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1. O0mue mMoJI0KeHUA

®onx  ouenouyHelix cpeactB  (POC) sBasieTcss COCTAaBHOM YacThlO HOPMATUBHO-
METOAMYECKOI0  OOECHEeUeHHMs] CHUCTEMbl OLEHKM KadyecTBa OCBOCHHUA  OOy4yaroIIMMUCS
00pa30BaTebHOIN MPOrpaMMBl.

@OoHA OLIEHOYHBIX CPEACTB IpeJHAa3HaueH JUIsl HUCIOJb30BAHUSA O0YyYaroLUMMCA,
npenonasarensmu, anmunuctpanueid KpKT Upl YIIC, a Takke cTOpOHHUMHU 00pa30BaTeIbHBIMU
OpraHu3alUsIMM JUI OLIEHMBAHMs KayecTBa OCBOCHHUs OOpa30BaTEIbHOW NPOrpaMMbl U YPOBHS
c(OpPMHPOBAHHOCTU KOMITETCHIIUN Y 00yYarOIUXCS.

3amauamu POC aBnAr0oTCA:

— OLICHKA JIOCTMKEHUH 00YJaIOIINXCsl B TIPOLIECCEe U3YUECHUS AUCIUTITNHBL;

— ofecriedeHHe  COOTBETCTBUSl ~ pe3yJbTaToB  oOydyeHMsl  3ajadyaM  Oyaymieil
npoeCCHOHATIBHON JESITENbHOCTH Yepe3 COBEPUICHCTBOBAHWE TPAJUIMOHHBIX W BHEIPEHUE
MHHOBAIL[MOHHBIX METOJI0B 00yUYeHMsI B 00pa30BaTeIbHBINA MPOLIECC;

— CaMOIIOATOTOBKA M CAMOKOHTPOJIb 00YYaIOIIUXCs B TIpoliecce 00ydeHusl.

@DOoHJ OLEHOYHBIX CPEACTB chOPMUPOBAH HA OCHOBE KIIFOYEBBIX NPHHLUIIOB OLECHUBAHUSA:
BAJIIMTHOCTH, HAJIEKHOCTh, 00BEKTHBHOCTbD, 3PPEKTHBHOCTD.

Jns omeHKH YpoBHS C(POPMHUPOBAHHOCTH KOMITETCHIIMH HCIONB3YETCSI TPEXypOBHEBas
cucrema:

— MUHUMAJIbHBIN YPOBEHb OCBOEHUS, 00s3aTEIbHBIN JIsl BCEX 00YYaroIIMXCs 10 3aBEPIICHUIO
OCBOCHMs 00pa30BaTENbHOW MpPOrpaMMbl; JaeT oOllee MpeJICTaBlIeHUEe O BUJE AESITEIbHOCTH,
OCHOBHBIX 3aKOHOMEPHOCTSX (DYHKIIMOHHPOBAHUS OOBEKTOB NMPO(ECCHOHAIBHOW JAEATEIbHOCTH,
METO/IOB M aJITOPUTMOB PELICHUs IPAKTUYECKUX 3a/1a4;

— 0a30BBIi  ypOBEHb  OCBOEHHUS, IPEBBINIEHHME MHMHHUMAJIBHBIX  XapaKTEPUCTUK
c(OPMHPOBAHHOCTH  KOMIIETEHLIMH; TO3BOJISIET  pellaTh TUIIOBBbIE  3a/Jaud, [PUHUMATh
npodecCuOHANbHBIE W YIPABJIEHYECKUE PELICHHs] 10 M3BECTHBIM aJIrOpUTMaM, IpaBWiIaM U
METOAUKAM;

— BBICOKUH YPOBEHb OCBOEHHS, MAaKCUMaJIbHO BO3MOKHAasl BBIPAKEHHOCTh XapaKTEPUCTUK
KOMIIETEHIIM; MperoaraeT roTOBHOCTb pelliaTh MPaKTHUECKUE 3a/1a41 MOBBIIIEHHON CI0KHOCTH,
HETHUIIOBbIE 3aJaul, MPUHUMATh NPO(ECCHOHAIBHBIE M YIPABICHYECKUE DPELIECHUS B YCIOBUAX
HEINOJHOW  ONpEAENIEHHOCTH, TMpU  HEJOCTATOYHOM  JOKYMEHTaJIbHOM, HOPMAaTMBHOM U
METOIMYECKOM 00€CTICUEHHH.

2. IlepeyeHb KomMneTeH Ui, B JOPMUPOBAHUHU KOTOPBIX Y4aCTBYeT
AUCHMILIAHA.
IIporpaMMa KOHTPOJILHO-OLEHOYHBIX MEPONPUATH.
IToxa3zarean oueHUBAHUSA KOMIIETEHLUH, KPUTEPHU OLIEHKH

Jucuumnnuna «HOCTpaHHBIA S3BIK B MPOQPECCHOHATBHON NEATEIHHOCTH» Y4YacTBYET B
(bopMHUPOBAHUH KOMIIETEHITUH:

YK-4 CniocobeH nmpuMeHsITh COBPEMEHHbIE KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX) sI3bIKE(axX), JIs1 aKaIeMUUECKOT0 B MPOo(eCCUOHATBFHOTO B3aMOICHCTBHS.

IIporpaMmma KOHTPOJILHO-0LIEHOYHBIX MEPONIPUATHII 0YHO-3a04Hasi popma o0OyueHust

HaunmeHoBaHue Kon
OOBEKT KOHTPOJIS HaumenoBanue
KOHTPOJIBbHO- WHIUKaTOpa
Ne |Henens (ToHsTHE/TEM/pa3en u T.JI. OLICHOYHOI'O Cpe/ICTBA
OLICHOYHOT'O JIOCTHXKECHUS
JMCIUTIIMHBI) (popma mpoBeneHus)
MEPOIPUATHS KOMIIETEHI[UH
1 cemecTp
1 12 Texymumii Temal.l Teopernueckue OCHOBBI VK-4.1 TepmuHONIOrMYECKUN
KOHTPOJIb po(heCCHOHATBHO-OPUESHTHPOBAHHOTO JIUKTaHT
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Haumenosanue Kon
OOBEKT KOHTPOJIS HaumenoBanue
KOHTPOJIbHO- MHIUKATOpa
Ne |Henmens (ToHsATHE/TEM/pa3 e u T.1. OIICHOYHOT'O CPEJICTBA
OLIEHOYHOTO JOCTHKCHUS
JVICTIUTUTAHBI) (popma mpoBeeHM)
MEpOTIPUATHS KOMITETCHINN
nepeBoa. IlepeBonueckue 3amanus Ha TUCHbMEHHBIN
TpaHcopmManmuu  Ha  JEKCHYECKOM, TIEPEBOA
rpaMMaTHIECKOM W CHHTaKCHYECKOM
YpOBHE.
Texymmmii Tema 1.2 S3pikoBas  cmenuguka YK-4.1
KOHTPOJITb Hay4YHBIX TEKCTOB Ha JIEKCUYECKOM
(ceumguka Hay4YHOTO u
TE€PMUHOJIOTHYECKOT O Te3aypyca), 3aaHus Ha MHUCbMEHHBIH
2 34 rpaMMaTUYecKOM (ocobennoCcTH nepeBos
CJIOBOOOpa30BaHuUs, BHJOBPEMEHHBIC W
CUHTAKCUYECKUE CBOWCTBA) u
CTHIINCTUYECKOM YpOBHAX. TexHHKa
CIIEIMATBHOTO TIEPEBOJIA.
Texymuii YK-4.1 3agaHus
Yl Tema 1.3 Uremme u  mepeBon A
KOHTPOITb PEKOHCTPYKTHBHOTO
aJanTUPOBAHHBIX W AyTEHTHYHBIX
3 5-6 ypOoBHS (Ha YTEHHUE)
TEKCTOB N0 TeMe pasnena. CocTaBieHue .
TepMmuHOTOTHUECKIH
TEMaTHYECKOTO ITIOCCAPHSL.
JIMKTaHT
Texywmit Tema 2.1 IIpaBuna " JTarbl VK-4.2 3agannst Ha MHCHMEHHBII
4 7-8 KOHz ollb pedepupoBaHuss W AHHOTUPOBAHUS nepeBoji, peepupoBaHue U
p HayYHBIX TEKCTOB. AHHOTHPOBAHUE
Tema 2.2 OcHOBHBIE KiMIIE U
Texymuit rpaMMaTU4ecKue  KOHCTPYKUMU IS VK-4.2 3aganns Ha MHCHMEHHBII
5 9 KOHz ollb pedepupoBaHuss W AHHOTUPOBAHUS nepeBoji, peepupoBaHue U
p TEKCTOB 10 OTPACJICBON TEMATHKE U/ WK AHHOTHPOBAHUE
TEME UCCIEAOBAHNSL.
Tema 2.3 IIpaktukym o YVK-4.2 3anaHus Ha TMCbMEHHBIN
6 | 10-11 Texymmii pedepupoBaHNIO HAYYHBIX W HAYYHO- repeBo, pedeprupoBaHne U
KOHTPOITb TIOITYJISIPHBIX cTaTer OTpaciieBOi AHHOTHUPOBAHHE
TEMAaTHKH W/ WIN TEME NCCIIECJOBAHMS.
Tema 3.1 Bugpl u sTampl ITyOJIUYHBIX
7 12 Texymmii BBICTYIIJICHUH. PeueBbie KJIUILIE YK-4.1 3anaHus NPOAYKTHUBHOIO
KOHTPOJIb JIOKJIaJIOB u Mpe3eHTaluil Ha YK-4.2 YPOBHS
UHOCTPAHHOM SI3BIKE.
Texymuii Tema 3.2 IIpakTUKyM 1O Hpe3eHTaMU YK-4.1
3agaHus MPOyKTUBHOTO
8 13 KOHTPOJIb HAy4YHOTO Jokiajaa. [lemoBast (poneBas) YK-4.2 ORI
urpa "HayuHas koHpepennus'". yp
Texymuii Tema 3.3 Urenue (03HaKOMHTEIBHOE U YK-4.1 Saxaus
KOHTPOJIb MIOHCKOBOE) TEKCTOB oTpacieBon YK-4.2
9 | 14-15 PEKOHCTPYKTUBHOTO
TemMatukd. lloAroToBka mpe3eHTaluu
ypOBHS (Ha YTEHUE)
JIOKJIa/1a.
Pazpen 1. [podeccronanpHo- YK-4.1
OpUEHTUPOBAHHBIA MEPEBOJI: OCHOBHBIE YK-4.2
TIPUHIINIIEL, JIMCKYpCUBHBIE
ocobeHHoCTH. OCOOEHHOCTH TepeBosa
OTpPACIICBBIX TEPMUHOB.
Pasmen 2. PedeparuBHbIll mepeBo. TeopeTuueckue BONPOCH
[Ipomexyrounas
10 16 aTTeCTALIA Hayunoe AHHOTHPOBAHHUE. (YCTHO) M TIpaKTHUYECKUE
sauer PedepupoBanne HaydyHBIX W HaydHO- 3a1aHus (MMCEMEHHO)
NOMYJISIPHBIX craTteit 0TpacieBOn Tect (m1cEMeHHO)
TEMaTHKN

