Pexxum goctyna: o moamucke. — TEKCT : dIeKTPOHHBIH.
6.2.5 |YHuBepcuTerckas OMOJMOTEKA OHJIAMH : 3J1eKTPOHHO-OMOIMoTeuHas cucrema : caiit / OO0 «/lupexT-Mennay.
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https://e.lanbook.com/book/254474
https://urait.ru/bcode/511748
https://e.lanbook.com/book/230369
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/web/index.php?C21COM=2&I21DBN=IBIS&P21DBN=IBIS&Z21ID=1585219073125143612&Image_file_name=/Ful/3960.pdf&Image_file_mfn=36419&IMAGE_FILE_DOWNLOAD=0&IMAGE_DOWNLOAD_TEXT=1#search=%22%22
http://irbis.krsk.irgups.ru/
http://umczdt.ru/books/
http://znanium.ru/
https://urait.ru/

— Mockga, 2001 — 2024. — URL: https://biblioclub.ru/. — Pexum moctymna: mo moamnucke. — TeKcT :
3JIEKTPOHHBIMN.

6.2.6

KpacHosipcknit HHCTUTYT KeJI€3HOJOPOKHOTO TPAHCIIOPTA : [3JIEKTPOHHAS HH(POPMAaI[MOHHO-00pa30oBaTeIbHas
cpena] / KpacHospcKuif HHCTUTYT JKeJIe3HOIOPOKHOTO TpaHcmopTa. — KpacHospck. — URL:
http://sdol.krsk.irgups.ru/. — TekcT : 2IEeKTPOHHBIH.

6.2.7

HarmmonaneHas anekTpoHHas OHOIHOTEKa © (heepadbHbIi MPoeKT : caiiT / MunanctepcTBo Kymsrypsl PO. —
Mocksa, 2014 — 2024. — URL: https://rusneb.ru/. — Pexxum moctyna: mo nogmnucke. — TEKCT : 3CKTPOHHBIH.

6.2.8

Poccuiickue xene3nbie oporu : opunuansaeri caitt / OAO «PXX]». — Mocksa, 2003 —2024. — URL:
https://company.rzd.ru/. — TekcT : 2eKTPOHHBIH.

6.2.1

http://www.management.com.ua/notes/top25-ceo-sites.html Ton-25 caliToB st pyKOBOIUTEIS

6.2.2

Tperunr-xmace [ IIeKTpOHHBIN pecypc]: mopTai KOHCAITHHTOBOTO areHTCTBA. — PeskuM mocrtyma: https://master-
class.spb.ru/articles/ — 3ari. ¢ skpaHa

6.3 IIporpamMHoe obecnieueHne H HHPOPMANIOHHBIE CIPABOYHbIE CHCTEMBbI

6.3.1 bazoBoe nporpamMmHoe o0ecnieueHmne

6.3.1.1

Microsoft Windows Vista Business Russian, aBTopu3annoHHsI HOMep JuieH3uaTa 64787976Z72S1011, nomep
mutieH3nn 44799789.
Microsoft Office Standard 2013 Russian OLP NL Academic Edition (tor Ne2 ot 29.05.2014 — 100 numeH3wif;

mor Ne0319100020315000013-000t 07.12.2015 — 87 nunensuii).

6.3.2 Cnenuaan3upoBaHHOE MPOTPaAaMMHOe oDecredyeHne

6.3.2.1

|He Tpebyercs

6.3.3 UndopmanuoHHbie CIpABOYHbIE CHCTEMbI

6.3.3.1

[apasnT : cripaBo4HO-TIpaBoBas cuctema 6aza qaHabx / OO0 «UIIO «TAPAHT». — Pexxum mocryma : U3
NIOKaJIbHOM CEeTH By3a. — TEKCT : 3JIEKTPOHHBIH.

6.3.3.2

ABTOMAaTH3MPOBAHHAS CHCTEMa MIPaBOBOW MH(POpMAIIH Ha jkene3HonopoxkHoM Tpancmopte (b1 ACIINIXKT) :
caiit Koncynerantllnroc / AO HUMAC. — Pexxum octyma : w3 TOKaJIbHOM ceTH By3a. — TeKCT : 3JIeKTPOHHBIN.

6.3.3.3

ABTOMAaTH3MPOBAHHAS CHCTEMa MIPaBOBOM HHPOPMALINH HA jkene3HoaopokHoM TpaHcnopte (BJ] ACTINIKT) :

caiit Koncynerantllnroc / AO HUUAC. — Pexxum ocTyma: U3 JIOKAIBHOU CETH By3a. — TEKCT : DIIEKTPOHHBIH.

6.4 IlpaBoBble 1 HOPMATHBHBIE JOKYMEHTbI

6.4.1

|He Tpebyercs

7 OIUCAHUE MATEPHAJIbBHO-TEXHUYECKOM BA3BI,
HEOBXOJANMOMU JJIAA OCYIECTBJIEHUSA YYEBHOI'O ITIPOLECCA
11O JMCIUITIJIMHE

Kopnyc A, Haxonsarcs o aapecy: 660028, Poccus, . KpacHosipck, yn. Hoas 3aps, n. 21
Kopnyc H, naxonsarcs no agpecy: 660028, Poccus, r. KpacHosipck, yin. Hoas 3aps, 2

Kopnyc JI, naxogsres no aapecy: 660028, Poccus, r. Kpacnosipek, yin. Hosast 3apst, 21, xopr.1
Kopnyc T, Haxonsrces no aapecy: 660028, Poccus, r. KpacHosipck, yn. Hosas 3aps, 2U, ctp.2

YueOHbIe ayquTOpUH sl TIPOBEIICHHUS 3aHATHH JIGKIMOHHOTO THIIA, 3aHATHH CEMHHApPCKOTO THIIA, KypCOBOTO
[IPOSKTHPOBAHNUS (BBITOIHEHUS KYPCOBBIX IPOEKTOB, PadOT), TPYIIIOBHIX M MHIUBUAYAITBHBIX KOHCYIBTALIUH,
TEKYIIEro KOHTPOJIS W MPOMEKYTOYHOH aTTecTalluH, YKOMIDICKTOBAHHEIC CIICIIHATN3UPOBAHHON MeOeNbio H
TEXHAYECKIMU CPEICTBAMH O0Y4YeHHUs (HOYTOYK, IPOEKTOP, SKpaH), CAYKAIIMMU IS TIPEICTaBICHHUS yueOHOM
mH(pOpManuu O00JBIION ayauTopun. [ NpoBeACHUS 3aHITHIH JICKIIMOHHOTO THUIIA MMEIOTCS Y4eOHO-HATJISTHbIC
mocoOusi (NMpe3eHTaluy, IJIaKaThl, TaOJUIbI), O0ECIEUMBAIOIUE TEMATHUYECKHE WILIIOCTPALU COACPKAHHS
TUCITUTUTAHBL.

ITomemennss IS CaMOCTOSITENBHOH pabOThl  OOY4YaIONIMXCS OCHAIEHBI KOMITBIOTEPHOW TEXHHUKOH,
MOJIKITFOUEHHON K MH()OPMAIMOHHO-TEJICKOMMYHUKAIMOHHONW ceTn «VHTepHeT», u 00ecreyeHsl TOCTYIOM B
ANEKTPOHHYIO HHPOpMAIHOHHO-00pa3oBaTenbHyI0 cpeay Kp KT Upl'VIIC.
[TomenieHus 1Jis1 CaMOCTOSTENILHON paOOThl 00YJIATOIIUXCS

— YUTANbHBIN 321 OUOIUOTEKH;

— KOMIBIOTEPHBIN Kinacc A-305

8§ METOAUYECKHE YKA3ZAHUA AJIS1 OBYYAIOIIIUXCSA
11O OCBOEHMIO M CIIUIIVIMHBI

Bupn yueOnoit Opranuzanus yueOHOH NesTeIbHOCTH 00y4aromerocs
JIeSITEIbHOCTH

IIpaxTnyeckoe
3aHATHE

[IpakTryeckoe 3aHATHE — BUJ ayTUTOPHBIX yYeOHBIX 3aHATHU, IeJICHANpaBlIcHHAs (QopMa
OpraHu3aluu y4eOHOTO TIpoIecca, MPU Pear3aluyd KOTOPOW OOydYaromuecs IO 3aJaHHi0 U O]
PYKOBOJCTBOM IIpenojaBaTelisi BBIMONHIIOT IpakTuueckue 3ananus. [lpakTtuyeckue 3anaHust
HATIPaBJICHBI HA YTIYOJICHIE HAYIHO-TCOPETHUCCKUX 3HAHUHN U OBIIAJICHUE OIIPEICIICHHBIMHA METOJaMH
[paboThI, B Mpolecce KOTOPBIX BBIPA0ATHIBAIOTCS YMCHHUS M HABBIKH BBITOJNHCHHS TEX MU WHBIX
y4eOHBIX MeHCTBUI B qaHHOU cepe Hayku. [IpakTHueckre 3aHATHS pPa3BUBAIOT HAYYHOE MBIIIUICHUE
1 pedb, MO3BOJLSIIOT NMPOBEPHUTH 3HAHUS OOYYaIONIMXCsI, BBICTYMAIOT KaK CPEACTBA OINEPATHUBHON
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00paTHOW CBSI3M; IENIb MPAKTHYCCKUX 3aHATUH — yrIyOJsITh, PACIIUPATH, ACTAIU3UPOBATH 3HAHUS,
[MOJIyICHHBIE Ha JIeKIuW, B 0000meHHolW QopMe U CcomeHCTBOBaTh BBIPAOOTKE HABBHIKOB
podeCCHOHANBLHOMN NESITENbHOCTH.

Ha npakTudeckux 3aHATHAX NOAPOOHO PACCMATPHUBAIOTCS OCHOBHBIC BOIPOCHI TUCIUILIHHBI,
pa3duparoTcsi OCHOBHBIC THMbI 3aiad. K KaKJAOMy MPakTHUECKOMY 3aHSATHIO CIEAyeT 3apaHee
CaMOCTOSITENILHO BBIMOIHHUTE JOMAIIIHEE 33/1aHHE M BBIYYUTD JICKIMOHHBIA MaTepUal K CIeyolei
reme. CHCTEMaTHYECKOE BBIMOJHEHHE JOMAlIHUX 3aJaHuil 00s3aTeNIbHO W SIBISETCS BaXKHBIM
(haKTOPOM, CITIOCOOCTBYIONIUM YCIICIITHOMY YCBOCHHUIO JUCITUTLTUHEL.

Ocoboe BHUMaHHUE clieayeT oOpamarth Ha ONPECICHUE OCHOBHBIX MOHSATHHA IHCIUIUIAHBI.
OOy4aroNHiics JOJDKCH MOPOOHO pa3dupaTh MPUMEPHI, KOTOPHIC MOSCHSIIOT MOHITUS

CamocrosTenbHas
pabota

OOyyenne mo aucuuiuinHe «/HOCTpaHHBIA $3BIK B NPO(ECCHOHAIBHON JESITEIEHOCTI
[peaycMaTprBacT aKTUBHYIO CaMOCTOSITEIBbHYIO paboTy oOydatomierocs. Ha camocTosiTensHyro
paboty oTBOIUTCS 69 YacoB 1Mo 04HO-3204HON (popme oOyueHus. B paznene 4 paboueli mporpamMmel,
KOTOpBIi Ha3biBaeTcsl «CTPYKTYpa M COIEpIKaHUE AUCIUIUINHBD, BCE YaChl CAMOCTOSTEILHON PadoOThHI
pacmcaHpl 1O TeMaM M BOIpocaM, a Takke yKa3aHa HeoOxoxumas ydeOHas JHUTepaTypa:
oOyuarommuiics u3ydaeT yaeOHbII MaTepuai, pa3doupaeT mpuMepsl (KEHCH), pelaeT 3a1aui B paMKax
BBIITOTHEHMS JOMANIHNUX 3agaHuil. [Ipy BBINOIHEHWN AOMAIIHUX 33JaHUH 00YyYaroMIeMycCsl CIeIyeT
0OpaTHTBCS K BOIPOCAM, PACCMOTPEHHBIM Ha MPEABIAYIINX MPAKTHUECKUX 3aHATHAX, BBITOIHEHHBIM
moManrHMM paboTaM, a TakXke K IpHMepaM, IPUBOAMMBIM IIpenofasarteneM. Ecmm storo Oyzmer
HEIOCTaTOYHO VISl BBIIIOJIHEHUS BCEil pabOTHI MOKHO JTOTIOJHHUTEIHHO BOCIIOIB30BAThCS YICOHBIMHU
[mocoOusAMH, IPUBEACHHBIMU B pazfeine 6.1 «YueOHas aureparypa». Eciu, HecMOTpsl Ha MU3y4eHHBIN
MaTepuall, 3alaHuC BBINIOJHUTL HC yAac€TCsd, TO B O6H3aTeHLHOM TMopsAaKE HCOGXOL[I/IMO IIOCCTHUTH
KOHCYJIBTAIIMIO TIPETIOJIaBaTellsl, BEAYIEro IPaKTHIECKUE 3aHITHSI.

3augeT

3aueT — CpeincTBO, MO3BOJIAIONICE OLIEHUTh 3HAHUS, YMEHHUS, HAaBBIKOB U (MJIM) OIBITA
IeaTenbHOCTH  oOydatomierocss mo aucuuruimde. [loaroroBka k 3adeTy (akTHYECKH JOJDKHA
[IPOBOANTHCS Ha IIPOTSDKEHUU BCero cemectpa. PeryinsipHas yyeba — 3To JIydIlnii crocod MoAroToBKY
K 3a4eTy. [IOBTOpATH clefyeT He OTAEIbHBIE BOIPOCHL, & TEMBI B TOH MOCIEA0BATEIbHOCTH, KaK OHU
M3JIarajgnuch NpernoaaBareneM. JT0 00ecIeynBaeT MOTydeHUE IETBHOTO MIPEACTaBICHHS 00 N3ydeHHON
UCLUIUINHE, a HE OTPBIBOYHBIX 3HAHMN IO OTIENbHBIM BompocaM. Ecium B Xoae HOArOTOBKU
BO3HUKAIOT KaKHE-TO HEACHOCTH, 3aTPyIHEHNs B IOHMMAaHUH ONPEIEIECHHBIX BOIPOCOB, UX CIENYET
BEIMHUCBIBAT OTAEABHO M CTPEMHTBHCS HANUTH OTBETHI CAMOCTOSITENBHO, MOIB3YSCh KOHCIIEKTOM
MPaKTHYECKUX 3aHATHH U TUTepaTypoil. B Tex ciaydasx, Korna 3Toro caenarh He y1aeTcs, He00X0I1MMO
0OpaTHTBhCS 3a TOMOILBIO K INPENOJaBaTeI0 Yepe3 CUCTEMY 3JIEKTPOHHBIX OOpallleHHH B JTHYHOM

KabHHeTe 00y4Jaronierocs Wi Ha KOHCYJIbTallusX.

KoMmruiekc y4eOHO-METOAMYECKUX MaTepHaOB MO BCEM BHUIAM Y4YeOHOH JAEsATEIbHOCTH, NMPEAYCMOTPEHHBIM paboueii
POrpaMMOil JMCHUMIUIMHBL, pa3MelIeH B JJIEKTPOHHO# uH(opmannoHHO-00pa3oBarenbHoi cpene KplKT UpI'VIIC,
JTOCTYITHOM 00ydarommeMycst uepe3 ero JIMYHbINH KaOMHEeT.




OEJIEPAJIBHOE ATEHTCTBO XEJIE3HOJJOPOXXHOI'O TPAHCIIOPTA

denepanbHOE rOCyIapCTBEHHOE 010HKETHOE 00pa30BaTEIbHOE YUPEKICHUE
BBICILIEr0 00pa3oBaHUs
«MpKyTCKH TOCYAapCTBEHHBIH YHUBEPCUTET MyTEH COOOIICHUS»
KpacHosIpCKHil HHCTHTYT 7KeJI€3HOI0POKHOT0 TPAHCIIOPTA
— unuan denepanbHOTO rOCyJapCTBEHHOTO OI0HKETHOTO 00pa30BaTEILHOTO YUPEKICHHUS
BhICIIero oOpa3zoBanus «MpKyTCKuil rocyJapCTBEHHBIN YHUBEPCUTET IyTel COOOIIEHUS»
(KpWKT UpI'VIIC)

POH/I OHEHOYHBLIX CPEJICTB

AJIA MIPOBEACHUSA TCKYILIECI0 KOHTPOJIA YCIIEBACMOCTH
)| HpOMe)KyTO‘IHOﬁ arTreCralmm 1o JMCumIlJIMHe

b1.0.04 UnocTpaHHbIil SA3bIK B IPO(ECCHOHATBLHOU 1eATEIbHOCTH

IIpuio:xkenne Ne 1 k padoueid mporpamme

Hanpasnenne noarorosku — 38.04.03 YnpapieHue nepcoHaioM
[Tpoduns — Crparernyeckoe ymnpaBiaeHHe MEPCOHATIOM

KPACHOAPCK
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1. O0mne moJ10KeHUA

®onx  oneHouHblx cpeAcTB  (DPOC) sBasgeTcs COCTAaBHOM YacThl0 HOPMATHBHO-
METOJUYECKOr0  O0ECTeUeHUsT CHUCTEMBbI OIEHKM KadeCcTBa OCBOCHHS  OOy4YaIONTUMUCS
00pa3oBaTesbHOI MPOrpaMMBl.

@DOHJT OICHOYHBIX CPEICTB TMpEIHA3HAYeH JJisi HUCIOJb30BaHUS OOydYaroIUMHUcH,
npenoaasarensmu, anmuaucTpanuein Kp KT Upl'YIIC, a Takxke cTOpOHHUMHU 00pa30BaTEIbHBIMU
OpraHu3aIMsIMU JUIsl OLICHMBAHUSI KaueCTBa OCBOCHHUS O0pa30BaTEIbHOM MPOrpaMMbl U YpPOBHS
c(hOpMUPOBAHHOCTH KOMIIETEHIIUH Y 00 yUaOIUuXCsl.

3anauamu @OC sBiAOTCS:

— OLIEHKA TOCTHKEHHUI 00yJaromuxcsi B IPOLEecce U3yYeHUs TUCHUTUIHHBL;

— o0ecriedeHHE  COOTBETCTBUS ~ pE3yJNbTaToB  OOydyeHHMs  3ajadaM  Oyaymien
npoecCHOHANBHOM AESITETbHOCTH Yepe3 COBEPIICHCTBOBAHHE TPAJUIMOHHBIX M BHEIpPEHUE
WHHOBAIIMOHHBIX METOJIOB 00YUYCHHS B 00pa30BaTEIBHBIN MPOIIeCC;

— CaMOIO/ITOTOBKA U CAMOKOHTPOJIb O0yYaIOUINXCs B MIPOLIECCe 00yUYeHHUSI.

@DOH/T OIICHOYHBIX CPEACTB COPMUPOBAH HA OCHOBE KIIFOUEBBIX MPUHIIUIIOB OIICHUBAHHUS:
BaJIMIHOCTh, HaJIS)KHOCTh, 00bEKTHBHOCTH, 3PPEKTUBHOCTD.

Jns oueHku YpoBHA CPOPMHUPOBAHHOCTH KOMIIETEHIMI HCHOIB3YyeTCsl TpPeXypOBHEBAs
CUCTEMA:

— MUHUMAJbHBIN YPOBEHb OCBOEHUS, 0053aTEbHBIN JJIsI BCEX 00YYAIOIIMXCS MO 3aBEPIICHUIO
OCBOCHHS O00pPa30BaTENbHONW MPOTPaMMBI, JaeT O0Ilee MpeICTaBIeHHE O BUAE ACSITEIbHOCTH,
OCHOBHBIX 3aKOHOMEPHOCTSX (YHKIIMOHUPOBAHHUS OOBEKTOB MpPOGECCHOHATIBHOU AESITeNbHOCTH,
METO/IOB U aJITOPUTMOB PEIICHUS MPAKTUYECKUX 3a/1a4;

— 0a30BBIi  ypOBEHb  OCBOEHHUS, MPEBBIIICHHE MHHHUMAJIbHBIX  XapaKTEPUCTUK
cHOpMUPOBAHHOCTH  KOMIETEHIIMW; TO3BOJISIET  peliaTh THUIOBBIC 3aJaud, I[PUHUMATH
npodeccuoHaNbHbIE W YIPABICHYECKUE PEIHICHHsS [0 H3BECTHBIM alFOpUTMaM, MpaBWIaM U
METOIMKAM;

— BBICOKUH YPOBEHb OCBOEHHS, MAaKCHMaJIbHO BO3MOKHAas BBIPAKEHHOCTh XapaKTEPUCTUK
KOMITIETEHIIN; TTPEAoaraeT roTOBHOCTh peliaTh MPaKTUYECKHUE 3aJ]a4H MOBBIIIIEHHOM CIIOXKHOCTH,
HETHUIIOBBIE 3aJaud, MPUHUMATh NMPO(EeCcCHOHANBHBIE M YIPABICHYECKUE DPEIICHUS B YCIOBHUSIX
HETMOJIHOW ~ OMPENENIEHHOCTH, TMPU  HEJOCTATOYHOM  JIOKYMEHTaJbHOM, HOPMAaTUBHOM W
METOJIUYECKOM 00ECTICUCHHH.

2. IlepeyeHb KoMINeTeHIUI, B OPMUPOBAHUHU KOTOPBIX Y4ACTBYeT
AUCLHUIJINHA.
IIporpaMMa KOHTPOJIbHO-OLIEHOYHBIX MEPONIPUSTHI.
Iloka3aTesn OleHNBAHUS KOMIIETEHIUI, KpUTEPHUH OLIEHKH

Jucuunnuna «HOCTpaHHBIA S3bIK B NMPOQPECCHOHANIBHON NEATENbHOCTUY» Y4YacTBYET B
(bopMHPOBAaHUN KOMITETEHIIMA:

VYK-4 CnocobeH npuMeHsITh COBPEMEHHbIE KOMMYHUKATHBHbBIE TEXHOJIOTUH, B TOM YHCJIE Ha
MHOCTPaHHOM(BIX) SI3bIKe(aX), IS aKaJJeMUUYECKOT'0 U MPO(EeCCHOHANIBHOTO B3aUMOICHCTBHSL.

IIporpaMmMa KOHTPOJILHO-OLICHOYHBIX MEPONIPUATHI 09HO-3204Hasi popma o0yueHunst

HanmenoBanue Kon
OOBEKT KOHTPOJIS HaumenoBanue
KOHTPOJIHHO- MHIIIKATOpa
Ne |Henens (nmoHsATHE/TEM/pa3aen u T.1. OIICHOYHOT'O CPEJICTBA
OIIEHOYHOTO JTIOCTHYKEHUS
JUCTIUTUTHHEI) (popma mpoBeneHMs)
MEPOIPHUSITHS KOMICTCHI[HH
1 cemecTp
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HaumenoBanue Kon
OOBEKT KOHTPOJIS HaumenoBanue
KOHTPOJIHHO- WHAWKaTOpa
Ne |Henmens (ToHsATHE/TEM/pa3 e u T.1. OIICHOYHOT'O CPEJICTBA
OIICHOYHOTO JTOCTHKEHUS
JVICTIUTUTAHBI) (popma mpoBeeHM)
MEpPOTPUATHS KOMIETEHITNH
Temal.1l Teopernueckue OCHOBBI
PO ECCHOHATHHO-OPUEHTHPOBAHHOTO TepMmuHOIOrHYECKUN
1 12 Texymumii NepeBoa. IlepeBonueckue VK-4.1 JTUKTAHT
KOHTPOJIb TpanchopMari  Ha  JIGKCHYECKOM, 3amaHus Ha MMCHMEHHBIN
IrpaMMaTHU4eCKOM U CHHTaKCHUYECKOM nepeBoJ
YPOBHE.
Texymmii Tema 1.2 S3pikoBas  crnenuduka VK-4.1
KOHTPOJIb Hay4YHBIX TEKCTOB Ha JIEKCUYECKOM
(ceunguka Hay4YHOTO u
TE€PMUHOJIOTHYECKOT O Te3aypyca), 3agaHus Ha TUCHbMEHHBIN
2 3-4 rpaMMaTUyecKOM (ocobennoCcTH epeBo
CII0BOOOpa30BaHMs, BHUIOBPEMEHHBIC U
CUHTAKCUIECKHE CBOICTBa) u
CTHJIICTUYECKOM ~ YPOBHAX. TexHHKa
CHENHAIFHOTO TIEPEBOIA.
Texymumii YVK-4.1 3ananus
Y Tema 1.3 UreHne u  mepeBon A
KOHTPOJIb PEKOHCTPYKTHBHOTO
aIanTHPOBAHHBIX U ayTCHTUYHBIX
3 5-6 ypOBHS (Ha YTE€HUE)
TEKCTOB 110 TeMe paznena. CocTaBieHue .
TepMuHoONOrH4YeCKUt
TEMaTU4eCKOT0 II10CCAPHSL.
JIUKTaHT
Texywmit Tema 2.1 IIpaBuna " JTarnbl VK-4.2 3aganns Ha MHCHMEHHBII
4 7-8 KOHz ollb pedepupoBaHuss W AHHOTUPOBAHUS nepeBoji, peepupoBaHue U
P HAyYHBIX TEKCTOB. AHHOTHPOBAHUE
Tema 2.2 OcHOBHBIE KJHIIE U
Texymuit rpaMMaTU4ecKue KOHCTPYKUMU IS VK-4.2 3aganns Ha MTHCHMEHHBII
5 9 Koﬁz oIl pedepupoBaHHsT W aHHOTHPOBAHUSA epeBoI, pedeprupoBaHue U
p TEKCTOB TI0 OTPACIICBOM TEMATHKE W/ WK aHHOTHPOBAHUE
TEeMe HCCIICIOBAHUS.
Tema 2.3 IIpakTukym o YK-4.2 3anaHus Ha NMCbMEHHBIN
6 | 10-11 Texymmmii pedepupoBaHHI0O HAyYHBIX M HAYYHO- epeBoI, pedeprupoBaHme U
KOHTPOJIb TIOTTYJIIPHBIX crareit oTpacieBon aHHOTHPOBAHUE
TEMATHUKA W/ WM TEME UCCIICTOBAHMS.
Tema 3.1 Bugpl u sTambl TyOIUYHBIX
7 12 Texymuii BBICTYIUICHUH. PeueBbie KJIUILIE YK-4.1 3amaHus MPOAYKTHBHOTO
KOHTPOJIb JIOKJIaJI0B u [IPEe3CHTALUN Ha YK-4.2 YPOBHs
UHOCTPAHHOM SI3BIKE.
Texymuii Tema 3.2 IIpakTuKyM 1O Hpe3eHTaluU YK-4.1
3agaHus MPOYKTUBHOTO
8 13 KOHTPOJIb HAy4YHOTO Jokiajaa. [lemoBast (poneBas) YK-4.2 ORI
urpa "HayuHas koHpepenuus'". yp
Texymnii Tema 3.3 Urenue (03HaKOMHTEIBHOE U YK-4.1 Saxaus
KOHTPOJIb ITOUCKOBOE) TEKCTOB OTpacieBoi YK-4.2
9 | 14-15 PEKOHCTPYKTUBHOTO
TeMaTukd. [lOATOTOBKa Mpe3eHTAIHU
ypoBHS (Ha YTEHUE)
JIOKJIaJia.
Pazpen 1. [podeccronanpHo- YK-4.1
OpUEHTUPOBAHHBIA MEPEBOJI: OCHOBHBIE YK-4.2
TIPUHITHUIIEI, JIUCKYPCHUBHEIC
ocobeHHOCTH. OCOOCHHOCTH TepeBoja
OTPAcCIEeBBIX TEPMUHOB.
Pazgen 2. PedepartuBHBII TMepeBo/I. TeopeTndeckne BOMPOCHI
IIpomesxyTounas
10 16 aTTeCTAIIA Hayunoe AHHOTHPOBAHHUE. (YCTHO) M TIpaKTHUYECKUE
sauer PedepupoBanne HaydHBIX W HAydHO- 3aaHus (MMCbMEHHO)
TIOMYJISIPHBIX craren OTpaciieBoit TecT (MUCEMEHHO)
TEeMaTHKN

Paznenst 3. IlyGnuuHoe BEICTyIUIGHHE
KaK OCOOBIN BHJ MHOSI3BIYHOM pedueBOU
JESITeAbHOCTH. IIpesenranus Ha
AHIIMHACKOM SI3BIKE.
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Onucanue nokaszareJieid 1 KpuTepueB OLEHUBAHUS KOMIIETEHIIHI.
Onucanue mKaJja OeHUBAHUS

KoHTponp KkadecTBa OCBOSHHS JUCHUIUIMHBI BKJIIOYaeT B ce0s TEKyIIUHA KOHTPOIb
yCIIEBAEMOCTH M IMPOMEXKYTOUYHYIO aTTeCTaluio. TeKylmuil KOHTPOJb YCHEBAEMOCTH U
MPOMEKYTOUHAsI aTTECTAlHsl OOYYAIONIMXCS IMPOBOJSATCS B LENSAX YCTAHOBIICHUS COOTBETCTBUS
JOCTHKEHUI  O0y4arommuxcs MO3TalmHbIM TpeOoBaHUSIM 00pa3oBaTelbHOM MporpamMmbl K
pe3ynbratam 00y4deHus U POpMHUPOBAHUS KOMIICTCHIIUN.