Pazpensr 3. IlyOnmuvHOE BBICTYIUICHHE
KaK OCOOBIN BHJ WHOS3BIYHON peueBOr
JESITeAbHOCTH. IIpe3enranus Ha
AQHIIMHACKOM SI3bIKE.




Onucanne nokasareseil M KpUTEpHeB OLlCHMBAHUSI KOMIIETEHIIUIA.
Onncanne mKaJj oeHUBAHUS

KoHTponb KkauecTBa OCBOGHHS JUCLMIUIMHBI BKIIOYaeT B ce0s TEKyUIMH KOHTPOJb
yCIIEBaEMOCTH W TPOMEXKYTOUHYIO aTTeCTaluio. TeKymmid KOHTPOJb YyCIEBAEMOCTH U
IPOMEXKYTOUHAsl aTTecTalys OOy4aroIIMXCs NMPOBOAATCA B LEJISIX YCTAHOBJICHMS COOTBETCTBHS
JOCTIDKEHUH  00ydarommxcsi IMO3TanHBIM — TpeOOBaHMSAM  00pa30BaTEIbHONM MPOrpaMMbl K
pesyibTaraM 00y4eHus 1 GopMUPOBaHMS KOMIETEHIUH.

Tekylmuii KOHTPOJIb yCIIEBAEMOCTH — OCHOBHOM BHUJl CUCTEMATHYECKOM NPOBEPKH 3HAHUU,
YMEHUH, HAaBBIKOB OOy4arolIuxcs. 3ajadya TEKYyILero KOHTPOJS — ONEpaTUBHOE U PEryJsIpHOE
yIpaBJIeHUE YUeOHOH NesTeTbHOCTHIO 00YUaIONIMXCSl HA OCHOBE OOPAaTHOM CBSI3M U KOPPEKTUPOBKH.
Pe3ynbTaThl OLICHUBAHUS YYUTHIBAIOTCS B BUJIE CPEAHEH OLIEHKHU IPU IPOBEIECHUH TPOMEXYTOUHOM
aTTECTallHH.

Jlns oLleHUBaHMs Pe3yJbTATOB OOYYEHHS Ha SK3aMEHE MCIIONIb3YeTCs ueTblpexOasibHas
IIKaJIa: «OTIIMYHOY, «XOPOII0Y», KYIOBIECTBOPUTEIBHOY, HEYAOBICTBOPUTEIHLHOY. Il OlICHUBAHUS
pe3yabTaTOB 00yUEHUs Ha 3a4eTe MCIOJIb3yeTcs ABYXOaIbHasl LIKAJIA: «3aYTEHOY, «HE 3aUTCHO».

[lepeyeHb OLIEHOUYHBIX CPEICTB, MCIOJB3YEMBIX IJISl OLCHMBAHUS KOMIIETCHIIMH, a TaKXkKe
KpaTKas XapaKTepUCTHKa ITUX CPE/ICTB MPUBEACHBI B Ta0IM1Ie

HaumenoBanue [IpencraBnenue
Kparkast xapakrepucTuka
Ne OILIGHOYHOT'O OIIEHOYHOT'O CPEZCTBA B
OLIGHOYHOT'O CPe/ICTBA
cpencTBa dOC
Kommnexr 3ampanuit
JUIA IPOBEJICHUS
e U— CpencTBo NMPOBEPKH CTENICHH OBIIAJICHUS! KATErOpUajbHbIM | JUKTAHTA HA
1 p KTAHT amnmapaToM TeMBl, pasfiena, JUCIUIUINHEL CJI0’)KHOCOCTaBHBIE
PexomeHnyeTcs Aist OEHKY 3HAHHH 00yJaronuxcs TEPMHHBI 1
TEePMHHOJIOTHIECKHUE
COYETaHusI.
OpuruHanbHbIe
HeaJanTHpOBaHHbIC
TEKCTBI OTpacieBOM
CpencTBo, MO3BOJISIONIEE JUATHOCTUPOBATH M OIICHUTH
3agaHus Ha TEeMaTHKH JUIs
o HaBbIKK W YMEHHUS T[epeBoja, a TaKkKe HaBbIKU
MUCHbMEHHBIH MepeBo, BBITIOJTHEHHS
2 ebepupoBare u HCTIONL30BAHMSL SNICMEHTOB CMBICIIOBOTO AHANMSA TEKCTA | oo o'
pedepup npodeccHOHaNbHON HampaBiIeHHOCTH (pedepupoBaHus U P
AQHHOTHUPOBaHHE AHHOTHPOBaH) MHOCTPaHHOTO S3bIKa
p ’ Ha PYCCKHUH,
AQHHOTUPOBaHUS U
pedepupoBaHus.
CpencrtBo, MO3BOJISIONIEE OLEHUBATh M AMArHOCTHPOBATH VeGHbe
3HaHMWS W YMEHHs TIPaBHIBHO HCIOJIB30BaTh S3BIKOBOM ANIAITHPOBAHHbLE I
ananus (rpamMmatHKa, JIEKCHKa) M PEYeBOMl MaTepHai, a Takxke o HFHHI;HBHHG
CTpaTermd W  HaBBIKM  PA3IMYHBIX BHAOB  YTEHHSA P
3 PEKOHCTPYKTHBHOTO HeaJanTHpOBaHHbIC
(monckoBoro, 03HAaKOMUTEIHHOTO) ULt penieHus N
YPOBHS (Ha YTEHHE) N TEKCTBI OTPACIEBOM
CMOJCIMPOBAHHBIX 3a/1a4 B PAMKAX ONPENENCHHOM TeMbl | "o
(pa3mena) AWCHMIUIUHBL. PexomeHayeTcst JUisi  OIEHKH N
. o BBITIOJTHEHHST 3a/IaHUI
3HaHUH ¥ yMEHHH 00y4aroumxcs
CHHCKHU TEM I
CTPYKTYPHPOBAHUS
CpencTBo, TO3BOINIAIONIEE OICHMBATh W JAMArHOCTHPOBATH CIT)LDSIEI p
3ananms HaBBIKM M YMEHUS MPOAYLHPOBATh YCTHBIC M MUCbMEHHBIE i]lI/ICI)MeHHBIX
BBICKa3bIBaHUs Ha MNPO(ECCHOHANbHBIE TEMbI, a TaKXKe .
4 MPOJyKTUBHOTO BBICKa3bIBAaHHUH Ha
HaBbIKM  IyOJMYHOrO  TPEACTAaBICHUS  COOCTBEHHBIX
YPOBHS . npodeccCHOHANBHbBIE
pe3yJIbTaTOB HAyYHOTO MCCIICJOBaHUM B BHUJE JIOKJIaJa,
COOOMEHH, 1T TEMBbI W/ WIN TEMBI
» 1IP- Hay4HOI'O
HCCIIE/IOBAHMSI.
4 Teer Cucrema CTaHAApPTU3UPOBAHHBIX 3aJlaHMM, IMO3BOJISIOIIAS | THIIOBBIE TECTOBBIE
aBTOMATH3HPOBATh IIPOLIEAYPY U3MEPEHHUS YPOBHS 3HAHUM M | 3a/laHMs
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HanmeHnoBanue [IpencraBnenue
Kpartkas xapakTepucTuka

Ne OIIEHOYHOT'O OIICHOYHOT'O CPENICTBA B
OIICHOYHOTO CPEJICTBA

cpencTBa DdOC

yMeHHl oOydatomierocs. MokeT OBITh HCIOJB30BAHO VIS
OLICHKW 3HaHWW, YMEHHH, HaBBIKOB M (WJIHM) OIBITA
JICATEIbHOCTH 00YUarOIHXCsI

CpencrBo, TO3BOJSIONIEE OLCHUTh 3HAHUS, YMEHHS,
HAaBBIKOB U (WJIM) OTIBITA JEATEIBHOCTH oOydaromerocs mo | THIOBBIE TECTOBBIE
5 3auer JIUCLUAIUINHE. 3a1aHMA 110

MoxeT OBITh UCIOIB30BAHO JJIs OLCHKU 3HAHUM, YMECHUH, | NUCIMILIMHE
HABBIKOB U (WJIM) OMBITA JCSITCIBHOCTH 00YJIarOIIUXCS

Kpurepun n nmikana oneHMBaHUs TECTOBBIX 3alaHUM IIPU IIPOMEKYTOYHOM aTTECTALMU B
dhopme 3ayeta

IIIxasia ouleHUBaHUS Kpurepun onieHuBanust
«GAUTCHOY OOyuaronuiicst BepHO oTBeT!II HA 70 % 1 O0jee TECTOBBIX 3aJaHUil IPH MPOXOKACHUN
TECTUPOBAHUS
OOyugaronuiicst BepHO OTBETHII Ha 69 % U MeHee TECTOBBIX 3a/laHNi MPH NMPOXOKICHUN
«HE 32YTCHO»
TECTUPOBAHUS

Kputepuu u mkansl olieHuBaHUs pe3yIbTaTOB 00yUEHUs IPU IPOBEICHUU
TEKYILETr0 KOHTPOJISI YCIIEBAEMOCTH
TepMUHOIOTMYECKUI JUKTAHT
[Ipemaraercs 15 TepMUHOB U TEPMUHOJIOTUUECKUX COUYETAHUM, 32 KK IbIN MPABUIBHBII OTBET
npucBanBaeTcs oAuH Oamn. IlepeBoa B 4eThIpexOalbHYIO CHUCTEMY MPOUCXOIUT CIIEAYIOIIUM
o0OpazoM:

KosimyecTBo Ha0paHHBIX 0217108 Onenka

15-13 Gannos COTIIUUHOY

12-10 6ammoB «XOPOILIO»

9-7 GaymioB «(YZOBJIETBOPUTEIHHO»
Menee 7 6amoB HEYAOBJIECTBOPUTEIILHO»

3a,Z[aHI/I}I Ha IMMChbMEHHBIN MepeBOAa, pe(bepI/IpOBaHI/Ie U aHHOTHUPOBAHHUC

[IIkana onleHUBaHUS Kputepun oneHuBaHus

IncemenHbIii nepesoa: OOyuaromuiicss MOHUMAET OOIIUI CMBICT TEKCTa;
a/IeKBaTHO IIepe/laeT 3HauUCHNE JICKCUKO-TpaMMaTHIEeCKUX (hOpM, TEPMHUHOB
1 TEPMHHOJOTUYECKHX COYETaHWH; SI3BIK MEPEeBOAa COOTBETCTBYET CTHIIIO
HAY4YHOTO U3JI0KEHUS
COTJIMYHO» PedepupoBanne/aHHOTHPOBaHHE CTATHH: O0YUYAIONINIICS JEMOHCTPUPYET
YMEHHE OIPEAEIAThH OCHOBHYIO HJICI0 TEKCTa U BBIIENISATh BTOPOCTEIICHHYIO
MHGOPMALUIO; YETKO CIeAyeT IpeanaraeMoid cxeme pedepHpoBaHUs
/aHHOTHUPOBAHMA CTaThH; aZIEKBAaTHO MCIIOIB3YET JEKCUKO-TPaMMaTHIECKIe
(hOpMBI aHTIIUHCKOTO sA3bIKa. JlomycKatoTCs 1-2 S3bIKOBBIC OITHOKH.

[ucpmennbiii nepeoa: OOyJarOmuUiics B IEIOM TOHUMAET OO CMBICIT
TEKCTa, HO JIOMYCKaeT OTAeNbHbIE HETOYHOCTH; aJEeKBAaTHO TiepesaeT
3HauUEHUE JIEKCUKO-TPaMMaTHIECKHIX hopwm, TEPMHUHOB u
TEPMHUHOJIOTMUECKUX  COYETAaHWH; SI3BIK  MEpeBoJja B  OCHOBHOM
COOTBETCTBYET CTHITIO Hay4HOTO M3II0KEHUSI.
«XOPOLIO» PedepupoBanue/aHHOTHPOBAHNE CTATHU: O0YJAIOIIHIACS IEMOHCTPUPYET
YMEHHE OIpeesTh OCHOBHYIO IO TEKCTa U BBIAEISTh BTOPOCTENEHHYIO
WHPOpPMALIMIO, HO JIOIMYCKAaeT OTHCNbHBIE HETOYHOCTH;  CIEAYeT
npeajaraeMoi cxeme pegepupoBaHus /AHHOTHPOBAHHS CTaThH; aJeKBaTHO
HCTIONB3YeT JIEKCUKO-TpaMMaTH4ecKue (OPMBI aHTIUHCKOrO S3bIKa, HO
JIOITYCKAET JI0 3-X SI3BIKOBBIX OIINOOK.

«3a4YTCHO»




«KYZOBJIETBOPUTEIILHOY

[ucemennbIii mepeBox: OO0yJaroOIUiics onpeneseT 00U CMBICT TEKCTa
C CYIIECTBEHHBIMH HETOYHOCTSAMH; TEKCTa; 3HAYCHHE JICKCHKO-
rpaMMaTHYecKuX (OpM, TEPMHHOB U TEPMHHOJOTMYECKUX COYCTAHUH
nepenaeTcsi MpUOJIM3UTENLHO; HWMEIOTCS CYLIECTBEHHBIE HEJIOCTATKU B
CTHIICBOM odopmieHnn nepeBoa.
PedepupoBanue/aHHOTHPOBaHME CTATHH: 00YJAIOIIUIACS TEMOHCTPUPYET
crnaboe yMEHHE ONpeAeisITh OCHOBHYIO HACH0 TEeKCTa U BBLIENIATH
BTOPOCTENECHHYI0 WH(OpMaNHUIO, JOMyCKaeT 3HAYMTEIHFHOE KOJIMYECTBO
HETOYHOCTEH;  CYIIECTBEHHO  HapymaeT  MpemjiaraeMyld  CcXemy
pedepupoBaHus /aHHOTUPOBAHWSI CTaTbH; HWMEIOTCS HapyIIEHHsS B
UCIIONIb30BAaHUH JIEKCHKO-TPAMMAaTHYeCKUX (OPM  aHIIIMICKOTO  s3bIKa,
JOITyCKaeT 0 4-X S3BIKOBBIX OIMMOOK, HE MPEMATCTBYIOMIHNX MOHUMAHHIO
TEKCTA.

«HC

YAOBJICTBOPUTCIILHO»

«HC 3a4YTCHO»

BrinmonHeHHoe 3amaHue He YAOBJICTBOPACT HU OAHOMY M3 KPHUTCPUCB,
MPUBCACHHBIX BBIIIC

Samanus

PEKOHCTPYKTUBHOT'O YPOBHS (Ha UTECHUE)

[IIxana onieHUBaHUS

Kpurepun onieHnBanus

«OTIIUYIHO»

«XOPOLIOo»

«KYAOBJICTBOPUTCIILHO)|

«3Ba4yTCHO»

OOyuaronuiics B MOJHOM OOBeMe IEMOHCTpPUPYET 3HAaHUE CTpaTeruil u
HaBBIKH [TOUCKOBOTO ¥ 03HAKOMHTEIHLHOTO BU/IOB YTEHHS. Y MEET BBIICIATh
OCHOBHYIO HACK0 TEKCTa, a TaKkKe BBIICIATH BTOPOCTCICHHYIO
nndopmanmio. J[eMOHCTpUPYET HaBBIKM KOHTEKCTYAJIbHOM JOTaJIKH.
[TpaBuIbHO pacno3HaeT 3HAUSHHUE TPAMMATHYECKUX CTPYKTYP JUIsl TIOJIHOTO
NOHMMAaHHS IPOYUTAHHOTO B Ipoliecce u3ydvaromero yreHus. Jomyckaer 1-
2 ommOKY PH KOHTPOJIE MOHMMAHWUS IPOYUTAHHOTO.

OOyuaronuiics B IEJIOM JEMOHCTPUPYET 3HAHHE CTpATeTHl M HaBBIKU
MOUCKOBOTO M O3HAKOMUTEIHHOTO BWIOB YTEHHS. YMeEET BBIICISTh
OCHOBHYIO HACK0 TEKCTa, a TaKkKe BBIICIATH BTOPOCTECHCHHYIO
uHbOopManuio. J[eMOHCTPHUPYET HAaBBIKM KOHTEKCTYaJbHOH noraaku. B
LIEJIOM paclo3HaeT 3HAaYeHHE TPAMMATHUECKHX CTPYKTYp MAJsl IOJIHOTO
NOHUMAaHHA MPOYUTAHHOTO B POLIECCE N3YYAIOIIero YTeHus. JJomyckaer 1o
3 ommOOK NpH KOHTPOJIE HIOHUMAaHHS TPOYUTAHHOTO.

OOyJaronuiicss EMOHCTPUPYET cClaOble 3HAHHMS CTPATCrMid W HaBBIKA
MMOUCKOBOTO U O3HAKOMHTEJIBHOTO BHJOB YTeHHUs. He MOXeT BBIICIATH
OCHOBHYIO HJICI0 TEKCTA, 3aTPYIHSIETCS C BBIACICHHEM BTOPOCTEICHHOU
undopmanuu. He IeMOHCTPHPYET HAaBBIKM KOHTEKCTYadbHOW HIOTAJIKH.
Ciabo pacro3HaeT 3Ha4YeHUE IPaMMAaTHYECKUX B IMPOLECCE H3y4arollero
yreHus. Jlomyckaer Oosee 4 OmMMOOK MpU KOHTPOJE MOHHUMAHHS
MPOYUTAHHOTO.