Tekyluii KOHTPOJb YCIEBAEMOCTH — OCHOBHOM BHJI CUCTEMATHYECKOM MPOBEPKH 3HAHUU,
YMEHHI, HABBIKOB OOyYarONIMXCs. 3ajada TEKYIIEr0 KOHTPOJS — OMNEPATUBHOE U PETYISIPHOE
yrpaBieHHe Y4eOHOM NesTeIbHOCThIO 00yYarONINXCs Ha OCHOBE 0OpAaTHOM CBSI3U U KOPPEKTUPOBKH.
Pe3ynbTathl OlleHUBAaHUS YYUTHIBAIOTCA B BUJIE CPEIHEH OLICHKHU MPHU MPOBEICHUH MPOMEKYTOUHOM

aTTeCTalUu.
Jlnsi oLeHUBaHHUS pe3yJIbTaTOB OOYYEHHS Ha SK3aMEHE HCIIONIb3YeTCs YeThIpexOaibHas
LIKaJIA: OTIIMYHOY, «XOPOLIO», «YAOBIECTBOPUTEIBHOY, «HEYAOBIECTBOPUTENBHOY. I OLICHUBAHUS
pe3ynbTaToOB 0OYyUCHHS Ha 3a4€Te UCIIOJIb3YETCs ABYyXOaJUIbHAS IIKaIA: «3a4TCHOY», «HE 3aUTCHO.

IlepeueHp OLICHOYHBIX CPENCTB, MCIOJIB3YEMBIX AJI OLICHMBAHMs KOMIIETEHIMH, a TaKXKe
KpaTKasi XapaKTepUCTHKA STHX CPE/ICTB MPUBEACHBI B Ta0IHIIe

HanmeHnoBanue [IpencraBnenue
Kpatkas xapakrepuctuka
Ne OILICHOYHOT'O OLIEHOYHOI'O CPENICTBA B
OLICHOYHOT'O CPEJICTBA
cpencTBa DdOC
KoMmmnekr 3aganuit
JUTSL IPOBEICHUS
TeDMIHOTOMIECKH CpeacTBo MPOBEPKH CTENEHU OBJIAJCHUS KaTErOPUAIbHBIM | JUKTAaHTA HA
1 P MKTAHT anmnapaTroM TEMbI, pa3/iena, AUCLUIIINHBL. CIIO’KHOCOCTaBHBIE
PexoMeHyeTCst UTs OLICHKH 3HAHUN 00YYarOIUXCS TEPMHUHBI U
TEPMHUHOJIOTHUECKHE
COYETaHMA.
OpurvHanbHbIE
HeaJanTUPOBAHHbIE
TEKCThl OTpAaciIeBOU
CpenctBo, MO3BOJISIONIEE JIUATHOCTHPOBATh W OIEHUTH
3amanus Ha TEMATHUKN IS
. HaBbIKK M YMEHHUs T[EpeBOJa, a TaKXKe HaBBIKU
MMCbMEHHBIN NIEPEBO, BBITTOJTHEHHS
2 HCITOJB30BaHMS DJIEMEHTOB CMBICJIOBOTO aHajiW3a TEKCTa
pedepupoBanue u N MEPEBOJIOB C
npodecCHOHaNbHON HampaBiIeHHOCTH (pedepupoBaHus U
AHHOTHPOBAaHUE AHHOTHPOBaHI) HMHOCTPAHHOTO fA3bIKA
p ’ Ha PYCCKHUH,
AHHOTHUPOBAHMS U
pedepupoBaHus.
CpencTBo, MO3BOJIAIOIIEE OIIEHUBATh U JUATHOCTHPOBATH VyeGHbe
3HaHWSI U YMEHHS TMPAaBWILHO WCIOJB30BATh SI3BIKOBOM AAITHPOBAHHBLE H
Sananns (rpamMMmaTHKa, JIEKCHMKa) W PEUYeBOM MaTepual, a TaKke o HFHHI;HLHHe
CTpaTeTMM M  HaBBIKM  PAa3IMYHBIX  BHUAOB  UTEHHS P
3 PEKOHCTPYKTHUBHOTO HeaJanTUPOBAHHbIE
(TouckoBoro, 03HAKOMUTEIHHOTO) IS penieHus N
ypOBHS (Ha YTEHUE) M TEKCTbI OTPACIEBOI
CMOJIETUPOBAHHBIX 33/1ad B paMKax OMNPEJCICHHON TEMBbI TeMATHKY SIS
(pazmena) JAWUCIMIUIMHBL. PexoMeHmyeTrcs [UIsi OLCHKH .
o N BBITIOJTHEHHS 3aJaHUH
3HAaHUH U YMCHHI 00yJaroImmxcs
CHHCKHU TeM I
CTPYKTYpUPOBAHHUS
CpeacTBo, MO3BOJIAIOIIEE OLICHUBATh U JUArHOCTHPOBATh CTHBIX 1
HaBbIKM U YMEHMSI MPOAYLUPOBATh YCTHBIE U MUCbMEHHBIE y
3ananus MHUChMEHHBIX
BBICKa3bIBaHUS Ha MPOQECCHOHAIBHBIE TEMBI, a TaKKe Ny
4 MIPOYKTUBHOTO BBICKA3bIBAaHHUM Ha
HaBBIKM  TyOJIMYHOTO  MPEACTABIEHUS  COOCTBEHHBIX
YPOBHS . npodeccnoHaNbHbIE
pe3yJIbTaTOB HAyYHOTO WCCIEJOBAaHWN B BHUJAE JOKJIana,
. TEMBI W/ WIIN TEMBI
COOO0IIeHUH, TIp.
HAy4YHOTO
HCCIIEIOBAHUS.
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HanmeHnoBanue [IpencraBnenue
Kpartkas xapakTepucTuka

Ne OIIEHOYHOT'O OIICHOYHOT'O CPENICTBA B
OIICHOYHOTO CPEJICTBA

cpencTBa DdOC

CuctemMa CTaHAAPTU3UPOBAHHBIX 3aJaHUM, MO3BOJISIOIIAS
ABTOMATH3HPOBATh MPOLIEAYPY U3MEPEHHS YPOBHS 3HAHUI 1
4 Tecr yMeHHl oOydatomierocs. MokeT OBITh HCIOJB30BAHO VIS
OLICHKM 3HAaHWW, YMEHHH, HaBBIKOB M (WIHM) OIBITA
JICATEIbHOCTH 00YYarOIIHXCsI

TumoBsie TECTOBBIC
3a1aHMs

CpencTBo, MO3BOJSIONIEE OLEHUTH 3HAHUS, yMEHUS,
HABBIKOB U (WMJIM) OMBITA JCATEIBHOCTH OOydaromerocs mo | THUIOBBIC TECTOBBIC
5 3auer MHUCLMILINHE. 3aJaHus 110

MoxeT OBITh UCIOJIB30BAHO JJIs OLCHKU 3HAHUM, YMECHUH, | NUCIMIUIMHE
HABBIKOB U (WJIM) OMBITA CSITCIBHOCTH 00YJIarOIIUXCS

Kpurepun n nmikana oneHMBaHUs TECTOBBIX 3alaHUM IIPU IIPOMEKYTOYHOM aTTECTALMU B
dhopme 3ayeTa

IIIxasa oleHUBaHUSA Kpurepun onieHuBanust
«GAUTCHOY OOyuaronuiicst BepHO oTBeT!II HA 70 % 1 O0jee TECTOBBIX 3aJaHUil IPH MPOXOKACHUN
TECTUPOBAHUS
OOydaroniuiicss BEpHO OTBETHII Ha 69 % M MEHEe TECTOBBIX 3aJJaHUH MPH MPOXOKICHUN
«HE 32YTCHO» yHarom p A PH TPOXOXA
TECTUPOBAHUS

Kputepuu u mkansl orieHuBaHus pe3yIbTaTOB 00yUeHUs IPU IPOBEICHUU
TEKYILETr0 KOHTPOJISI YCIIEBAEMOCTH
TepMUHOIOTMYECKUI AUKTAHT
[Ipemaraercs 15 TepMUHOB U TEPMUHOJIOTUUECKUX COUETAHUM, 32 KK IbIN MTPABUIBHBII OTBET
npucBanBaeTcs oAuH Oamn. IlepeBoa B 4eThIpexOalbHYIO CHUCTEMY MNPOUCXOIUT CIIEAYIOIIUM
o0OpazoM:

KosimyecTBo Ha0paHHBIX 017108 Onenka

15-13 GammoB COTJIIMYHO»

12-10 GammoB «XOPOILIOY»

9-7 GannoB «yIOBJIETBOPUTEIHHOY
Menee 7 6amioB «(HEYJIOBJIETBOPUTEIHHOY

3aaHus Ha MMCbMEHHBIH NepeBol, pepepupoBaHre 1 AHHOTUPOBAHUE

IITkasa onleHMBaHUS Kpurepun oniennBanus

[ucemennbiii mepeBoa: OOyUarOMUNCS MOHUMAET OOIIUI CMBICT TEKCTa;
a/IeKBaTHO Iepe/laeT 3HauCHNE JICKCUKO-TpaMMaTHIEeCKuX (hOpM, TEPMHUHOB
U TEPMHUHOJIOTHYECKUX COYETaHHI; SI3BIK IepeBOJa COOTBETCTBYET CTHUIIIO
HAY4YHOTO U3JI0KEHUS
COTJIMYHO» PedepupoBanne/aHHOTHPOBaHHE CTATHH: O0YUJAIONINIICS AEMOHCTPUPYET
YMEHHE OIPEAEIAThH OCHOBHYIO HJICI0 TEKCTa U BBIIENISATh BTOPOCTEIICHHYIO
uH(DOpMaIMIO; YETKO ClieAyeT IpejiaraeMoid cxeMme pedepupoBaHus
/aHHOTHUPOBAHUSI CTAThH; aJJeKBATHO MCIIOIB3YET JEKCUKO-TPaMMaTHIECKUE
(hOpMBI aHTIIUHCKOTO sA3bIKa. JlOMycKatoTCs 1-2 S3bIKOBBIC OITHOKH.
IInucemenHbIi nepepoa: OO0yyaromuiics B 1[eJIOM TOHUMAET OOIIHHA CMBICIT
TEKCTa, HO JOIYCKaeT OTAEIbHbIE HETOYHOCTH, aJeKBAaTHO TIepeaaeT
3Ha4YeHUe JIEKCUKO-TPaMMaTU4ECKUX bopwm, TE€PMUHOB u
TEPMUHOJIOTMYECKMX  COYETaHWil; s3bIK MEpeBOAa B  OCHOBHOM
COOTBETCTBYET CTHITIO HAy9IHOTO M3JI0KEHUS.
«XOpOLLO» PedepupoBanne/anHHOTHPOBaHHE CTATHH: O0YUYAIONIUICS JEMOHCTPUPYET
YMEHUE OIpPeJeNsaTh OCHOBHYIO HJIEI0 TEKCTA U BBLIENATh BTOPOCTENECHHYIO
nHpOpPMANMIO, HO JIOIMYCKaeT OTJENbHBIE HETOYHOCTH; CIEAyeT
npeanaraeMoi cxeme pegepupoBaHus /AHHOTUPOBAHUS CTaThH; aeKBaTHO
UCTIONB3YeT JIEKCHKO-TPaMMaTH4ecKHe (OPMBI aHTJIMMCKOrO S3bIKa, HO
JIOIYCKAeT JI0 3-X SI3BIKOBBIX OLIMOOK.
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«KYZOBJIETBOPUTEIILHOY

[ucemennbIii mepeBox: OO0yJaroOIUiics onpeneseT 00U CMBICT TEKCTa
C CYIIECTBEHHBIMH HETOYHOCTSAMH; TEKCTa; 3HAYCHHE JICKCHKO-
rpaMMaTHYecKuX (OpM, TEPMHHOB U TEPMHHOJOTMYECKUX COYCTAHUH
nepenaeTcsi MpUOJIM3UTENLHO; HWMEIOTCS CYLIECTBEHHBIE HEJIOCTATKU B
CTHIICBOM odopmieHnn nepeBoa.
PedepupoBanue/aHHOTHPOBaHME CTATHH: 00YJAIOIIUIACS TEMOHCTPUPYET
crnaboe yMEHHE ONpeAeisITh OCHOBHYIO HACH0 TEeKCTa U BBLIENIATH
BTOPOCTENECHHYI0 WH(OpMaNHUIO, JOMyCKaeT 3HAYMTEIHFHOE KOJIMYECTBO
HETOYHOCTEH;  CYIIECTBEHHO  HapymaeT  MpemjiaraeMyld  CcXemy
pedepupoBaHus /aHHOTUPOBAHWSI CTaTbH; HWMEIOTCS HapyIIEHHsS B
UCIIONIb30BAaHUH JIEKCHKO-TPAMMAaTHYeCKUX (OPM  aHIIIMICKOTO  s3bIKa,
JOITyCKaeT 0 4-X S3BIKOBBIX OIMMOOK, HE MPEMATCTBYIOMIHNX MOHUMAHHIO
TEKCTA.

«HC

YAOBJICTBOPUTCIILHO»

«HC 3a4YTCHO»

BrinmonHeHHoe 3amaHue He YAOBJICTBOPACT HU OAHOMY M3 KPHUTCPUCB,
MPUBCACHHBIX BBIIIC

Samanus

PEKOHCTPYKTUBHOT'O YPOBHS (Ha UTECHUE)

[IIxana onieHUBaHUS

Kpurepun onieHnBanus

«OTIIUYIHO»

«XOPOLIOo»

«KYAOBJICTBOPUTCIILHO)|

«3Ba4yTCHO»

OOyuaronuiics B MOJHOM OOBeMe IEMOHCTpPUPYET 3HAaHUE CTpaTeruil u
HaBBIKH [TOUCKOBOTO ¥ 03HAKOMHTEIHLHOTO BU/IOB YTEHHS. Y MEET BBIICIATh
OCHOBHYIO HACK0 TEKCTa, a TaKkKe BBIICIATH BTOPOCTCICHHYIO
nndopmanmio. J[eMOHCTpUPYET HaBBIKM KOHTEKCTYAJIbHOM JOTaJIKH.
[TpaBuIbHO pacno3HaeT 3HAUSHHUE TPAMMATHYECKUX CTPYKTYP JUIsl TIOJIHOTO
NOHMMAaHHS IPOYUTAHHOTO B Ipoliecce u3ydvaromero yreHus. Jomyckaer 1-
2 ommOKY PH KOHTPOJIE MOHMMAHWUS IPOYUTAHHOTO.