«HE
YIIOBJIETBOPHUTEIHHO

«HC 3a4YTCHO»

BrinonHeHHOe 3a/laHMe HE YJIOBJIETBOPSIET HU OAHOMY W3 KpPUTEPHUEB,
MIPUBE/ICHHBIX BBIIIE

3aaHus NPOAYKTUBHOTO YPOBHS

[IIxana oneHUBaHUS

Kpurepun onennBanus

«OTJIIUYIHO»

«XOpPOoIo»

«CYAOBJICTBOPHUTCIILHO)|

«3ayTCHO»

OOy4aronuiicst IEMOHCTPUPYET YMEHHE CAMOCTOSTEIBHOM MOATOTOBKH U
NPE3eHTAINU MPOSKTHOIO MAaTEPUaIa; MOJHOTO U JOTHYSCKH KOPPEKTHOTO
MPE/ICTABICHUST PE3yJIbTATOB COOCTBEHHOT0 HAYYHOTO HCCIICIOBAHMS,
BIaJIc€T HABBIKAMU apPTyMEHTUPOBAHHOM peuM; aJeKBaTHO HCIOJIb3YeT
JISKCUKO-TpaMMaTHYeCKue (POPMBI U pa3rOBOPHBIC KIIHIIIE, HO IOMYCKAET 110
2-X SI3BIKOBBIX OIIHOOK.

OOyuaronmiicss B IEJIOM JEMOHCTPHPYET YMEHHE CaMOCTOSTECIBHON
MOATOTOBKH U MPE3EHTAIMH MPOEKTHOIO MaTepHaa; MOJHOTO U JJOTHYECKH
KOPPEKTHOTO TIPEACTABICHUS Pe3yJbTaTOB COOCTBEHHOTO HAyYHOTO
HCCIIeIOBAHUS; B IIEJIOM BIIaJieeT HABBIKAMH apTyMEHTHUPOBAHHOW peuw;
aJICKBaTHO HCITONB3YET JICKCUKO-TpaMMaTH4ecKue (HOPMBI M pa3rOBOPHBIC
KIIMIIIE, HO JTOTYCKAeT A0 3-X SI3BIKOBBIX OITHOOK.

OOyyarommiics JAEMOHCTpUPYET cla0dble YMEHHUS CaMOCTOSATEIbHOU
MOJTOTOBKH W TPE3CHTAIMH IPOCKTHOTO MaTepHaia; HE IOJHOCTBIO U
JIOTHYECKH HEKOPPEKTHO TMPEICTaBISIET PE3YNIbTaThl  COOCTBEHHOTO
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HAYYHOTO KCCIICJIOBAaHUs; c1ab0 BiaJleeT HAaBBIKAMU apTyMCHTHUPOBAHHOM
peun; He Bcerna ageKBaTHO HCHOJIB3YyeT JEKCHKO-TpaMMaTHIecKrue GpopMbl
Y Pa3rOBOPHEIC KIIUIIIE, OMYCKAET 10 4-X A3BIKOBBIX OIIUOOK U 4 pEYeBBIX

HETOYHOCTEM.
«He BrinonHeHHOE 3azaHuEe HE YJOBJIETBOPSET HU ONHOMY W3 KPUTEPHUEB,
«HE 3aYTEHO»
YAOBJIETBOPUTEIHHOY TIPUBEICHHBIX BBIIIIC

3. TunoBble KOHTPOJILHbIE 3a/JaHNsI HJIM UHbIE MaTepHAaJIbl, HEO0OX0IMMbIe
JJIS1 OIleHKM 3HAHM A, YMeHH I, HABBIKOB M (WJIN) ONBITA eATeJIbHOCTH

3.1 TunoBbie KOHTPOJIbHBIC 3aIaHUA HA TepMI/IHOJIOFI/I‘IeCKI/Iﬁ AUKTAHT

Hwuxe mpuBeneHsl oOpasell TUIIOBOTO BapHaHTa TEPMUHOJIOTHYECKOTO JIWKTAHTA IO TEME,
MIPEIYCMOTPEHHOM paboueii mporpaMmmoii.

O6p213€l_[ THUIIOBOI'O BapyuaHTa TCPMUHOJIOTHUYCCKOI'O AUKTAHTA
10 TEMEC «OTpacneBas[ TCPMHUHOJIOTHA»
1. BOCHpOI/IBBeI[I/ITe MHUCHbMEHHBIN OKBHBAJICHT CJICAYIOIUX TCPMHHOB nu
TECPMHUHOJIOTHICCKUX COYCTAaHUU HA aHTJIUMCKOM S3BIKE:

Russian English
npeacenaTelb ... chairman
MEHEKEp 10 peKiiaMe ...advertising manager
MeHeJKep MOMApKETHHTY ...marketing manager
HaYaJbHUK MPOM3BOJCTBA ...production manager
MEHeDKep 1Mo pabotam ...works manager
MEHEJIKEP 0 3aKyNKaM ...purchasing manager
MEHEDKEp Mo MPOIaKam ...sales manager
TJIABHBIN OyXranrep ...chief accountant
MEHEKEep 10 MOJITOTOBKE ... training manager
KaJIpoB

3.2 TunoBbIie KOHTPOJIbHBIC 3aIaHUs 1JISl IPOBECACHUA KOHTPOJBbHBIX paﬁoT

Huxe npuBeneHbl oOpa3iibl THUIOBBIX BapHMAHTOB KOHTPOJBHBIX pabOT, MPEeIyCMOTPEHHBIX
paboueil mporpaMMoi TUCHUITUHBI
[Ipenen naurenbHOCTH KOHTPOIS — 90 MUHYT.

Task 1. Read the text “Basic Types of Information Systems”, translate the words given in bold and
say whether the following sentences are true or false. Correct false statements to make them true:

DIFFERENT TYPES OF MANAGER JOBS IN THE HR FIELD

Every company wants to attract and retain staff as well as assign workers’ jobs that are best
suited for their talents. This is what the job of a human resources manager is all about. There are
several different types of manager specialties in the human resources field. Each organization has its
own way of splitting up the responsibilities, but the following are the most common types of human
resources managers.

Employee Relations Manager

Employee relations managers, also known as labor relations managers, oversee union and
nonunion employment policies. They are responsible for drawing up, negotiating and administering
labor contracts. These contracts cover topics such as wages, benefits, union practices, management
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practices and grievances. Employee relations managers also handle disputes between a company's
workforce and management as well as coordinate procedures for grievances.

Staffing Manager

Staffing managers, also known as recruiting managers, are responsible for the recruiting and
hiring process of the human resources department of a company. They oversee a team of recruiters
and take on the duties of a recruiter when filling high-level job vacancies. Staffing managers must
develop a strategy for recruiting staff that helps them meet the company's needs.

Training and Development Manager

Training and development managers are tasked with planning, coordinating and directing
programs that enhance the knowledge and skills of a workforce. This includes overseeing a team of
training and development specialists. They also work with the managers of each department in an
organization to align the training and development programs with the goals of each department and
the overall goals of the business.

Payroll Manager

Payroll managers oversee the payroll department within an organization. This manager's job
is to ensure that all facets of the payroll are processed accurately and in a timely manner. Payroll
managers prepare accounting reports, administer payroll procedures and resolve any discrepancies
or problems.

Compensation Manager

Compensation managers are different from payroll managers in that they are tasked with
managing the pay structure of an organization. This job involves monitoring government
regulations and market conditions, collecting and analyzing wages and salaries data and evaluating
how the pay structure of a company compares to its rivals to ensure the rates a company pays are
updated and competitive. Some compensation managers design plans that include bonuses and
incentives for staff.

Benefits Manager

Benefits managers are responsible for administering the benefits program for an
organization's workforce. This involves the management of health, disability and life insurance
policies as well as retirement plans. These managers work with benefits vendors and oversee the
enrollment, distribution and renewal of these benefits for every employee. Benefits managers must
regularly monitor government regulations and the expense of other plans to ensure the benefits
programs are updated and competitive. Many large organizations split up the responsibilities for
human resources managers into these separate specialized positions. Small organizations, however,
are more likely to use a single human resources manager to oversee all facets of this department.
Either way, human resources manager jobs are vital to the internal operations of every organization.

1. Labor contracts include such aspects as wages, management practices and filling vacancies.

2. A properly developed recruiting strategy helps meet the company’s needs.

3. The area of concern of training and development manager is enhancing the knowledge and skills
of a workforce.

4. The rates a company pays are updated through monitoring government regulations and accurate
processing the payroll.

3.3. Tunossble 3axanns 1A pe)epUPOBAHUSA M AHHOTHPOBAHUSA TEKCTa

3.3.1. IIpumepHBbIe TEKCThI 11l BbINOJIHEHHS AHHOTHPOBAHMS U pedeprpOBaAHUS

Teker 1
MOTIVATION
Motivation refers to psychological process that gives behavior purpose and direction. It is an
important area of study for managers because it helps them better understand our most valuable
resource, people. (Realistically, motivation is just one of many explanations of work behavior, such
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as one’s knowledge and emotional state and organizational factors.) Even though the employees in
one study ranked “interesting work™ the highest among the things they wanted from their jobs, their
supervisors believed that they wanted “good wages” above all else. This type of misperception of
employees’ needs can cripple a motivation program. Pollster D. Yankelovich contends that traditional
motivation tools such as fear, money, strict supervision, and the work ethic are inappropriate for
nearly half of today’s labor force in the USA.

Among alternative motivation theories, Maslow’s needs hierarchy theory, Herzberg’s two-
factor theory, and expectancy theory stand out as particularly relevant for managers. According to
Maslow’s message, people always have needs, and when one need is relatively fulfilled, others
emerge in a predictable sequence to take its place. His five-level needs hierarchy, although
empirically criticized, makes it clear to managers that people are motivated by emerging rather than
fulfilled needs. Assuming that job satisfaction and performance are positively related, Herzberg
believes that the most that wages and working conditions can do is eliminate sources of
dissatisfaction. According to Herzberg, the key to true satisfaction and motivation is an enriched job
that provides an opportunity for achievement, responsibility, and personal growth. Expectancy theory
is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards. Both effort-performance (“What are my chances
of getting the job done if I put out the necessary effort?”’) and performance-reward (“What are my
chances of getting the rewards I value if [ satisfactorily complete the job?”’) probabilities are important
to expectancy theory.