OOyuaronuiics B IEJIOM JEMOHCTPUPYET 3HAHHE CTpATeTHl M HaBBIKU
MOUCKOBOTO M O3HAKOMUTEIHHOTO BWIOB YTEHHS. YMeEET BBIICISTh
OCHOBHYIO HACK0 TEKCTa, a TaKkKe BBIICIATH BTOPOCTECHCHHYIO
uHbOopManuio. J[eMOHCTPHUPYET HAaBBIKM KOHTEKCTYaJbHOH noraaku. B
LIEJIOM paclo3HaeT 3HAaYeHHE TPAMMATHUECKHX CTPYKTYp MAJsl IOJIHOTO
NOHUMAaHHA MPOYUTAHHOTO B POLIECCE N3YYAIOIIero YTeHus. JJomyckaer 1o
3 ommOOK NpH KOHTPOJIE HIOHUMAaHHS TPOYUTAHHOTO.

OOyJaronuiicss EMOHCTPUPYET cClaOble 3HAHHMS CTPATCrMid W HaBBIKA
MMOUCKOBOTO U O3HAKOMHTEJIBHOTO BHJOB YTeHHUs. He MOXeT BBIICIATH
OCHOBHYIO HJICI0 TEKCTA, 3aTPYIHSIETCS C BBIACICHHEM BTOPOCTEICHHOU
undopmanuu. He IeMOHCTPHPYET HAaBBIKM KOHTEKCTYadbHOW HIOTAJIKH.
Ciabo pacro3HaeT 3Ha4YeHUE IPaMMAaTHYECKUX B IMPOLECCE H3y4arollero
yreHus. Jlomyckaer Oosee 4 OmMMOOK MpU KOHTPOJE MOHHUMAHHS
MPOYUTAHHOTO.

«HE
YIIOBJIETBOPHUTEIHHO

«HC 3a4YTCHO»

BrinonHeHHOe 3a/laHMe HE YJIOBJIETBOPSIET HU OAHOMY W3 KpPUTEPHUEB,
MIPUBE/ICHHBIX BBIIIE

3aaHus NPOAYKTUBHOTO YPOBHS

[IIxana oneHUBaHUS

Kpurepun onennBanus

«OTJIIUYIHO»

«XOpPOoIo»

«CYAOBJICTBOPHUTCIILHO)|

«3ayTCHO»

OOy4aronuiicst IEMOHCTPUPYET YMEHHE CAMOCTOSTEIBHOM MOATOTOBKH U
NPE3eHTAINU MPOSKTHOIO MAaTEPUaIa; MOJHOTO U JOTHYSCKH KOPPEKTHOTO
MPE/ICTABICHUST PE3yJIbTATOB COOCTBEHHOT0 HAYYHOTO HCCIICIOBAHMS,
BIaJIc€T HABBIKAMU apPTyMEHTUPOBAHHOM peuM; aJeKBaTHO HCIOJIb3YeT
JISKCUKO-TpaMMaTHYeCKue (POPMBI U pa3rOBOPHBIC KIIHIIIE, HO IOMYCKAET 110
2-X SI3BIKOBBIX OIIHOOK.

OOyuaronmiicss B IEJIOM JEMOHCTPHPYET YMEHHE CaMOCTOSTECIBHON
MOATOTOBKH U MPE3EHTAIMH MPOEKTHOIO MaTepHaa; MOJHOTO U JJOTHYECKH
KOPPEKTHOTO TIPEACTABICHUS Pe3yJbTaTOB COOCTBEHHOTO HAyYHOTO
HCCIIeIOBAHUS; B IIEJIOM BIIaJieeT HABBIKAMH apTyMEHTHUPOBAHHOW peuw;
aJICKBaTHO HCITONB3YET JICKCUKO-TpaMMaTH4ecKue (HOPMBI M pa3rOBOPHBIC
KIIMIIIE, HO JTOTYCKAeT A0 3-X SI3BIKOBBIX OITHOOK.

OOyyarommiics JAEMOHCTpUPYET cla0dble YMEHHUS CaMOCTOSATEIbHOU
MOJTOTOBKH W TPE3CHTAIMH IPOCKTHOTO MaTepHaia; HE IOJHOCTBIO U
JIOTHYECKH HEKOPPEKTHO TMPEICTaBISIET PE3YNIbTaThl  COOCTBEHHOTO
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HAYYHOTO KCCIICJIOBAaHUs; c1ab0 BiaJleeT HAaBBIKAMU apTyMCHTHUPOBAHHOM
peun; He Bcerna ageKBaTHO HCHOJIB3YyeT JEKCHKO-TpaMMaTHIecKrue GpopMbl
Y Pa3rOBOPHEIC KIIUIIIE, OMYCKAET 10 4-X A3BIKOBBIX OIIUOOK U 4 pEYeBBIX

HETOYHOCTEM.
«He BrinonHeHHOE 3azaHuEe HE YJOBJIETBOPSET HU ONHOMY W3 KPUTEPHUEB,
«HE 3aYTEHO»
YAOBJIETBOPUTEIHHOY TIPUBEICHHBIX BBIIIIC

3. TunoBble KOHTPOJILHbIE 3a/JaHNsI HJIM UHbIE MaTepHAaJIbl, HEO0OX0IMMbIe
JJIS1 OIleHKM 3HAHM A, YMeHH I, HABBIKOB M (WJIN) ONBITA eATeJIbHOCTH

3.1 TunoBbie KOHTPOJIbHBIC 3aIaHUA HA TepMI/IHOJIOFI/I‘IeCKI/Iﬁ AUKTAHT

Hwuxe mpuBeneHsl oOpasell TUIIOBOTO BapHaHTa TEPMUHOJIOTHYECKOTO JIWKTAHTA IO TEME,
MIPEIYCMOTPEHHOM paboueii mporpaMmmoii.

O6p213€l_[ THUIIOBOI'O BapyuaHTa TCPMUHOJIOTHUYCCKOI'O AUKTAHTA
10 TEMEC «OTpacneBas[ TCPMHUHOJIOTHA»
1. BOCHpOI/IBBeI[I/ITe MHUCHbMEHHBIN OKBHBAJICHT CJICAYIOIUX TCPMHHOB nu
TECPMHUHOJIOTHICCKUX COYCTAaHUU HA aHTJIUMCKOM S3BIKE:

Russian English
npeacenaTelb ... chairman
MEHEKEp 10 peKiiaMe ...advertising manager
MeHeJKep MOMApKETHHTY ...marketing manager
HaYaJbHUK MPOM3BOJCTBA ...production manager
MEHeDKep 1Mo pabotam ...works manager
MEHEJIKEP 0 3aKyNKaM ...purchasing manager
MEHEDKEp Mo MPOIaKam ...sales manager
TJIABHBIN OyXranrep ...chief accountant
MEHEKEep 10 MOJITOTOBKE ... training manager
KaJIpoB

3.2 TunoBbIie KOHTPOJIbHBIC 3aIaHUs 1JISl IPOBECACHUA KOHTPOJBbHBIX paﬁoT

Huxe npuBeneHbl oOpa3iibl THUIOBBIX BapHMAHTOB KOHTPOJBHBIX pabOT, MPEeIyCMOTPEHHBIX
paboueil mporpaMMoi TUCHUITUHBI
[Ipenen naurenbHOCTH KOHTPOIS — 90 MUHYT.

Task 1. Read the text “Basic Types of Information Systems”, translate the words given in bold and
say whether the following sentences are true or false. Correct false statements to make them true:

DIFFERENT TYPES OF MANAGER JOBS IN THE HR FIELD

Every company wants to attract and retain staff as well as assign workers’ jobs that are best
suited for their talents. This is what the job of a human resources manager is all about. There are
several different types of manager specialties in the human resources field. Each organization has its
own way of splitting up the responsibilities, but the following are the most common types of human
resources managers.

Employee Relations Manager

Employee relations managers, also known as labor relations managers, oversee union and
nonunion employment policies. They are responsible for drawing up, negotiating and administering
labor contracts. These contracts cover topics such as wages, benefits, union practices, management
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practices and grievances. Employee relations managers also handle disputes between a company's
workforce and management as well as coordinate procedures for grievances.

Staffing Manager

Staffing managers, also known as recruiting managers, are responsible for the recruiting and
hiring process of the human resources department of a company. They oversee a team of recruiters
and take on the duties of a recruiter when filling high-level job vacancies. Staffing managers must
develop a strategy for recruiting staff that helps them meet the company's needs.

Training and Development Manager

Training and development managers are tasked with planning, coordinating and directing
programs that enhance the knowledge and skills of a workforce. This includes overseeing a team of
training and development specialists. They also work with the managers of each department in an
organization to align the training and development programs with the goals of each department and
the overall goals of the business.

Payroll Manager

Payroll managers oversee the payroll department within an organization. This manager's job
is to ensure that all facets of the payroll are processed accurately and in a timely manner. Payroll
managers prepare accounting reports, administer payroll procedures and resolve any discrepancies
or problems.

Compensation Manager

Compensation managers are different from payroll managers in that they are tasked with
managing the pay structure of an organization. This job involves monitoring government
regulations and market conditions, collecting and analyzing wages and salaries data and evaluating
how the pay structure of a company compares to its rivals to ensure the rates a company pays are
updated and competitive. Some compensation managers design plans that include bonuses and
incentives for staff.

Benefits Manager

Benefits managers are responsible for administering the benefits program for an
organization's workforce. This involves the management of health, disability and life insurance
policies as well as retirement plans. These managers work with benefits vendors and oversee the
enrollment, distribution and renewal of these benefits for every employee. Benefits managers must
regularly monitor government regulations and the expense of other plans to ensure the benefits
programs are updated and competitive. Many large organizations split up the responsibilities for
human resources managers into these separate specialized positions. Small organizations, however,
are more likely to use a single human resources manager to oversee all facets of this department.
Either way, human resources manager jobs are vital to the internal operations of every organization.

1. Labor contracts include such aspects as wages, management practices and filling vacancies.

2. A properly developed recruiting strategy helps meet the company’s needs.

3. The area of concern of training and development manager is enhancing the knowledge and skills
of a workforce.

4. The rates a company pays are updated through monitoring government regulations and accurate
processing the payroll.

3.3. Tunossble 3axanns 1A pe)epUPOBAHUSA M AHHOTHPOBAHUSA TEKCTa

3.3.1. IIpumepHBbIe TEKCThI 11l BbINOJIHEHHS AHHOTHPOBAHMS U pedeprpOBaAHUS

Teker 1
MOTIVATION
Motivation refers to psychological process that gives behavior purpose and direction. It is an
important area of study for managers because it helps them better understand our most valuable
resource, people. (Realistically, motivation is just one of many explanations of work behavior, such
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as one’s knowledge and emotional state and organizational factors.) Even though the employees in
one study ranked “interesting work™ the highest among the things they wanted from their jobs, their
supervisors believed that they wanted “good wages” above all else. This type of misperception of
employees’ needs can cripple a motivation program. Pollster D. Yankelovich contends that traditional
motivation tools such as fear, money, strict supervision, and the work ethic are inappropriate for
nearly half of today’s labor force in the USA.

Among alternative motivation theories, Maslow’s needs hierarchy theory, Herzberg’s two-
factor theory, and expectancy theory stand out as particularly relevant for managers. According to
Maslow’s message, people always have needs, and when one need is relatively fulfilled, others
emerge in a predictable sequence to take its place. His five-level needs hierarchy, although
empirically criticized, makes it clear to managers that people are motivated by emerging rather than
fulfilled needs. Assuming that job satisfaction and performance are positively related, Herzberg
believes that the most that wages and working conditions can do is eliminate sources of
dissatisfaction. According to Herzberg, the key to true satisfaction and motivation is an enriched job
that provides an opportunity for achievement, responsibility, and personal growth. Expectancy theory
is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards. Both effort-performance (“What are my chances
of getting the job done if I put out the necessary effort?”’) and performance-reward (“What are my
chances of getting the rewards I value if [ satisfactorily complete the job?”’) probabilities are important
to expectancy theory.

Depending on how it is designed, a job can either hamper or promote personal growth and
satisfaction. Although historically a key to higher productivity, specialization of labor has been
associated with costly human problems in recent years. Managers have the options of fitting people
to jobs or fitting jobs to people when attempting to counter the specialization-of-labor dilemma. The
first option includes realistic job previews (honest explanations of what a job actually involves), job
rotation (periodically moving people from one specialized job to another), and limited exposure
(establishing a challenging but fair daily performance standard, and letting employees go home when
it is reached). Managers who pursue the second option, fitting jobs to people, can either enlarge
(combine two or more tasks into a single job) or enrich (redesign a job to increase its motivating
potential) jobs. Job enrichment vertically loads jobs 21 to meet individual needs for responsibility
and knowledge of results. Personal desire for growth and a supportive climate are required for
successful job enrichment.

Both extrinsic (externally granted) and intrinsic (self-granted) rewards, when properly
administered, can have a positive impact on performance and satisfaction.

By John Smith
The Financial Times
February 26, 2018

Pegpepuposanue

The article was published in “The Financial Times” on February 26, 2018. The title of the
article is “Motivation”. It is written by John Smith.

The article touches upon an important area of management, that is motivation of people.

The article can be divided into three parts. In the opening paragraph the author states that
traditional motivation tools such as fear, money and strict supervision are inappropriate nowadays.

Further the author describes some motivation theories, they are Maslow’s needs hierarchy
theory, Herzberg’s two-factor theory and expectancy theory.
Thanks to the Maslow’s five-level needs hierarchy, managers can understand that people are rather
motivated by emerging needs and not by the fulfilled ones.

Another point of view is presented by Herzberg who believes that the most important thing in
motivation is the elimination of dissatisfaction. So the opportunity for achievement, responsibility
and personal growth provide satisfaction and as a result motivation. The third theory, expectancy
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theory, is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards.

In conclusion the author tells that managers have the options of fitting people to jobs or fitting
jobs to people. The first way includes job previews, job rotation and establishing a challenging but
fair daily performance standard. The second way let managers either enlarge or redesign a job in order
to increase its motivating potential.

The author stresses that both externally granted and self-granted rewards, when properly
administered, can have a positive impact on performance and satisfaction of people.
Summarizing the information given in the article I can say that all these theories are particularly
relevant for managers and help to better understand the most valuable resource of managers, people.
That’s why the article is of great interest for me.

Texer 2

FREELANCE WORK

A freelancer, freelance worker, or freelance is somebody who is self-employed and is not
committed to a particular employer long term. Fields where freelancing is common include:
journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event planning, copy
editing, copywriting, computer programming, web design and graphic design, website development,
consulting, tour guiding, and translating. Freelancers may charge by the day, hour, or page or on a
per-project basis. Instead of a flat rate or fee, some freelancers have adopted a value-based pricing
method based on the perceived value of the results to the client. By custom, payment arrangements
may be upfront, percentage upfront, or upon completion. For more complex projects, a contract may
set a payment schedule based on milestones or outcomes. According to the Bureau of Labor Statistics
of the U.S. Department of Labor, approximately 10.3 million workers in the US (7.4% of the US
workforce) are independent contractors. In the past three years, companies have increased their
outsourcing by 22% on the internet. The Internet has opened up many freelance opportunities,
expanded available markets, and has contributed to service sector growth in many economies.
Offshore outsourcing, Online outsourcing and crowd sourcing are heavily reliant on the Internet to
provide economical access to remote workers, and frequently leverage technology to manage
workflow to and from the employer. Much of the computer freelance work is being outsourced to
poorer countries outside the United States and Europe. This has spurred conflict because American
and European workers are not receiving 26 the benefits. The compromise has led to student
freelancers who now provide a steady source of cheap labor while keeping jobs American and
European. The major drawback is the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. Many freelancers, especially
in journalism, regard themselves as having greater income security through the diversity of outlets —
the loss of any one of which leads to the loss of only a portion of income, rather than its totality as
with salaried employees. Freelancers often must handle contracts, legal issues, accounting, marketing,
and other business functions by themselves. If they do choose to pay for professional services, they
can sometimes turn into significant out-of-pocket expenses. Working hours can extend beyond the
standard working day and working week. According to the latest investigations India leads rather
confidently being the largest source of freelancers over the world. Then United States follow India,
having been pressed by Russia. The third place is divided between Russia and Philippines. Then there
are Ukraine, Pakistan; on last place is Argentina. The matter is that Indians, Pakistanis and especially
Filipinos frequently work at the low prices. In a case with Filipinos business reaches 50 cents per
hour. It makes $20 a week and, roughly speaking, $80 a month. More than 12,000 freelancers work
on the average for 5$/hour! Almost 23,000 — for 10$/hour, hardly more than 14,000 — for 15$/hour.
For 30$/hour works all order of 3,000 freelancers. In the USA average hourly rate is the best. The
lowest rate is in the Third World countries; Russia is among them in this list. It is important to note
that being a freelancer is not suitable to all people. Being a freelancer requires discipline and self-
motivation along with other easier to acquire skills. If the freelancer works at home they are prone to
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additional stresses that if not managed properly, could prevent them from earning an income at their
profession.

Peghepuposanue

The article is headlined “Freelance Work™ and it provides thorough investigation of
freelancing as it is. It describes its drawbacks and advantages, the way freelancer is paid and the
spheres where freelancing is common. According to the author the general fields where freelancing
1S common are journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event
planning, copy editing and some others. The way freelancers are usually paid is by fixed hourly rate
and this type of payment is accepted all over the world. But there are some fields where instead of a
flat rate or fee, some freelancers have adopted a value based pricing method based on the perceived
value of the results to the client. Contracts are signed but very rarely. The author of the text provides
some data based on information from the Bureau of Labor Statistics of the U.S. Department of Labor.
Due to Internet expansion the number of freelancers is growing every day. The Internet has opened
up many freelance opportunities, expanded available markets, and has contributed to service sector
27 growth in many economies. Thus the employer can hire professionals from any country and it is
not necessary to be located close to the main office. Freelancer can make job from home, create some
projects and send by email. The salary is send by bank transaction or some web-services if necessary.
Except numerous advantages and growing popularity of freelancing there are some drawbacks too.
The author gives several examples: the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. If there is a need to make
some contracts freelancers often must handle legal issues, accounting, marketing, and other business
functions by themselves. If they do choose to pay for professional services, they can sometimes turn
into significant out of-pocket expenses. In my opinion the worst thing about freelancing is that it
doesn’t provide feeling of security and sometimes even brings some uncertainty to life. Working
hours can extend beyond the standard working day and working week because freelancer gets money
only after having some result or on work completion. Due to the desire to get normal salary most
responsible freelancers work more. The author states that it is not easy to be freelancer and this type
of work doesn’t suit to all because being a freelancer requires discipline and self-motivation along
with other easier to acquire skills. To my mind freelance work suits to students or pensioners more
as they can have extra money to what they have from the state. Plus, they can study (if we speak about
students) or can have free time with grandchildren or rest (if we mean pensioners). But due to
uncertainty and financial instability I think freelancing doesn’t suit to young professionals with
families. If it is a second source of income, it would be great but to rely completely on freelance I
would like. Personally I think this article is worth reading as it is very informative, gives much food
for thought especially to those people who are going to find job in the nearest future.

Hctounuku crarei:

https://www.managementstudyguide.com
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

3.3.2. TunoBbie KOHTPOJIbHBbIE 32JaHUSl HA NMCbMEHHBII NepeBo/, pedepupoBanue u
AHHOTHPOBaHHeE

OO6pa3elr TUTIOBOTO BapuaHTa 3a/IaHUN HA MUCHbMEHHBIHN MEPEBOJI C TOCIEAYIOITIM
pedepupoBanuem no Teme «English as the International Language of Science and Technology»

[Ipenen nurenbHOCTH KOHTPOJIA — 60 MUHYT.
[IpennaraemMoe KOIM4ECTBO 3aJaHUM — 2 3a1aHus.
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https://www.managementstudyguide.com/
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

1. This is an article from a journal. Translate Paragraphs 1, 2 into Russian (in written
form). Then make an abstract of the article.

English as the International Language of Science and Technology

Language and culture, according to Foyewa (2012), are believed to be as two sides of a coin.
The English language reflects the culture of the Europeans. It is a West Germanic language originated
from the Anglo-Frisian dialects. It was brought to Great Britain by Germanic invaders or settlers
(North West Germanic and Netherlands). Therefore, the language of the Germanic people gave rise
to the English language. The old English was later influenced by German, Dutch, Latin and Ancient
Greek during the Renaissance period. The language can be said to have undergone a lot of influences
over the last two thousand years. The influences came from the world powerful language — The Greek,
the Latin, the Dutch and the German. This made it easy for the language to have positive influence
on giant world languages later in life.

History of Science

Buchanan (2015) opined that the history of science is the study of the historical development
of science and scientific knowledge including both natural sciences and social sciences. Science,
according to him, is the study of empirical, theoretical and practical knowledge about the natural
world. The study of science, until the 19 th century, according to Deng (2015), was referred to as
natural philosophy while the English word ‘scientist’ is relatively recent and was first coined by
William Whewell in the 19" century. Prior to that time, people investigating nature called themselves
natural philosophers. International Journal of English Language and Linguistics Research Vol.3,
Issue 5, pp.34 -41, August 2015 Published by European Centre for Research Training and
Development UK.

Technology on the other hand, according to dictionary.reference.com, is the branch of
knowledge that deals with the creation and the use of technical means and their interaction with life,
society and environment drawing upon such subjects as industrial arts, engineering, applying science
and pure science. It is the scientific and or industrial process of inventing, creating objects or machines
that make living easier.

English as International Language of Science English, according to Drubin and Kellogg
(2012), is now used almost exclusively as the language of science. Though up till now, the world
Scientist Association has not officially declared the language as the official language of science, but
almost all activities in science and technology are carried in the language. Deng (2015) posits that
five percent (5%) of people worldwide are native speakers. This means that ninety-five per cent (95%)
of worldwide speakers of English are non-native speakers.

However, there is daily increase in the learning and the use of the language among other

countries where the language was initially ascribed the status of “foreign language”. There are many
factors responsible for the sudden interest in the use of English language worldwide.
Among these are: The origin of English: English has its origin from German, Greek, Latin and Dutch.
This made it easier to learn by the speakers of the four languages. Linguistic similarities in English
and the four languages facilitate the learning of English language by the speakers of those languages.
Apart from this, most lexical items in English are borrowed from other languages, including French.
This makes the learning and understanding of English language easy by the speakers of other
languages.

The rising power of America:

The activities of the United State of America helped tremendously in populating the English
language in many ways:

(a)Increase in the United States science graduates: The National Science Foundation,
according to Deng (2015) calculates that two hundred and ninety-three (293)American graduated
with a research doctoral in 1902. By 1990s, according to him, the country produced more than 30,000
new science Ph.Ds. a year. More than a million new American researchers in the 20thcentury. All
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these projects were written and published in English language. This has helped to make the language
an indisputable lingua franca in science.

(b)The fall of the USSR

The role played by the United States of America in bringing an end to the Union of Soviet and
Socialist Republic (USSR) also helped in the spread of English language. The USSR was established
on December 20, 1922 comprising Federation of Russia, Belorussia and Transcaucasia federation.

It later grew into the world most powerful and influential state. The war against the communist
government of the USSR led by the USA government resulted to the collapse of the union in 1991.
This gave more recognition to the USA and English language in the world.

(c) Google: In 1995, Larry Page (22years old) and Sergey Brin (21years old) met at Stanford
University, and by 1996, they began a collaborative work on a search engine called Back Rub. Back
Ruboperates on Standford Servers. Google.com was registered on September 15, 1997 as a domain.
The language of Google is English. Most world Science and technology researchers make
International Journal of English Language and Linguistics Research. This also helped in the spread
and dominance of English in the field of science and technology

The facebook and other social networks — most social networks were developed by
Americans. They were majorly developed as a means of social interaction. However, they
weredevelopedin English.

3.4. TunoBbie KOHTPOJIbHBbIEC 32/IAHUS PEKOHCTPYKTHBHOI'0 YPOBHS (HA YTeHUe)

Hwxe mnpuBeaeH oOpaszell THUIOBBIX BAPHMAHTOB THUIOBBIX KOHTPOJIBHBIX 3aJaHUMN
PEKOHCTPYKTUBHOT'O YPOBHS (Ha UTE€HUE), IPEyCMOTPEHHBIX paboyeil mporpaMmoi.

Obpaszey munosoeo éapuanma 3a0aHuil peKOHCMPYKMUBHO20 YPOBHS
no teme «The Strategic Management Process»

IIpenen naUTEaBHOCTH KOHTPOJS — 20 MUHYT.
[Ipennaraemoe KoaM4eCTBO 3a0aHui — 4.

1. Read the text and answer the questions below:

The Concept of Strategic Management

Most well-run organizations attempt to develop and follow strategies, large-scale action plans
for interacting with the environment in order to achieve long-term goals. A comprehensive statement
of an organization's strategies, along with its mission and goals, constitutes an organization's strategic
plan. To learn where such strategies originate and how they are put into action, we need to examine
carefully an aspect of the planning function called strategic management. Strategic management is a
process through which managers formulate and implement strategies geared to optimizing strategic
goal achievement, given available environmental and internal conditions. This definition recognizes
that strategic management is oriented toward reaching long-term goals, weighs important
environmental elements, considers major internal characteristics of the organization, and involves
developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process
begins with identifying the organization's mission and strategic goals. The process also includes
analyzing the competitive situation, taking into consideration both the external environment and
relevant organizational factors. Once the situation has been carefully analyzed, managers can begin
to develop, or formulate, various strategies that can be used to reach strategic goals. The part of the
strategic management process that includes identifying the mission and strategic goals, conducting
competitive analysis, and developing specific strategies is often referred to as strategy formulation.
In contrast, the part of the strategic management process that focuses on carrying out strategic plans
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and maintaining control over how those plans are carried out is known as strategy implementation.
Strategy implementation is increasingly highlighted as a distinct part of the strategic management
process because even the most brilliantly formulated strategies must be implemented effectively in
order to reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. For one thing, the
process helps organizations identify and develop a competitive advantage, which is a significant edge
over the competition in dealing with competitive forces. For example, Disney has been able to gain a
competitive advantage in the family entertainment industry by creating amusement parks, movies,
and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic plan,
managers throughout the organization may concentrate on day-to-day activities only to find that a
competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the early
1980s because of its aging product line, outdated packaging, and slowness in entering the market for
alkaline batteries (which became the industry standard). Since that time, a new chairman and vice-
chairman, the husband and-wife team of Thomas and Judith Pyle, have rejuvenated the company
partially through a variety of innovative new products.

Yet another reason for the importance of strategic management is that it can help highlight the
need for innovation and provide an organized approach for encouraging new ideas related to
strategies. For instance, Disney has a special procedure for handling major innovations, whereby new
ideas and accompanying financial considerations are forwarded to the strategic planning group, which
evaluates them for compatibility with the firm's overall strategy. In addition, the process can be used
to involve managers at various levels in planning, thus making it more likely that the managers will
understand the resulting plans and be committed to their implementation.

1) What does the definition of strategic management recognize?

2) What does the strategic management process begin with?

3) What does the strategic management process include?

4)Why is strategy implementation increasingly highlighted as a distinct part of the strategic
management process?

5) Why is strategic management important to organizations?

3.5 TunoBbIe KOHTPOJIbHBIE 3aJaHUSI IPOAYKTHBHOI0 YPOBHS

Huoice npuseden obpazey munogvix 6apuanmos 3a0anuii npoOYKMUGHO20 VPOBH,
npeoycMomperHbIX paboueti npo2pammot,

O0pa3zern THIOBOTO BapHaHTa 3a/1aHU MPOAYKTUBHOTO YPOBHS 1O TeMaM «Most MarucTepckas
pabotay, «The Concept of Strategic Management»

[Ipenen nurenbHOCTH KOHTPOIIS - 10 MUHYT.

[Ipemiaraemoe KOJIM4YeCTBO 3a1aHU - 8.