Depending on how it is designed, a job can either hamper or promote personal growth and
satisfaction. Although historically a key to higher productivity, specialization of labor has been
associated with costly human problems in recent years. Managers have the options of fitting people
to jobs or fitting jobs to people when attempting to counter the specialization-of-labor dilemma. The
first option includes realistic job previews (honest explanations of what a job actually involves), job
rotation (periodically moving people from one specialized job to another), and limited exposure
(establishing a challenging but fair daily performance standard, and letting employees go home when
it is reached). Managers who pursue the second option, fitting jobs to people, can either enlarge
(combine two or more tasks into a single job) or enrich (redesign a job to increase its motivating
potential) jobs. Job enrichment vertically loads jobs 21 to meet individual needs for responsibility
and knowledge of results. Personal desire for growth and a supportive climate are required for
successful job enrichment.

Both extrinsic (externally granted) and intrinsic (self-granted) rewards, when properly
administered, can have a positive impact on performance and satisfaction.

By John Smith
The Financial Times
February 26, 2018

Pegpepuposanue

The article was published in “The Financial Times” on February 26, 2018. The title of the
article is “Motivation”. It is written by John Smith.

The article touches upon an important area of management, that is motivation of people.

The article can be divided into three parts. In the opening paragraph the author states that
traditional motivation tools such as fear, money and strict supervision are inappropriate nowadays.

Further the author describes some motivation theories, they are Maslow’s needs hierarchy
theory, Herzberg’s two-factor theory and expectancy theory.
Thanks to the Maslow’s five-level needs hierarchy, managers can understand that people are rather
motivated by emerging needs and not by the fulfilled ones.

Another point of view is presented by Herzberg who believes that the most important thing in
motivation is the elimination of dissatisfaction. So the opportunity for achievement, responsibility
and personal growth provide satisfaction and as a result motivation. The third theory, expectancy



theory, is based on the idea that the strength of one's motivation to work is the product of perceived
probabilities of acquiring personally valued rewards.

In conclusion the author tells that managers have the options of fitting people to jobs or fitting
jobs to people. The first way includes job previews, job rotation and establishing a challenging but
fair daily performance standard. The second way let managers either enlarge or redesign a job in order
to increase its motivating potential.

The author stresses that both externally granted and self-granted rewards, when properly
administered, can have a positive impact on performance and satisfaction of people.
Summarizing the information given in the article I can say that all these theories are particularly
relevant for managers and help to better understand the most valuable resource of managers, people.
That’s why the article is of great interest for me.

Texer 2

FREELANCE WORK

A freelancer, freelance worker, or freelance is somebody who is self-employed and is not
committed to a particular employer long term. Fields where freelancing is common include:
journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event planning, copy
editing, copywriting, computer programming, web design and graphic design, website development,
consulting, tour guiding, and translating. Freelancers may charge by the day, hour, or page or on a
per-project basis. Instead of a flat rate or fee, some freelancers have adopted a value-based pricing
method based on the perceived value of the results to the client. By custom, payment arrangements
may be upfront, percentage upfront, or upon completion. For more complex projects, a contract may
set a payment schedule based on milestones or outcomes. According to the Bureau of Labor Statistics
of the U.S. Department of Labor, approximately 10.3 million workers in the US (7.4% of the US
workforce) are independent contractors. In the past three years, companies have increased their
outsourcing by 22% on the internet. The Internet has opened up many freelance opportunities,
expanded available markets, and has contributed to service sector growth in many economies.
Offshore outsourcing, Online outsourcing and crowd sourcing are heavily reliant on the Internet to
provide economical access to remote workers, and frequently leverage technology to manage
workflow to and from the employer. Much of the computer freelance work is being outsourced to
poorer countries outside the United States and Europe. This has spurred conflict because American
and European workers are not receiving 26 the benefits. The compromise has led to student
freelancers who now provide a steady source of cheap labor while keeping jobs American and
European. The major drawback is the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. Many freelancers, especially
in journalism, regard themselves as having greater income security through the diversity of outlets —
the loss of any one of which leads to the loss of only a portion of income, rather than its totality as
with salaried employees. Freelancers often must handle contracts, legal issues, accounting, marketing,
and other business functions by themselves. If they do choose to pay for professional services, they
can sometimes turn into significant out-of-pocket expenses. Working hours can extend beyond the
standard working day and working week. According to the latest investigations India leads rather
confidently being the largest source of freelancers over the world. Then United States follow India,
having been pressed by Russia. The third place is divided between Russia and Philippines. Then there
are Ukraine, Pakistan; on last place is Argentina. The matter is that Indians, Pakistanis and especially
Filipinos frequently work at the low prices. In a case with Filipinos business reaches 50 cents per
hour. It makes $20 a week and, roughly speaking, $80 a month. More than 12,000 freelancers work
on the average for 5$/hour! Almost 23,000 — for 10$/hour, hardly more than 14,000 — for 15$/hour.
For 30$/hour works all order of 3,000 freelancers. In the USA average hourly rate is the best. The
lowest rate is in the Third World countries; Russia is among them in this list. It is important to note
that being a freelancer is not suitable to all people. Being a freelancer requires discipline and self-
motivation along with other easier to acquire skills. If the freelancer works at home they are prone to
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additional stresses that if not managed properly, could prevent them from earning an income at their
profession.

Peghepuposanue

The article is headlined “Freelance Work™ and it provides thorough investigation of
freelancing as it is. It describes its drawbacks and advantages, the way freelancer is paid and the
spheres where freelancing is common. According to the author the general fields where freelancing
1S common are journalism, publishing, writing, filmmaking, cosmetics, fragrances, editing, event
planning, copy editing and some others. The way freelancers are usually paid is by fixed hourly rate
and this type of payment is accepted all over the world. But there are some fields where instead of a
flat rate or fee, some freelancers have adopted a value based pricing method based on the perceived
value of the results to the client. Contracts are signed but very rarely. The author of the text provides
some data based on information from the Bureau of Labor Statistics of the U.S. Department of Labor.
Due to Internet expansion the number of freelancers is growing every day. The Internet has opened
up many freelance opportunities, expanded available markets, and has contributed to service sector
27 growth in many economies. Thus the employer can hire professionals from any country and it is
not necessary to be located close to the main office. Freelancer can make job from home, create some
projects and send by email. The salary is send by bank transaction or some web-services if necessary.
Except numerous advantages and growing popularity of freelancing there are some drawbacks too.
The author gives several examples: the uncertainty of work and thus income, and lack of company
benefits such as a pension, health insurance, paid holidays and bonuses. If there is a need to make
some contracts freelancers often must handle legal issues, accounting, marketing, and other business
functions by themselves. If they do choose to pay for professional services, they can sometimes turn
into significant out of-pocket expenses. In my opinion the worst thing about freelancing is that it
doesn’t provide feeling of security and sometimes even brings some uncertainty to life. Working
hours can extend beyond the standard working day and working week because freelancer gets money
only after having some result or on work completion. Due to the desire to get normal salary most
responsible freelancers work more. The author states that it is not easy to be freelancer and this type
of work doesn’t suit to all because being a freelancer requires discipline and self-motivation along
with other easier to acquire skills. To my mind freelance work suits to students or pensioners more
as they can have extra money to what they have from the state. Plus, they can study (if we speak about
students) or can have free time with grandchildren or rest (if we mean pensioners). But due to
uncertainty and financial instability I think freelancing doesn’t suit to young professionals with
families. If it is a second source of income, it would be great but to rely completely on freelance I
would like. Personally I think this article is worth reading as it is very informative, gives much food
for thought especially to those people who are going to find job in the nearest future.

Hctounuku crarei:

https://www.managementstudyguide.com
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

3.3.2. TunoBbie KOHTPOJIbHBbIE 32JaHUSl HA NMCbMEHHBII NepeBo/, pedepupoBanue u
AHHOTHPOBaHHeE

OO6pa3elr TUTIOBOTO BapuaHTa 3a/IaHUN HA MUCHbMEHHBIHN MEPEBOJI C TOCIEAYIOITIM
pedepupoBanuem no Teme «English as the International Language of Science and Technology»

[Ipenen nurenbHOCTH KOHTPOJIA — 60 MUHYT.
[IpennaraemMoe KOIM4ECTBO 3aJaHUM — 2 3a1aHus.
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https://www.managementstudyguide.com/
https://www.sciencedirect.com/journal/human-resource-management-review
http://www.sciencedirect.com/science/journal/03064379/open-access

1. This is an article from a journal. Translate Paragraphs 1, 2 into Russian (in written
form). Then make an abstract of the article.

English as the International Language of Science and Technology

Language and culture, according to Foyewa (2012), are believed to be as two sides of a coin.
The English language reflects the culture of the Europeans. It is a West Germanic language originated
from the Anglo-Frisian dialects. It was brought to Great Britain by Germanic invaders or settlers
(North West Germanic and Netherlands). Therefore, the language of the Germanic people gave rise
to the English language. The old English was later influenced by German, Dutch, Latin and Ancient
Greek during the Renaissance period. The language can be said to have undergone a lot of influences
over the last two thousand years. The influences came from the world powerful language — The Greek,
the Latin, the Dutch and the German. This made it easy for the language to have positive influence
on giant world languages later in life.

History of Science

Buchanan (2015) opined that the history of science is the study of the historical development
of science and scientific knowledge including both natural sciences and social sciences. Science,
according to him, is the study of empirical, theoretical and practical knowledge about the natural
world. The study of science, until the 19 th century, according to Deng (2015), was referred to as
natural philosophy while the English word ‘scientist’ is relatively recent and was first coined by
William Whewell in the 19" century. Prior to that time, people investigating nature called themselves
natural philosophers. International Journal of English Language and Linguistics Research Vol.3,
Issue 5, pp.34 -41, August 2015 Published by European Centre for Research Training and
Development UK.