1. Speak on the main points of your master’s thesis

2. Speak on the problem «Motivating your Choice of Magistracy Course»

3. Write an essay on «The most important resource of all companies is people»
4. Write an essay on «What are your career expectations and why? »

5. Make up a report on «Human Capital Management Strategy»

6. Make up a report on «Employee Engagement Strategy»

7. Make up a report on «Employee Resourcing Strategy»
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8. Make up a report on «Employee Relations Strategy»
3.6 TunoBble TeCTOBbIE 32 JaHUSA

Tectrl hopmupyroTcs u3 HoHIa TECTOBBIX 3aJaHUN IO AUCIUTIINHE.

TecT (megarorudeckuii TECT) — 3TO CUCTEMa 3aJIaHU — TECTOBBIX 33JIaHUK BO3PACTAIOIICH
TPYAHOCTH, creu(HUecKor (OpMBbI, MO3BOJAIOMIAS IPPEKTUBHO H3MEPHUTHh YPOBEHb 3HAHHIA,
YMEHUH, HaBbIKOB U (WJIM) OIBITA IEATEIHOCTH 00Y4arOLIIXCS.

TectroBoe 3aganue (T3) — Bapbupyromascs N0 3JIEMEHTAM COJEPKAHUSA U IO TPYAHOCTH
€/IMHUIa KOHTPOJIBHOTO MaTepraia, MUHUMaJIbHasl COCTABIISAIOIIAs €JMHULIA CII0KHOTO (COCTaBHOTO)
[Earorn4eckoro TeCTa, o KOTOPOM UCIIBITYEMBIN B XO/I€ BHIIIOJHEHUS TECTa COBEPLIAET OTJECIbHOE
JIICUCTBUE.

®ong  TectoBbix 3agaHuii  (PT3) no gMcHMIUIMHE — 3TO  COBOKYIIHOCTb
CHUCTEMaTU3UPOBAHHBIX JAUArHOCTUYECKHX 33JaHui — TecToBbIX 3ananHuil (1T3), pa3paboTaHHbBIX 1O
BCEM TEMATUYECKUM pazjenaM (AMJAKTUYECKUM €IMHULAM) JUCUMIUIMHBL  (TPOILEIIINX
anpoOaIuio, 3KCIepPTU3y, PErUCTPALUI0 U UMEIOIUX U3BECTHBIE XapaKTEPUCTHKH) crieruduueckon
(G opMbl, TO3BOJISIIOIIEH aBTOMATU3UPOBATh POLEAYPY KOHTPOJIS.

Tunbl TECTOBBIX 3aJaHMI:

3T3 — TtecroBoe 3amanue 3akpbeiToi Gopmbl (T3 ¢ BBEIOOPOM OJHOTO WM HECKOJIBKHUX
IPaBUJIbHBIX OTBETOB);

OT3 — TecroBoe 3aaHue OTKPBITON (OPMBI (C KOHCTpYUpYEMBbIM OTBeTOM: T3 ¢ KpaTKum
pernamenTupyeMbiM oTBeToM (T3 nomomnenus); T3 cBOOOAHOro M3I0KEHUS (C Pa3BEPHYTHIM
OTBETOM B IIPOU3BOJILHON (hopMme)).

Ctpykrypa ¢GoHAa TeCTOBBIX 32IaHUI MO IMCUHUILIHHE
«VUHOCTPAHHBII A3BIK B NPO(ecCHOHAIBHOI 1eSITeTbHOCTID

Tema
WHHKaTo B COOTBETCTBUHU C XaDaKTeDHCTHKA KomnuuecTtBo
p PITJI/PIIII . p p TECTOBBIX
JTIOCTHKEHUSI CozepxaTelbHBIN SJIEMEHT | COAEPIKAaTEIbHOTO o
(C COOTBETCTBYIOLTUM 3aJlaHuH, TUTIBI
KOMIIETEHIINH JJIeMeHTa
HOMEPOM) T3
1.1 Teopetnueckue OCHOBHBIE TTOHATHS
YK 4.1 ciocobeH k OCHOBBI po¢eCCHOHATHHO- 3HaHue 5-0T3
YCTHOU U npogeccrHoHaIbHO- OPHUEHTUPOBAHHOI'O 4 -3T3
MTUCHMEHHOU OpPUECHTHPOBAHHOTO repeBoia
KOMMYHHUKAIIIH IO nepeBoa. N
Y 1 PCBOAL [lepeBoueckuit ananus 4 -0T3
npodeccronansHo- | IlepeBomueckue Ymenus
Crpareruu nepeBoaa 5-3T3
peJIeBaHTHBIM TeMaM | TpaHcdopMaiuu Ha
Ha UTHOCTPAHHOM JIEKCUIECKOM, IIpobaemuO—
SI3BIKE; rpaMMaTH4YECKOM U IIEPEBOAYECKUE  3aaHUSA: Teiictaus 4 -0T3
CHUHTAaKCHYECKOM NPEANEPEBOAYECKHIA 4-3T3
YPOBHE aHaJIu3
1.2 SI3pIkoBas OCHOBHBIE  JIEKCUYECKHE
cnenudrKa HayIHbIX XapaKTEPUCTUKH HAYYHOTO
TEKCTOB Ha CTHJISL: CJIOBA, BBIPAKEHUS U
JIEKCUYECKOM rpaMMaTUYECKue 5-0T3
3HaHue
(cerudrka HAyIHOTO | KOHCTPYKIUH, 4-3T3
" CBOICTBEHHbIE
TEPMHUHOJIOTMUECKOTO aKaJEeMUUYECKOMY  CTHIIIO
Te3aypyca), peun
rpaMMaTHYECKOM Paznmuunbie TEXHUKH
(ocobenHoCTH nepeBoia CIIEIMaIbHOM 4_0T3
CII0BOOOpa3oBaHus, TEPMUHOJIOTHH, Ymenns 5373
BHUJIOBPEMEHHBIE U KIaccu(uKanusg TEPMUHOB
CHHTAKCUIECKHE Mo OoOmWM TNpU3HAKAM:
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Tema

WHHKaTO B COOTBETCTBHU C XapaKTeDHCTHEA KomnmuectBo
p PIT/PIIIT N p p TECTOBBIX
JOCTHKEHUS Conep:KaTenbHBINA 3JIEMEHT | COJEP)KATEIBHOTO N
(c cOOTBETCTBYIOIINM 3a7aHUH, THIIBI
KOMITCTEHIINU JJIEMEHTa
HOMEPOM) T3
CBOHCTBA) U CTPYKTYDE, 3HAYECHHIO,
CTHIINCTHIECKOM MIPOHUCXOKACHHIO
ypoBHsX. TexHuka [IpobremuO—
CIELIUANIBHOTO NepeBOAYECKHE 3aJaHuUs:
nepeBoja NepeBOIYECKHE 4_0T3
TpaHchopMaIuy Ha HevicTBus 4-3T3
JICKCUUECKOM,
rpaMMaTHYECKOM U
CHHTAaKCHYECKOM YPOBHSIX
OCHOBHBIE XapaKTEPUCTUKU s OT3
alalTUPOBAHHBIX U 3HaHHe 4 3T3
ayTCHTHYHBIX TEKCTOB
1.3 YUrenne u nepeBox [IpuHIITBI cOCTaBICHUS L 4 —OT3
aJanTHPOBaHHBIX U TEMaTHYECKUX CJIOBapei 5 —3T3
AyTCHTHYHBIX TEKCTOB [TpobmemuO—
TI0 TEME pasjena. TIEPEBOAYECKHE 3aJaHNU:
CocraBieHue CHUTyaTHBHas U
TEMaTU4eCKOTro KOMMYHUKaTHBHAs . 4 - OT3
HeucTBus
rioccapus 00YCIIOBJICHHOCTh 4 —3T3
yIOTPEOICHHS CIIOB U
YCTOHYMBBIX
CJIOBOCOYETaHUM
OCHOBHBIE IPUHLIUIIBI
pedepupoBaHusi U 5—-0T3
3HaHue
AHHOTHPOBAHMS HAayYHBIX 4 —3T3
TEKCTOB
2.1 IIpaBuina 1 3Tansl
ebe pn OBAHMS I OcHOBHBIE IOHATUS SV 4-0T3
peDEPHP AHHOTUPOBAHUS 5-3T3
AQHHOTHPOBAHUS
HayYHBIX TEKCTOB
v IIpob6iemHO—
HepeBOTIECKUE 3aJaHU: 5_0OT3
COCTaBJICHUE AJITOPUTMA JevictBus 5373
paboTs! Hag pedepaTUBHBIM
HepeBOJIOM
I'pamMmmMaTudeckue BOIPOCH
YK 4.2 criocobeH k 5-0T3
nepeBoja crenuaibHbIX 3HaHue 4-3T3
W3BJICUYCHHUIO TEKCTOB
nHGOPMALIUH U3 0
MIepUPOBAHKE KIINIIIE TIPH
OTEYECTBEHHBIX U 2.2 OCHOBHBIE KIIHIIE U
pedepupoBaHuU U 4-0T3
3apyOeIKHBIX rpaMMaTHYECKHE YMenus
AHHOTHUPOBAHUU TEKCTOB I10 5-3T3
HCTOYHUKOB KOHCTPYKIMH ISt .
ebepupoBaHs i OTpaclieBOH TeMaTHKe
Hay4HOTO Xapakrepa
i PaKtep p [IpobmemaO—
C TOCIIeAYIOmEH AQHHOTHPOBAHUS
M . | TlepeBoIUeCKUE 3aTaHMs:
nepepabOTKON TEKCTOB IO OTPACIEBOI
. CJIOBA, BEIPAKCHHUS
(kommpeccueit) B TEeMaTHKe W/ WU TeMe
rpaMMaTHYECKHe . 5-0T3
BuUJie 0030pa, HCCIIENOBaHUS. HenictBus
KOHCTPYKIINH, 5-3T3
AQHHOTAIIWH, .
CBOWCTBEHHEBIC
pedepara, goknana,
aKaJeMHUIECKOMY CTHITIO
MPe3eHTANH Ha
peun
WHOCTPAaHHOM
A3BIKE 2.3 TIpakTuKyM 11O KaHpoBo-cTUIIMCTHYECKAS
’ pedepuposanuro NIPUHAMJIECKHOCTh [1€PEBOJA Snanme 5-0T3
HAy4HBIX U HAY4YHO- U KaHPOBO-CTUIMCTHYECKAs 4-3T3

MONYJISIPHBIX cTaTei

HOpMa 1nepeBoaa
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Tema

WHHKaTO B COOTBETCTBHH C XapaKTeDHCTHEA Komnuecto
p PIT/PIIIT N p p TECTOBBIX
JTOCTIDKEHUS CopepxaTeTbHBIN 3JIEMEHT | COIEpPKATEIHHOTO N
(c cOOTBETCTBYIOIUM 3aaHul, TUIIBI
KOMIIETCHIIHN JJIeMeHTa
HOMEPOM) T3
OTpacIeBON TEMATUKHI 4 - 0T3
W/ YIH TeMe OreHKa KadecTBa IepeBoa YMmenus 5373
UCCIICIOBAHUS.
ceneniona [TpoGnemuo—
NepeBOAYECKHE  3aJaHus:
P Ny 5-0T3
CHHOHHMUS, [HeiictBus 5313
SKCIPECCUBHBIE  OTTCHKH
CHHOHHMMOB, aHTOHIMHSL.
KommyHukanus B
po¢heCCHOHATHHO
OpPHEHTHUPOBAaHHBIX 5-0T3
3HaHue
CUTyalusx oOUIeHNS, 4 -3T3
3.1 Bumel u oramsl .
OCYIIECTBIIsIEMast B yCTHON
IyOIIMIHBIX .
. U IMCbMEHHOHN popmax.
BBICTYIUICHUH. PeueBbie
OKCTPEeCCUBHO-MOAABLHBIC
KIWIIe JOKJIagoB W 4-0T3
. OTTEHKH IIPHU TIEPEBOIE Ymenus
Mpe3eHTauH Ha 5-3T3
CIIEIMAJBbHBIX TEKCTOB
MHOCTPaHHOM $I3bIKE.
[Tpobnemuo—
TepPEeBOTYECKUE 3aTaHUS: . 4-0T3
HeucTBus
0TOOp KJIUILE MTPU 4-3T3
MTOJITOTOBKE MPE3eHTAINN
YK 4.1 criocobeH Jloruueckue npuemsl
YCTHOI 1 apryMeHTaIl: YMECHUE
MUCEMEHHOH apryMEHTHPOBAaHHO
KOMMYHHUKAIIHA TI0 M3JIaraTh CBOIO TTO3UIIHIO B
po¢eCCHOHATHHO- YCTHOI U MICEMEHHOH
pEIIeBaHTHBIM TEMaM (dbopme; yMeHHE 1eNnaTh
Ha HHOCTPaHHOM KpaTkoe cooO0IeHne—
SI3BIKE; paccykaeHue ¢ ornopoi Ha 5-0T3
3HaHUe
3HAHUS 4 -3T3
YK 4.2 cnocobern k| 3.2 TIpakTukyM 10 | BHEIIHENOJUTHYECKHX
W3BJICYCHUIO MPE3CHTAIlMA HAyYHOTrO | BOIIPOCOB; YMEHUE
HHPOPMAITUH U3 JIOKJTa1a. JlenoBast | KpUTHYECKH OLICHUBATD,
OTEYECCTBECHHBIX U (ponesas) urpa | OIpoBepraTh U 3a/1aBaTh
3apyOeIKHBIX "Hayunas BOTIPOCEKI, HAIpaBJICHHBIC HA
HUCTOYHUKOB KoHpepeHmus". YTOYHEHHE WX OCTa0IeHUe
HAYYHOTO XapakTepa MTO3UIINN «OTIIIOHECHTA
C TIOCITeAyIOIeH [IpUHIIUTIBI TOATOTOBKU 4_0T3
nepepabdoTKoi HAYYHOTO JIOKJIaa Ha Ymenus 5373
(xoMmpeccueii) B UHOCTPAHHOM $13bIKE
BHJIE 0030Dpa, IIpob6iemHO—
aHHOTAIIWH, HEPEBOTUECKUE 3aaHUsL: 4_0T3
pebepara, noknanaa, COCTaBJIEHUE CIIOBAPS 110 JewcTBus 4-3T3
NIPE3EHTALMY Ha teme "Hayunas
HHOCTPaHHOM KoH(pepeHus".
SI3BIKE. Ocobennoctu 5_0OT3
03HaKOMUTEJIBHOTO 1 3HaHue 4_3T3
TIOMCKOBOT'O BUJIOB UTEHHUS
33 Urenue
OcobenHocTH
(03HaKOMHUTENBHOE U 4-0T3
aKaJIeMU4eCKOTO CTHIIS Ymenus
MOWCKOBOE)  TEKCTOB can 5-3T3
OTpacieBOl TEMATUKH. P
[TpoGnemuo—
IToaroroBka
NIepeBOAYECKHE 3aJaHNUs:
MPE3CHTAINHY JOKIaja. PEBOIL A . 4 - 0T3
pa3paboTka mabioHa HeticTBust 4_3T3

TIpe3eHTaluU Ha
AHTJIUHCKOM SI3BIKE
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Tema
WHHKaTO B COOTBETCTBHUH C XapaKTeDHCTHEA KommaecTro
p PITJ1/PIIIT N p p TECTOBBIX
JTIOCTHKEHUS CopepxaTeTbHBIN 3JIEMEHT | COIEpPKATEIHHOTO .
(c cOOTBETCTBYIOIUM 3aJlaHuH, THTIBI
KOMITETCHITHH 3JIeMEHTa
HOMEPOM) T3
> 240
Hroro|120 — OT3
120 —3T3

[Tomuerit komrekt ®T3 xpaHuWTCS B ANEKTPOHHOUW WHGOPMAIMOHHO-00Pa30BATEILHOM
cpene KpMKT MHpI'VIIC wu oOywaromuiics HWMeEEeT BO3MOXKHOCTH O3HAKOMHTBCS C
JEMOHCTpallMOHHBIM BapuanToM OT3.