Technology on the other hand, according to dictionary.reference.com, is the branch of
knowledge that deals with the creation and the use of technical means and their interaction with life,
society and environment drawing upon such subjects as industrial arts, engineering, applying science
and pure science. It is the scientific and or industrial process of inventing, creating objects or machines
that make living easier.

English as International Language of Science English, according to Drubin and Kellogg
(2012), is now used almost exclusively as the language of science. Though up till now, the world
Scientist Association has not officially declared the language as the official language of science, but
almost all activities in science and technology are carried in the language. Deng (2015) posits that
five percent (5%) of people worldwide are native speakers. This means that ninety-five per cent (95%)
of worldwide speakers of English are non-native speakers.

However, there is daily increase in the learning and the use of the language among other

countries where the language was initially ascribed the status of “foreign language”. There are many
factors responsible for the sudden interest in the use of English language worldwide.
Among these are: The origin of English: English has its origin from German, Greek, Latin and Dutch.
This made it easier to learn by the speakers of the four languages. Linguistic similarities in English
and the four languages facilitate the learning of English language by the speakers of those languages.
Apart from this, most lexical items in English are borrowed from other languages, including French.
This makes the learning and understanding of English language easy by the speakers of other
languages.

The rising power of America:

The activities of the United State of America helped tremendously in populating the English
language in many ways:

(a)Increase in the United States science graduates: The National Science Foundation,
according to Deng (2015) calculates that two hundred and ninety-three (293)American graduated
with a research doctoral in 1902. By 1990s, according to him, the country produced more than 30,000
new science Ph.Ds. a year. More than a million new American researchers in the 20thcentury. All

12



these projects were written and published in English language. This has helped to make the language
an indisputable lingua franca in science.

(b)The fall of the USSR

The role played by the United States of America in bringing an end to the Union of Soviet and
Socialist Republic (USSR) also helped in the spread of English language. The USSR was established
on December 20, 1922 comprising Federation of Russia, Belorussia and Transcaucasia federation.

It later grew into the world most powerful and influential state. The war against the communist
government of the USSR led by the USA government resulted to the collapse of the union in 1991.
This gave more recognition to the USA and English language in the world.

(c) Google: In 1995, Larry Page (22years old) and Sergey Brin (21years old) met at Stanford
University, and by 1996, they began a collaborative work on a search engine called Back Rub. Back
Ruboperates on Standford Servers. Google.com was registered on September 15, 1997 as a domain.
The language of Google is English. Most world Science and technology researchers make
International Journal of English Language and Linguistics Research. This also helped in the spread
and dominance of English in the field of science and technology

The facebook and other social networks — most social networks were developed by
Americans. They were majorly developed as a means of social interaction. However, they
weredevelopedin English.

3.4. TunoBbie KOHTPOJIbHBbIEC 32/IAHUS PEKOHCTPYKTHBHOI'0 YPOBHS (HA YTeHUe)

Hwxe mnpuBeaeH oOpaszell THUIOBBIX BAPHMAHTOB THUIOBBIX KOHTPOJIBHBIX 3aJaHUMN
PEKOHCTPYKTUBHOT'O YPOBHS (Ha UTE€HUE), IPEyCMOTPEHHBIX paboyeil mporpaMmoi.

Obpaszey munosoeo éapuanma 3a0aHuil peKOHCMPYKMUBHO20 YPOBHS
no teme «The Strategic Management Process»

IIpenen naUTEaBHOCTH KOHTPOJS — 20 MUHYT.
[Ipennaraemoe KoaM4eCTBO 3a0aHui — 4.

1. Read the text and answer the questions below:

The Concept of Strategic Management

Most well-run organizations attempt to develop and follow strategies, large-scale action plans
for interacting with the environment in order to achieve long-term goals. A comprehensive statement
of an organization's strategies, along with its mission and goals, constitutes an organization's strategic
plan. To learn where such strategies originate and how they are put into action, we need to examine
carefully an aspect of the planning function called strategic management. Strategic management is a
process through which managers formulate and implement strategies geared to optimizing strategic
goal achievement, given available environmental and internal conditions. This definition recognizes
that strategic management is oriented toward reaching long-term goals, weighs important
environmental elements, considers major internal characteristics of the organization, and involves
developing specific strategies.

The Strategic Management Process

The strategic management process is made up of several major components. The process
begins with identifying the organization's mission and strategic goals. The process also includes
analyzing the competitive situation, taking into consideration both the external environment and
relevant organizational factors. Once the situation has been carefully analyzed, managers can begin
to develop, or formulate, various strategies that can be used to reach strategic goals. The part of the
strategic management process that includes identifying the mission and strategic goals, conducting
competitive analysis, and developing specific strategies is often referred to as strategy formulation.
In contrast, the part of the strategic management process that focuses on carrying out strategic plans
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and maintaining control over how those plans are carried out is known as strategy implementation.
Strategy implementation is increasingly highlighted as a distinct part of the strategic management
process because even the most brilliantly formulated strategies must be implemented effectively in
order to reach strategic goals.

Importance of Strategic Management

Strategic management is important to organizations for several reasons. For one thing, the
process helps organizations identify and develop a competitive advantage, which is a significant edge
over the competition in dealing with competitive forces. For example, Disney has been able to gain a
competitive advantage in the family entertainment industry by creating amusement parks, movies,
and products based on the renowned Disney characters.

Another reason for the importance of strategic management is that it provides a sense of
direction so that organization members know where to expend their efforts. Without a strategic plan,
managers throughout the organization may concentrate on day-to-day activities only to find that a
competitor has maneuvered itself into a favorable competitive position by taking a more
comprehensive, long-term view of strategic directions. For example, the Rayovac Corporation, a
battery and flashlight maker based in Madison, Wisconsin, had fallen behind competitors in the early
1980s because of its aging product line, outdated packaging, and slowness in entering the market for
alkaline batteries (which became the industry standard). Since that time, a new chairman and vice-
chairman, the husband and-wife team of Thomas and Judith Pyle, have rejuvenated the company
partially through a variety of innovative new products.

Yet another reason for the importance of strategic management is that it can help highlight the
need for innovation and provide an organized approach for encouraging new ideas related to
strategies. For instance, Disney has a special procedure for handling major innovations, whereby new
ideas and accompanying financial considerations are forwarded to the strategic planning group, which
evaluates them for compatibility with the firm's overall strategy. In addition, the process can be used
to involve managers at various levels in planning, thus making it more likely that the managers will
understand the resulting plans and be committed to their implementation.

1) What does the definition of strategic management recognize?

2) What does the strategic management process begin with?

3) What does the strategic management process include?

4)Why is strategy implementation increasingly highlighted as a distinct part of the strategic
management process?

5) Why is strategic management important to organizations?

3.5 TunoBbIe KOHTPOJIbHBIE 3aJaHUSI IPOAYKTHBHOI0 YPOBHS

Huoice npuseden obpazey munogvix 6apuanmos 3a0anuii npoOYKMUGHO20 VPOBH,
npeoycMomperHbIX paboueti npo2pammot,

O0pa3zern THIOBOTO BapHaHTa 3a/1aHU MPOAYKTUBHOTO YPOBHS 1O TeMaM «Most MarucTepckas
pabotay, «The Concept of Strategic Management»

[Ipenen nurenbHOCTH KOHTPOIIS - 10 MUHYT.

[Ipemiaraemoe KOJIM4YeCTBO 3a1aHU - 8.

1. Speak on the main points of your master’s thesis

2. Speak on the problem «Motivating your Choice of Magistracy Course»

3. Write an essay on «The most important resource of all companies is people»
4. Write an essay on «What are your career expectations and why? »

5. Make up a report on «Human Capital Management Strategy»

6. Make up a report on «Employee Engagement Strategy»

7. Make up a report on «Employee Resourcing Strategy»
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8. Make up a report on «Employee Relations Strategy»
3.6 TunoBble TeCTOBbIE 32 JaHUSA

Tectrl hopmupyroTcs u3 HoHIa TECTOBBIX 3aJaHUN IO AUCIUTIINHE.

TecT (megarorudeckuii TECT) — 3TO CUCTEMa 3aJIaHU — TECTOBBIX 33JIaHUK BO3PACTAIOIICH
TPYAHOCTH, creu(HUecKor (OpMBbI, MO3BOJAIOMIAS IPPEKTUBHO H3MEPHUTHh YPOBEHb 3HAHHIA,
YMEHUH, HaBbIKOB U (WJIM) OIBITA IEATEIHOCTH 00Y4arOLIIXCS.

TectroBoe 3aganue (T3) — Bapbupyromascs N0 3JIEMEHTAM COJEPKAHUSA U IO TPYAHOCTH
€/IMHUIa KOHTPOJIBHOTO MaTepraia, MUHUMaJIbHasl COCTABIISAIOIIAs €JMHULIA CII0KHOTO (COCTaBHOTO)
[Earorn4eckoro TeCTa, o KOTOPOM UCIIBITYEMBIN B XO/I€ BHIIIOJHEHUS TECTa COBEPLIAET OTJECIbHOE
JIICUCTBUE.

®ong  TectoBbix 3agaHuii  (PT3) no gMcHMIUIMHE — 3TO  COBOKYIIHOCTb
CHUCTEMaTU3UPOBAHHBIX JAUArHOCTUYECKHX 33JaHui — TecToBbIX 3ananHuil (1T3), pa3paboTaHHbBIX 1O
BCEM TEMATUYECKUM pazjenaM (AMJAKTUYECKUM €IMHULAM) JUCUMIUIMHBL  (TPOILEIIINX
anpoOaIuio, 3KCIepPTU3y, PErUCTPALUI0 U UMEIOIUX U3BECTHBIE XapaKTEPUCTHKH) crieruduueckon
(G opMbl, TO3BOJISIIOIIEH aBTOMATU3UPOBATh POLEAYPY KOHTPOJIS.