Huxe npuBenen oOpasel] THIIOBOTO BapUaHTa UTOTOBOTO TECTA, MPEyCMOTPEHHOT0 pabouei
pOrpaMMOi TUCIUTUIMHBI

HUTOT'OBBIE TECTOBBIE 3AJIAHUA OTKPBITOI'O U 3AKPBITOI'O TUITIOB
N KJIIOYU OTBETOB K OHEHUBAHMUIO ITO KOMIIETEHIUAM

Kuroun orBeToB
K 3aJaHHSIM Kommneren
Homep
saanmst Copnep:xaHue Bompoca OTKPBITOTO H s,
3aKpBITOrO MHANKATOP
THIIOB
1 IIpouumaiime mexcm u 3anuwiume omeem
Uro onmcaHo B TekcTe?
«The most general term to indicate a meeting for discussion - most VK4
commonly adopted by associations and organizations for their regular Kondepennus VK4 1
meetings. It is usually associated with the most traditional type of '
presentation, that is, papers followed by questions.»
Bam otBeT
2 Ipouumaiime mexcm, evibepume nPasuIbHLIIL OMEEN
What are the three general purposes for giving speeches? Vi
1) To persuade, act, & adjust your speaking style 3 VK-4.1
2) To inform, make people laugh, & have fun
3) To inform, persuade, & entertain the audience coming
3 Ilpouumaiime mexcm, gvibepume nPaAGUIbHLIL OMBEEm
Define: Imprompt Speaking Vi
1) Delivering a speech with advance preparation 2 VK-4.1
2) Delivering a speech without advance preparation
3) Writing an informative speech
4 Ipouumaiime mexcm, vibepume nPasuIbHLIIL OMEEN
When presenting, what are the 2 main reasons presenters stop looking
at the audience? VK-4
1) They need to look at their notes. 2
. YK-4.1
2) They forget what they were going to say.
3) They are nervous.
4) They are looking at their slides.
5 IIpoyumaiime mexcm u 3anuwiume omeem AHHOTAI[MOHHBIN VK4
. TIEPeBOJ] — TO MEPEBOJI, B KOTOPOM OTPaXKAIOTCS, KaK MPABUIIO, JIHIIb WU VK-4.2
rJIaBHAs TeMa, MPEeIMET U Ha3HaueHHe IIePEBOJUMOTO TEKCTa. pedepatuBHbIit ‘
6 IIpouumatime mexcm, gvloepume NpauIbLHBIL OMEeEm
B yem 3akiir0o4aeTcsi CylIHOCTh AHHOTHPOBaHUS U pedepupoBaHus?
1) B MakcUMallbHOM yBEIMYCHHH O00bEMa TEKCTa 3a CUET MCIOJIb30BAHUS VK4
HECYIIECTBEHHBIX JeTallei 3 VK42
2) B MakCHMaJIbHOM YCIIO)KHEHHH I'PaMMaTHYECKOW CTPYKTYpHI 3a CUeT '
MIPUMEHEHHUS TePYHINAIBHBIX KOHCTPYKIUH
3) B MAKCHMAJIBHOM COKpPalleHHMH 00beMa HCTOYHHUKA MH(OpPMALNHU
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Homep
3a/1aHus

Copep:xaHue Bompoca

Kiroun oTBeToB
K 3aJJaHUSAM
OTKPBITOTO U
3aKpbITOT0
THIIOB

Komneren
us,
WHIUKATOP

NPH CYLIeCTBEHHOM COXPAHEHHH €r0 OCHOBHOIO COJePsKAHUS

Ipouumaiime mexcm, 8vibepume npasuibHLINL OMeem

Kuaue — 3ro:

1) PeuyeBoii crepeoTun, roroBelii 000poT, HCIOJb3yeMbIil B KauecTBe
JIETKO BOCHPOW3BOAMMOIO B OTpeIeIeHHBIX YCJOBHSIX H KOHTEKCTaxX
cTaHgapTa

2) Kparkoe coobuienue, 060011IeHHOE ONTMCaHue TEKCTa KHUTH, CTaThbH

3) Kparkoe n3oxeHne HayqyHOTO Tpy/Ja B IUCbMEHHOM BHUJIE

YK-4
YK-4.2

Ipouumaiime mexcm, svibepume npasuibHLLI OMEen

Kaxkoro poaa cBenenus coaep:xut nngopmarusHblii pedepar?
1) Bee meranm opurnHana

2) Bce ocHOBHbIE 10JI0KEHHMSI OPUTHHAJIA B 000011IeHHOM BHjie
3) Bce crmimctryeckiie 0coOCHHOCTH OpUTHHANIA

YK-4
YK-4.2

Ipouumaiime mexcm, 8vibepume npasuiIbHLINL OMEen

Translatese — 3To:

1) amexBaTHBIH IepeBOL

2) mepeBoa, B KOTOPpoM HapymaioTcs Hopmbl IISI (mepeBoasiiero
SI3bIKAa), 0CO0EHHO CTHJINCTHYECKAS HOpMa

3) mepeBoIYeCKOe COOTBETCTBUE

VK-4
YK-4.2

10

Ilpouumaiime mexcm, gvibepume nPaAgUIbHLIL OMBEEM
PeryasipHble nepeBoYecKUe COOTBETCTBUS BCTPEYAKOTCH:
1) TonBpKO Ha ypOBHE MOpdheM

2) Ha BceX YPOBHSX SI3BIKOBOI CHCTEMBI

3) TONIBKO HA YPOBHE CIIOB

YK-4
YK-4.2

11

Ipouumaiime mexcm, 8vibepume npasuiIbHLIN OMEen
OcHOBHOI1 eqMHULIEel TepeBo/ia BHICTYNAET:

1) mopdema

2) cII0BO

3) equHuna J1000r0 YPOBHA SI3bIKA

VK-4
VK-4.1

12

Ipouumaiime mexcm, svibepume npasuibHLLIL OMEen

Kakue Bbipa:keHusi npeo0.1aaaioT B pedeparax U AaHHOTAUMAX?
1) BoipaskeHusi, Ha3piBaeMble «CrieniMajibHble KIUIIEe»

2) BoipakeHus ¢ ABOHHBIM OTPUIIAHHEM

3) Bripakenus ¢ rinarosiom “to be”

YK-4
YK-4.1

13

Ilpouumaiime mexcm, gvibepume nPaAGUIbHLIL OMBEEM

Resources - ...

1) the amount of money you have for something

2) company that sells goods or services

3) something such as money, workers or minerals belonging to an
organization, country, etc. which can be used to function properly

YK-4
YK-4.1

14

Ipouumaiime mexcm, svibepume npasuibHLIL OMEem

What kind of topics are important for a speech?

1) Any kind of topics

2) Topics that only you find interesting

3) Topics that matter to your listeners, as well as to yourself

VYK-4
YVK-4.1

15

IIpouumatime mekcm, gvlbepume npasuIbHbili OMeem

One ought to carry out a detailed investigation of the problem before
making any conclusion

1) OnvH 10JKEH BBIHECTH MCCIIEI0OBaHUE MPOOIEMBI Mepe] BEIBOJOM

2) Heobxomumo pa3paboTarh M3ydeHHE MPOOJIEMBI, TIPEXKIE YeM JIeIaTh
BBIBO/JIBI.

3) Heo0xopmmo mnpoBecTH MNOAPOOHOE HCCIeA0BaHHEe MNPOOJIEMBI,
npexae 4eM Je1aTh KaKkoi-1u00 BbIBOJI.

YK-4
YK-4.1
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Kiroun oTBeToB
K 3aJJaHUSAM Komneren

Copep:xaHue Bompoca OTKPBITOTO U us,

3aKpbITOT0 WHIUKATOP
THIIOB

Homep
3a/1aHus

16 Ipouumaiime mexcm, 8vibepume npasuiIbHLINL OMeemn
The experiment is expected to be over soon.

1) O:xxupaercsi, YTO IKCIIEPUMEHT CKOPO 3aAKOHYUTCH. 1
2) DKCIIEPUMEHT 0’KUIAETCS CKOPO.

3) DKCrIepUMEHT 3aKOHYHUTCS] CKOPO

17 Ipouumaiime mexcm, svibepume npasuibHLLI OMEen
Which of these should be avoided for an effective speech?
1) Lack of interest and boring style of presentation 1
2) Selection of theme

3) Selection of message

18 Ipouumaiime mexcm, svibepume npasuibHLLI OMEen

Kakoii u3 npeas1o:KeHHbIX HUKe BAPDMAHTOB IlepeBoJa HanboJiee
TOYHO COOTBETCTBYET CMBICTY NpPeI0KeH s ?

Most contracts entered into in ordinary commercial transactions fall within
this classification.

1) BonpmMHCTBO KOHTPAKTOB B XOA€ OOBIYHBIX CICNIOK JICKAT BHE ITOH 3
KIaccu(UKAIUH.

2) DBONBIIMHCTBO KOHTPAKTOB B XOAE€ KOMMEPUECKHX OTHOIICHUH,
MOIAIAI0T MO/ KiacCU(UKAITUIO

3) BoJBIIMHCTBO KOHTPAKTOB, 3aKJIOYaeMbIX B X0Je OOBLIYHBIX
TOPIOBBIX CI€J0K, MOANAJAIOT IO/ ITY KiIaccH(PUKAINIO

HNHcTpyKuus no BHINOJTHEHUIO TECTOBBIX 3a1aHuii. Kputepuu ouennBanus

VK-4
VK-4.1

YK-4
YK-4.2

VK-4
YK-4.2

OneHka  BBIMOTHCHHUS ~ 3aJlaHUH  OCYIISCTBIISICTCS ~ CHCTEMOW  TECTHPOBAaHUS B
ABTOMATH3UPOBAHHOM PEKUME, C IPUMEHEHHEM DKCIIEPTHOH OIICHKH (B CiIydae 3aJlaHuil OTKPBITOTO
THUIIA).

OneHnBaHUE OCYIIECTBIACTCS C yUETOM KPUTEPUEB OLIEHUBAHUS 110 KAXKIOMY THUITY 3a/IaHUH,
MIPUBEJICHHBIX HIDKE.

Tun 3ananus WHcTpykuus Kpurepun
0 BBITIOJIHEHUIO OLICHUBAHHUS
3aganus 3akpeitoro THna c | [IpounTaiiTe Tekct, BoiOepuTe | CuMTaeTCs BEPHBIM, E€CIIH IIPABUIILHO ONpeieNeH
BHIOOPOM ~ OJIHOTO  BEPHOIO | MPAaBUJIBHBII OTBET BapUaHT OTBETa, OlleHHBaeTcs 1| Oajuiom,
BapuaHTa OTBETA u3 HEBEPHBIN OTBET WM €ro oTcyTcTBHE — () GaysioB
MIPEAI0KEHHBIX
3ajnanus 3akpbiToro THna Ha | I[IpounTaiite TEKCT u | Cunraercsi BEpHBIM, €CJIU NMPABUIILHO YKa3aHa
YCTaHOBIICHHE YCTaHOBHTE BCs TIOCJIEIOBATENILHOCTH (P, OlleHUBaeTcs 1
MTOCTIETOBATENEHOCTH MTOCTIETOBATENEHOCTh 0ayuToM, HeBEpHBIH OTBET WIIH €T0 OTCYTCTBUE —
0 6amtoB
3amanust 3akpeiToro Tuma Ha | [IpouwnTaiite TEKCT u | CumraeTcs BEpHBIM, €CITH IPaBUIIEHO
YCTaHOBIICHHS COOTBETCTBUS YCTaHOBHUTE COOTBETCTBUE YCTaHOBJICHBI BCE COOTBETCTBHS (TIO3UIINH U3

OJTHOTO CTOJIOIA BEPHO COIMOCTABIICHBI C
TIO3UITUSIMU JIPYTOT0), OlleHnBaeTcs 1 Gaom,
HEBEpHBIN OTBET WM €ro oTcyTcTBHE — 0 GayuioB
3amanus OTKpbITOro Tuma Ha | [IpouunTaiite TEKCT u | CuuTaeTcst BEpHBIM, €CIIM OTBET COBIAJAET C
JOIIOJTHECHHEC 3AaIIUIINTE OTBET OTAJIOHHBIM IO COJIEPKAaHUTIO (HOHyCKaeTCH
MEPEOIICHKA YKCIIEPTOM B CIIydae HAIUYUS B
otBeTe opdorpadhudeckux u rpaMMaTHIECCKUX
OIMOOK, OTIEYaTOK), OTICHUBaeTCs 1 6amiom,
HEBEPHBII OTBET HIH €ro 0TCyTcTBUE — () 6aIIoB
3.7 IlepeyeHb TeOpeTHYECKUX BONPOCOB K 3a4eTy
PaSIleJ'I 1. HpO(I)CCCI/IOHaJ'ILHO-OpHCHTI/IpOBaHHBIﬁ NEpCBOJ: OCHOBHBIC IMPUHIMUIIBI U TIPUCMBI.
OcobeHHOCTH TTepeBO/Ia OTPACICBBIX TEPMUHOB.
1.1 HpaBI/ma, 9TaIlbl, IIOCICOOBATCIIBHOCTH I[eI‘/JICTBI/II‘/JI IIpU BBIIIOJIHCHUU ITOJIHOTO MHCBMCEHHOI'O
MEpeBoOJa TCKCTa
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1.2 Crioco06sl epeBoja KOHCTPYKIIMIA B TACCHBHOM 3aJI0T€

1.3. Mopdomnornyeckne U CHHTAKCUIECKHE OCOOEHHOCTH SI3bIKa HAYYHOTO CTHIIS

1.4. OcobeHHoCTH TIepeBo/ia CyOCTaHTUBHOTO aTPUOYTUBHOTO CIIOBOCOYCTAHMUS.

1.5. OcHoBHBIE ITpaBuIIa PaOOTHI C IBYS3BIYHBIMHU U OJAHOS3BIYHBIMU CIIOBAPSIMU

Pasnen 2. PedepupoBanume HaydHBIX ¥ HAyYHO-NIONMYJSAPHBIX CTaTe MpodecCHOHATbHON
HampasjieHHOCcTH. HayuyHoe aHHOTHpOBaHME: AHHOTHPOBAaHME TEKCTOB II0  OTPaciieBOM
TEMaTHUKE/TeMaTHUKE UCCIICTOBAHMS.