Tunbl TECTOBBIX 3aJaHMI:

3T3 — TtecroBoe 3amanue 3akpbeiToi Gopmbl (T3 ¢ BBEIOOPOM OJHOTO WM HECKOJIBKHUX
IPaBUJIbHBIX OTBETOB);

OT3 — TecroBoe 3aaHue OTKPBITON (OPMBI (C KOHCTpYUpYEMBbIM OTBeTOM: T3 ¢ KpaTKum
pernamenTupyeMbiM oTBeToM (T3 nomomnenus); T3 cBOOOAHOro M3I0KEHUS (C Pa3BEPHYTHIM
OTBETOM B IIPOU3BOJILHON (hopMme)).

Ctpykrypa ¢GoHAa TeCTOBBIX 32IaHUI MO IMCUHUILIHHE
«VUHOCTPAHHBII A3BIK B NPO(ecCHOHAIBHOI 1eSITeTbHOCTID

Tema
WHHKaTo B COOTBETCTBUHU C XaDaKTeDHCTHKA KomnuuecTtBo
p PITJI/PIIII . p p TECTOBBIX
JTIOCTHKEHUSI CozepxaTelbHBIN SJIEMEHT | COAEPIKAaTEIbHOTO o
(C COOTBETCTBYIOLTUM 3aJlaHuH, TUTIBI
KOMIIETEHIINH JJIeMeHTa
HOMEPOM) T3
1.1 Teopetnueckue OCHOBHBIE TTOHATHS
YK 4.1 ciocobeH k OCHOBBI po¢eCCHOHATHHO- 3HaHue 5-0T3
YCTHOU U npogeccrHoHaIbHO- OPHUEHTUPOBAHHOI'O 4 -3T3
MTUCHMEHHOU OpPUECHTHPOBAHHOTO repeBoia
KOMMYHHUKAIIIH IO nepeBoa. N
Y 1 PCBOAL [lepeBoueckuit ananus 4 -0T3
npodeccronansHo- | IlepeBomueckue Ymenus
Crpareruu nepeBoaa 5-3T3
peJIeBaHTHBIM TeMaM | TpaHcdopMaiuu Ha
Ha UTHOCTPAHHOM JIEKCUIECKOM, IIpobaemuO—
SI3BIKE; rpaMMaTH4YECKOM U IIEPEBOAYECKUE  3aaHUSA: Teiictaus 4 -0T3
CHUHTAaKCHYECKOM NPEANEPEBOAYECKHIA 4-3T3
YPOBHE aHaJIu3
1.2 SI3pIkoBas OCHOBHBIE  JIEKCUYECKHE
cnenudrKa HayIHbIX XapaKTEPUCTUKH HAYYHOTO
TEKCTOB Ha CTHJISL: CJIOBA, BBIPAKEHUS U
JIEKCUYECKOM rpaMMaTUYECKue 5-0T3
3HaHue
(cerudrka HAyIHOTO | KOHCTPYKIUH, 4-3T3
" CBOICTBEHHbIE
TEPMHUHOJIOTMUECKOTO aKaJEeMUUYECKOMY  CTHIIIO
Te3aypyca), peun
rpaMMaTHYECKOM Paznmuunbie TEXHUKH
(ocobenHoCTH nepeBoia CIIEIMaIbHOM 4_0T3
CII0BOOOpa3oBaHus, TEPMUHOJIOTHH, Ymenns 5373
BHUJIOBPEMEHHBIE U KIaccu(uKanusg TEPMUHOB
CHHTAKCUIECKHE Mo OoOmWM TNpU3HAKAM:
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Tema

WHHKaTO B COOTBETCTBHU C XapaKTeDHCTHEA KomnmuectBo
p PIT/PIIIT N p p TECTOBBIX
JOCTHKEHUS Conep:KaTenbHBINA 3JIEMEHT | COJEP)KATEIBHOTO N
(c cOOTBETCTBYIOIINM 3a7aHUH, THIIBI
KOMITCTEHIINU JJIEMEHTa
HOMEPOM) T3
CBOHCTBA) U CTPYKTYDE, 3HAYECHHIO,
CTHIINCTHIECKOM MIPOHUCXOKACHHIO
ypoBHsX. TexHuka [IpobremuO—
CIELIUANIBHOTO NepeBOAYECKHE 3aJaHuUs:
nepeBoja NepeBOIYECKHE 4_0T3
TpaHchopMaIuy Ha HevicTBus 4-3T3
JICKCUUECKOM,
rpaMMaTHYECKOM U
CHHTAaKCHYECKOM YPOBHSIX
OCHOBHBIE XapaKTEPUCTUKU s OT3
alalTUPOBAHHBIX U 3HaHHe 4 3T3
ayTCHTHYHBIX TEKCTOB
1.3 YUrenne u nepeBox [IpuHIITBI cOCTaBICHUS L 4 —OT3
aJanTHPOBaHHBIX U TEMaTHYECKUX CJIOBapei 5 —3T3
AyTCHTHYHBIX TEKCTOB [TpobmemuO—
TI0 TEME pasjena. TIEPEBOAYECKHE 3aJaHNU:
CocraBieHue CHUTyaTHBHas U
TEMaTU4eCKOTro KOMMYHUKaTHBHAs . 4 - OT3
HeucTBus
rioccapus 00YCIIOBJICHHOCTh 4 —3T3
yIOTPEOICHHS CIIOB U
YCTOHYMBBIX
CJIOBOCOYETaHUM
OCHOBHBIE IPUHLIUIIBI
pedepupoBaHusi U 5—-0T3
3HaHue
AHHOTHPOBAHMS HAayYHBIX 4 —3T3
TEKCTOB
2.1 IIpaBuina 1 3Tansl
ebe pn OBAHMS I OcHOBHBIE IOHATUS SV 4-0T3
peDEPHP AHHOTUPOBAHUS 5-3T3
AQHHOTHPOBAHUS
HayYHBIX TEKCTOB
v IIpob6iemHO—
HepeBOTIECKUE 3aJaHU: 5_0OT3
COCTaBJICHUE AJITOPUTMA JevictBus 5373
paboTs! Hag pedepaTUBHBIM
HepeBOJIOM
I'pamMmmMaTudeckue BOIPOCH
YK 4.2 criocobeH k 5-0T3
nepeBoja crenuaibHbIX 3HaHue 4-3T3
W3BJICUYCHHUIO TEKCTOB
nHGOPMALIUH U3 0
MIepUPOBAHKE KIINIIIE TIPH
OTEYECTBEHHBIX U 2.2 OCHOBHBIE KIIHIIE U
pedepupoBaHuU U 4-0T3
3apyOeIKHBIX rpaMMaTHYECKHE YMenus
AHHOTHUPOBAHUU TEKCTOB I10 5-3T3
HCTOYHUKOB KOHCTPYKIMH ISt .
ebepupoBaHs i OTpaclieBOH TeMaTHKe
Hay4HOTO Xapakrepa
i PaKtep p [IpobmemaO—
C TOCIIeAYIOmEH AQHHOTHPOBAHUS
M . | TlepeBoIUeCKUE 3aTaHMs:
nepepabOTKON TEKCTOB IO OTPACIEBOI
. CJIOBA, BEIPAKCHHUS
(kommpeccueit) B TEeMaTHKe W/ WU TeMe
rpaMMaTHYECKHe . 5-0T3
BuUJie 0030pa, HCCIIENOBaHUS. HenictBus
KOHCTPYKIINH, 5-3T3
AQHHOTAIIWH, .
CBOWCTBEHHEBIC
pedepara, goknana,
aKaJeMHUIECKOMY CTHITIO
MPe3eHTANH Ha
peun
WHOCTPAaHHOM
A3BIKE 2.3 TIpakTuKyM 11O KaHpoBo-cTUIIMCTHYECKAS
’ pedepuposanuro NIPUHAMJIECKHOCTh [1€PEBOJA Snanme 5-0T3
HAy4HBIX U HAY4YHO- U KaHPOBO-CTUIMCTHYECKAs 4-3T3