2.1. [IpaBuia CTPYKTYpHPOBAHUS U SI3IKOBBIE 0COOEHHOCTH aHHOTAIMH K HAYYHOH CTaThe.

2.1. OcHoBHblE KjiHIIe U Haubojiee YNOTPEOUTENbHBIE TpaMMaTHUYECKHE KOHCTPYKIMH IS
pedepupoBaHus 1 AHHOTUPOBAHUS.

Paznen 3. IIpodeccronanbHas U AeI0Basi KOMMYHHKAITHS.

3.1. BBozHBIE 000POTHI, CIIOBA-CBA3KH, UCIOIb3yEMbIE B ITYOJIMYHOMN peun.

3.1. CopepxarenbHble, CTPYKTYPHBIE M S3BIKOBBIE TPEOOBAHHS K TEKCTY MYJbTHUMEIUHUHON
IIpE3EHTALUH.

3.8 [lepeyeHb THNMOBBIX NPOCTHIX MPAKTUYECKUX 3aJaHUH K 324eTy

1. IlpounTaiite ¥ MEpeBEIUTE BIICIICHHBIC CJIOBA HA PYCCKUM S3bIK 0€3 UCIIOIb30BaHUS CIIOBAPSL.
Omnpenenure, K KaKoi YacTU peyr OHU MIPUHAJJICIKAT.

2. BcraBbTe B IpeJIOKEHUSAX MPOITYIICHHBIC apTHKIIM a/an, the.

3. 3anonHuUTe IPOMYCKH B TEKCTE€ COOTBETCTBYIOIIMMH MPEATIOTAMHU.

4. BeiOepuTe mpaBUIbHYIO BUIOBPEMEHHYIO (hOpMY IJIaroia.

5. 3aMeHuTe MOJIAIbHBIE TIaroJibl COOTBETCTBYIOIIMMU YKBUBAJICHTAMH.

6. 3aMoTHATE IPOITYCKH B TEKCTE MOIXOISIIMMHE 110 CMBICITY CIIOBaMU (IPUBEICHHBIMU B TAOJHUIIE).
7. llepenuinte NpeIOKEHHSI B CTPAAAaTEIbHOM 3aJI0Te, CACIaB BBIICICHHOE CJIOBO MOICKAIIIMM.
8. BcTaBpTe B peyioKeHMsI MOAXOAAIIMH raros (TJaarossl 1aHbl B Tabnuiie), npeoOpa3yst ero B
TrepYHINAIBHYIO (GopMYy.

9. Onpenenute GYHKIUN TEPYHINS B IIpeiokeHusX. [lepeBeauTe mpeioKeHusI.

10. Haiigure npuuactus (PI/PII) B npennoxxeHusX u onpeneauTe ux GyHKIUH.

11. Onpenenure GpyHKIMH HHOUHATHBA B TIpeUIOKeHUIX. [lepeBennTe mpeioKeHHS.

39 Hepeqeﬂb THIIOBBIX ITPAKTHYC€CKHUX 3aJaHuH K 3avuery

. [IoagroroBbTE MOHOJIOTMYECKOE BBICKA3bIBAHHE 110 TEME PA3LEIIA.

. IlogroroBeTech K 1MAIOTY 110 TEME pa3jena.

. [IpoutHTe TEKCT U O3araaBbTE €ro.

. [IpouTHTE TEKCT U OTBETHTE, BEPHBI JIA CICAYIOIIUE YTBEPKIACHHUS.

. BeInoJIHUTE MUCHbMEHHBIN MEPEBO/I TEKCTA C AHTJIMUCKOTO Ha PYCCKUM A3bIK.

. OTBeTbTE Ha BOMPOCHI K TEKCTY / 3aKOHUUTE MPEIOKEHUS, UCIIOIb3Ys HH(OPMAIIHIO TECTA.
. [Ipoutute Tekct. CocTaBbTE €ro KpaTKOE U3JI0KEHHE (TMCHbMEHHO).

. I[Ipocnymaiite ayauo3anuck U BbIOEpUTE MPaBUIIbHBIE OTBETHI HA BOIPOCHI K TEKCTY.

01O DN W~

4. MeToanueckue MaTepUAaJIbl, ONpeaeaolue Mpoueaypy oOleHUuBaHHS
3HAHUH, YMEHHUIl, HABBIKOB U (MJIH) ONBITA AeATeJIbHOCTH
B Ta6n1/1ue OpUBCACHBI OIMCaHWA Mpoucayp MNpoOBCACHUA KOHTPOJIbHO-OUCHOYHBIX
MepOHpI/IHTI/Iﬁ U nmpoucayp OuCHHUBAHUA PE3YJIbTATOB O6quHI/I$I C IOMOIIIBIO OLCHOYHBIX CPCIACTB B
COOTBETCTBUU C paboyeil mporpaMMoi JUCIUIIINHBL.

HaumenoBanue
OLEHOMHOTO Onucanue npoueaypsbl NPoOBeIeHHsT KOHTPOJIbHO-0LEHOYHOT0 MepPONPUATHS
U NIpoueypPhl OLIEeHNBAHUSA Pe3yabTaTOB 00y4eHHs
CpeAcTBa
TepMUHONOrMUECKUH TepMHHONOIMYECKUH JUKTAHT IPOBOIUTCSA BO BpPEMs INPAKTUYECKUX 3aHATHH. Bo
JUKTaHT BpeMsl IPOBEACHUS TEPMHHOJOTHMYECKOTO JWKTAHTA IIOJIB30BAThCA  ydeOHUKaMH,
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CIIpaBOYHUKAMHU, KOHCIEKTAaMHU JEKUUH, TEeTpaasMHu M MPaKTHUYECKHX 3aHITHH He
paspereHo.

[IpenogaBaTens Ha MPAKTHUYECKOM 3aHITHH, MPEALIECTBYIOIIEM 3aHATHUIO TPOBEACHUS
TEPMHUHOJIOTMYECKOT0 JUKTAHTA, JOBOIUT 10 oOyvaromuxcs: Temy T[], konudecTBo 3amaHuii
B T/, Bpems BeinonHenus TJ{

Kontpomnsras pabdora
(KP)

KonTponsHble paboOTH, MpeIycCMOTpPEHHBIE pabodell MporpamMMoil AWCIUILTIHEI,
00yUeHUS BBIMOJHSIOT B YCTAHOBIICHHBIC MIPETOIaBaTeIeM CPOKH (PEKOMEHAYETCS JI0 Havaa
ouepenHoit ceccun). IIpemonaBaTesnr Ha MNPAKTUYECKOM 3aHITHH, MPEALIECTBYIOIIEM
npoBenenuto KP, mosogut no oOywarommuxcs: TeMy KP, xommdectBo 3amanmii B KP, cpoku
BemoyiHeHNsT KP

3amaHus Ha
MUCbMEHHBIN
TIepeBo/I,
pedepupoBanue u
AHHOTHPOBAaHHUC

PedepupoBanue crareii W NHCHMEHHBIH TEPEBOJ, IPEAYCMOTPEHHbIE pabouei
IIpOrpaMMoOil TUCLUIUIMHBI, TPOBOAATCS BO BpeMs IPAaKTUUECKUX 3aHATHH. BapuaHTOB
3aJaHui JOJDKHO OBITH He MeHee ABYX. [IpemomaBaTens AOJDKeH oOecriednTh Hamwdwue (Ha
KaX/I0T0 CTYJCHTa) aHIJIO-PYCCKOTO CJIOBapsl.

Baganust
PEKOHCTPYKTUBHOTO
YpOBHS

BrmonHeHne 3amaHuii PEeKOHCTPYKTHBHOTO YPOBHS, NPEAYCMOTpPEHHBIE paboueit
MIPOTpaMMOil TUCHUIUIMHBI, IPOBOAATCS BO BpeMs NPAKTHUECKUX 3aHATHHA. BapuaHTOB
3alaHuil [0 TeMe HE MeHee MATU. Bo BpeMs BBIIOJHEHUS 3aJaHUN I0JIb30BATHCA
y4eOHHKaMH, CIPAaBOYHUKAMH, KOHCIIEKTaMHU JICKITUH, TeTPaIsIMA IS IPAKTHICCKIX 3aHATHHA
pa3perieHo.

[IpermomaBaTens Ha MPAKTHICCKOM 3aHSATHH, IIPEIIICCTBYIOMEM 3aHATHIO MPOBEICHUS
KOHTPOJISI, JOBOJUT IO OOYYArOIIUXCS: TEMY, KOJUYECTBO 3aJlaHUil M BpPEMS BBIMOJTHEHUS
3aJaHuN

3amganus
MPOYKTUBHOTO
YPOBHS

3agaHus IPOIYKTUBHOTO YPOBHS IPEAINOIAraloT IIOrOTOBKY MOHOJIOTHIECKUX W/ HIIH
JIMAJIOTUUECKUX BBICKAa3bIBaHMI B YCTHOW WJIM NHCHbMEHHOH (opme. BuinmonHsroTcs kak B
paMKax CcaMOCTOATENbHOH pPabOTHl, TaK M BO BpeMs IpakTHYecKux 3aHATHH. TemaTuka
JOKITanoB (3cce, COOOIIEHHH, Ip.) 00CyKIaeTcs Ha MPEIIICCTBYIONINX 3aHATHAX.

Tect

CpencTBo, TO3BOJSIONICE OLCHWTh 3HAHMA, YMCHMS, HaBBIKH M (WJIH) OIBIT
JEATeTbHOCTH 00yJaromerocs 1o AUCIUTUINHE.

3aganus (GOpMHPYIOTCS PaHIOMHO M3 0a3bl TECTOBBIX 3aqaHWil. baza TecTOBBIX
3aJaHUil Pa3HOrO YPOBHS CJIOKHOCTH pa3MellleHa B 3JEKTPOHHOW WH(OpMannOHHO-
obpazoBarensHOl cpene KpHKT HWpI'VIIC u oOyyarommiicss HMEeT BO3MOXKHOCTH
03HAKOMUTBCS C IEMOHCTPAIIMOHHBIM BapuanToM PT3.

3auer

[IpoBeaeHue MPOMEKYTOUHOM aTTeCTAIlMK B JOPME 3aUeTa y CTYICHTOB OYHO-3a09HOM
(dbopMbl  00yYeHHUS MO3BOSICT CPOPMHUPOBATH CPEIHIOK OIEHKY M0 JUCIMIUIMHE I10
pe3yabTaTaM TeKYIIEro KOHTPOJIs (MIPH 3TOM MOTYT YUUTBIBATHCS PE3YJILTAThI PYOCKHOTO U
WTOTOBOTO TECTUPOBAHUSI 110 AUCIUILINHE), TAK KAK OIIEHOYHBIE CPE/ICTBA, UCTIOIb3YEMbIC MPH
TEKYIIEM KOHTPOJIE, MMO3BOJISIOT OLIEHUTh 3HAHUS, YMEHUS U BIAJICHUS HABBIKAMHU/OMBITOM
JIeSATEIbHOCTH 00YYAIOIINXCS [TPU OCBOCHUH TUCIUILIHHBL. J{JIs 4ero npernoiaBaTelib HaXOauT
CPE/IHIOIO OIIEHKY YPOBHSI C(HOPMHUPOBAHHOCTH KOMIICTEHIIUN Y 00YYaOMIerocs, Kak CyMMy
BCEX MOJIYYE€HHBIX OIICHOK, JICICHHYIO Ha YKMCJIO ITHX OIEHOK.

[Mxana n KpUTCpUH OICHHUBAHUA KOMIIETCHIIUI B pe3yIbTaTe

HU3YUCHUS JUCHHUIIIMHBI ITPHU MMPOBCACHUA HpOMG)KyTO‘-IHOfI arTreCcTalinunu

B (bopMe 3a4CTa IO pe3yJjibTaTaM TCKYHICTI'O KOHTPOJIA

CpenHsist O1leHKa YPOBHS c(DOPMHPOBAHHOCTH KOMITETEHIINH

OueHka
0 Pe3yNbTaTaM TEKYIIero KOHTPOJIS

Ouenka He MeHee 3,0 MU HET HM OJHOW HEYJOBJIETBOPUTEIBHOW OLICHKM IIO
TEKYIIeMY KOHTPOJIIO

«3a4TCHO»

Onenka menee 3,0 WM morydeHa XoTs ObI 0JJHa HEYIOBJIETBOPHUTENIbHAS OIICHKA IO
TEKYIIEMY KOHTPOJIIO

«HE 3a4TCHO»

Ecnu onenka ypoBHsSI c()OPMHUPOBAHHOCTH KOMIIETEHIIMH OOYYarOLIErocst He COOTBETCTBYET
KPUTEPHSIM MOJTyYEHHs 3a4eTa, TO 00yJaroLHiicsa cAaeT 3a4erT.

3ayer mpoBoauTcs B (opMe TecTHpoBaHUS. ba3za TECTOBBIX 3aJaHUil Pa3HOrO YpPOBHS
CIIO)KHOCTH pa3MellleHa B 3JEKTPOHHOM HH(popMaloHHO-o0pa3oBarenbHoil cpene KpMKT
HpI'YIIC u obyuaronmiicss IMeeT BO3MOKHOCTh 03HAKOMHTBLCS C IEMOHCTPALIMOHHBIM BapuaHTOM

OT3.
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