MONYJISIPHBIX cTaTei

HOpMa 1nepeBoaa
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Tema

WHHKaTO B COOTBETCTBHH C XapaKTeDHCTHEA Komnuecto
p PIT/PIIIT N p p TECTOBBIX
JTOCTIDKEHUS CopepxaTeTbHBIN 3JIEMEHT | COIEpPKATEIHHOTO N
(c cOOTBETCTBYIOIUM 3aaHul, TUIIBI
KOMIIETCHIIHN JJIeMeHTa
HOMEPOM) T3
OTpacIeBON TEMATUKHI 4 - 0T3
W/ YIH TeMe OreHKa KadecTBa IepeBoa YMmenus 5373
UCCIICIOBAHUS.
ceneniona [TpoGnemuo—
NepeBOAYECKHE  3aJaHus:
P Ny 5-0T3
CHHOHHMUS, [HeiictBus 5313
SKCIPECCUBHBIE  OTTCHKH
CHHOHHMMOB, aHTOHIMHSL.
KommyHukanus B
po¢heCCHOHATHHO
OpPHEHTHUPOBAaHHBIX 5-0T3
3HaHue
CUTyalusx oOUIeHNS, 4 -3T3
3.1 Bumel u oramsl .
OCYIIECTBIIsIEMast B yCTHON
IyOIIMIHBIX .
. U IMCbMEHHOHN popmax.
BBICTYIUICHUH. PeueBbie
OKCTPEeCCUBHO-MOAABLHBIC
KIWIIe JOKJIagoB W 4-0T3
. OTTEHKH IIPHU TIEPEBOIE Ymenus
Mpe3eHTauH Ha 5-3T3
CIIEIMAJBbHBIX TEKCTOB
MHOCTPaHHOM $I3bIKE.
[Tpobnemuo—
TepPEeBOTYECKUE 3aTaHUS: . 4-0T3
HeucTBus
0TOOp KJIUILE MTPU 4-3T3
MTOJITOTOBKE MPE3eHTAINN
YK 4.1 criocobeH Jloruueckue npuemsl
YCTHOI 1 apryMeHTaIl: YMECHUE
MUCEMEHHOH apryMEHTHPOBAaHHO
KOMMYHHUKAIIHA TI0 M3JIaraTh CBOIO TTO3UIIHIO B
po¢eCCHOHATHHO- YCTHOI U MICEMEHHOH
pEIIeBaHTHBIM TEMaM (dbopme; yMeHHE 1eNnaTh
Ha HHOCTPaHHOM KpaTkoe cooO0IeHne—
SI3BIKE; paccykaeHue ¢ ornopoi Ha 5-0T3
3HaHUe
3HAHUS 4 -3T3
YK 4.2 cnocobern k| 3.2 TIpakTukyM 10 | BHEIIHENOJUTHYECKHX
W3BJICYCHUIO MPE3CHTAIlMA HAyYHOTrO | BOIIPOCOB; YMEHUE
HHPOPMAITUH U3 JIOKJTa1a. JlenoBast | KpUTHYECKH OLICHUBATD,
OTEYECCTBECHHBIX U (ponesas) urpa | OIpoBepraTh U 3a/1aBaTh
3apyOeIKHBIX "Hayunas BOTIPOCEKI, HAIpaBJICHHBIC HA
HUCTOYHUKOB KoHpepeHmus". YTOYHEHHE WX OCTa0IeHUe
HAYYHOTO XapakTepa MTO3UIINN «OTIIIOHECHTA
C TIOCITeAyIOIeH [IpUHIIUTIBI TOATOTOBKU 4_0T3
nepepabdoTKoi HAYYHOTO JIOKJIaa Ha Ymenus 5373
(xoMmpeccueii) B UHOCTPAHHOM $13bIKE
BHJIE 0030Dpa, IIpob6iemHO—
aHHOTAIIWH, HEPEBOTUECKUE 3aaHUsL: 4_0T3
pebepara, noknanaa, COCTaBJIEHUE CIIOBAPS 110 JewcTBus 4-3T3
NIPE3EHTALMY Ha teme "Hayunas
HHOCTPaHHOM KoH(pepeHus".
SI3BIKE. Ocobennoctu 5_0OT3
03HaKOMUTEJIBHOTO 1 3HaHue 4_3T3
TIOMCKOBOT'O BUJIOB UTEHHUS
33 Urenue
OcobenHocTH
(03HaKOMHUTENBHOE U 4-0T3
aKaJIeMU4eCKOTO CTHIIS Ymenus
MOWCKOBOE)  TEKCTOB can 5-3T3
OTpacieBOl TEMATUKH. P
[TpoGnemuo—
IToaroroBka
NIepeBOAYECKHE 3aJaHNUs:
MPE3CHTAINHY JOKIaja. PEBOIL A . 4 - 0T3
pa3paboTka mabioHa HeticTBust 4_3T3

TIpe3eHTaluU Ha
AHTJIUHCKOM SI3BIKE
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Tema
WHHKaTO B COOTBETCTBHUH C XapaKTeDHCTHEA KommaecTro
p PITJ1/PIIIT N p p TECTOBBIX
JTIOCTHKEHUS CopepxaTeTbHBIN 3JIEMEHT | COIEpPKATEIHHOTO .
(c cOOTBETCTBYIOIUM 3aJlaHuH, THTIBI
KOMITETCHITHH 3JIeMEHTa
HOMEPOM) T3
> 240
Hroro|120 — OT3
120 —3T3

[Tomuerit komrekt ®T3 xpaHuWTCS B ANEKTPOHHOUW WHGOPMAIMOHHO-00Pa30BATEILHOM
cpene KpMKT MHpI'VIIC wu oOywaromuiics HWMeEEeT BO3MOXKHOCTH O3HAKOMHTBCS C
JEMOHCTpallMOHHBIM BapuanToM OT3.

Huxe npuBenen oOpasel] THIIOBOTO BapUaHTa UTOTOBOTO TECTA, MPEyCMOTPEHHOT0 pabouei
pOrpaMMOi TUCIUTUIMHBI

HUTOT'OBBIE TECTOBBIE 3AJIAHUA OTKPBITOI'O U 3AKPBITOI'O TUITIOB
N KJIIOYU OTBETOB K OHEHUBAHMUIO ITO KOMIIETEHIUAM

Kuroun orBeToB
K 3aJaHHSIM Kommneren
Homep
saanmst Copnep:xaHue Bompoca OTKPBITOTO H s,
3aKpBITOrO MHANKATOP
THIIOB
1 IIpouumaiime mexcm u 3anuwiume omeem
Uro onmcaHo B TekcTe?
«The most general term to indicate a meeting for discussion - most VK4
commonly adopted by associations and organizations for their regular Kondepennus VK4 1
meetings. It is usually associated with the most traditional type of '
presentation, that is, papers followed by questions.»
Bam otBeT
2 Ipouumaiime mexcm, evibepume nPasuIbHLIIL OMEEN
What are the three general purposes for giving speeches? Vi
1) To persuade, act, & adjust your speaking style 3 VK-4.1
2) To inform, make people laugh, & have fun
3) To inform, persuade, & entertain the audience coming
3 Ilpouumaiime mexcm, gvibepume nPaAGUIbHLIL OMBEEm
Define: Imprompt Speaking Vi
1) Delivering a speech with advance preparation 2 VK-4.1
2) Delivering a speech without advance preparation
3) Writing an informative speech
4 Ipouumaiime mexcm, vibepume nPasuIbHLIIL OMEEN
When presenting, what are the 2 main reasons presenters stop looking
at the audience? VK-4
1) They need to look at their notes. 2
. YK-4.1
2) They forget what they were going to say.
3) They are nervous.
4) They are looking at their slides.
5 IIpoyumaiime mexcm u 3anuwiume omeem AHHOTAI[MOHHBIN VK4
. TIEPeBOJ] — TO MEPEBOJI, B KOTOPOM OTPaXKAIOTCS, KaK MPABUIIO, JIHIIb WU VK-4.2
rJIaBHAs TeMa, MPEeIMET U Ha3HaueHHe IIePEBOJUMOTO TEKCTa. pedepatuBHbIit ‘
6 IIpouumatime mexcm, gvloepume NpauIbLHBIL OMEeEm
B yem 3akiir0o4aeTcsi CylIHOCTh AHHOTHPOBaHUS U pedepupoBaHus?
1) B MakcUMallbHOM yBEIMYCHHH O00bEMa TEKCTa 3a CUET MCIOJIb30BAHUS VK4
HECYIIECTBEHHBIX JeTallei 3 VK42
2) B MakCHMaJIbHOM YCIIO)KHEHHH I'PaMMaTHYECKOW CTPYKTYpHI 3a CUeT '
MIPUMEHEHHUS TePYHINAIBHBIX KOHCTPYKIUH
3) B MAKCHMAJIBHOM COKpPalleHHMH 00beMa HCTOYHHUKA MH(OpPMALNHU
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Homep
3a/1aHus

Copep:xaHue Bompoca

Kiroun oTBeToB
K 3aJJaHUSAM
OTKPBITOTO U
3aKpbITOT0
THIIOB

Komneren
us,
WHIUKATOP

NPH CYLIeCTBEHHOM COXPAHEHHH €r0 OCHOBHOIO COJePsKAHUS

Ipouumaiime mexcm, 8vibepume npasuibHLINL OMeem

Kuaue — 3ro:

1) PeuyeBoii crepeoTun, roroBelii 000poT, HCIOJb3yeMbIil B KauecTBe
JIETKO BOCHPOW3BOAMMOIO B OTpeIeIeHHBIX YCJOBHSIX H KOHTEKCTaxX
cTaHgapTa

2) Kparkoe coobuienue, 060011IeHHOE ONTMCaHue TEKCTa KHUTH, CTaThbH

3) Kparkoe n3oxeHne HayqyHOTO Tpy/Ja B IUCbMEHHOM BHUJIE

YK-4
YK-4.2

Ipouumaiime mexcm, svibepume npasuibHLLI OMEen

Kaxkoro poaa cBenenus coaep:xut nngopmarusHblii pedepar?
1) Bee meranm opurnHana

2) Bce ocHOBHbIE 10JI0KEHHMSI OPUTHHAJIA B 000011IeHHOM BHjie
3) Bce crmimctryeckiie 0coOCHHOCTH OpUTHHANIA

YK-4
YK-4.2

Ipouumaiime mexcm, 8vibepume npasuiIbHLINL OMEen

Translatese — 3To:

1) amexBaTHBIH IepeBOL

2) mepeBoa, B KOTOPpoM HapymaioTcs Hopmbl IISI (mepeBoasiiero
SI3bIKAa), 0CO0EHHO CTHJINCTHYECKAS HOpMa

3) mepeBoIYeCKOe COOTBETCTBUE

VK-4
YK-4.2

10

Ilpouumaiime mexcm, gvibepume nPaAgUIbHLIL OMBEEM
PeryasipHble nepeBoYecKUe COOTBETCTBUS BCTPEYAKOTCH:
1) TonBpKO Ha ypOBHE MOpdheM

2) Ha BceX YPOBHSX SI3BIKOBOI CHCTEMBI

3) TONIBKO HA YPOBHE CIIOB

YK-4
YK-4.2

11

Ipouumaiime mexcm, 8vibepume npasuiIbHLIN OMEen
OcHOBHOI1 eqMHULIEel TepeBo/ia BHICTYNAET:

1) mopdema

2) cII0BO

3) equHuna J1000r0 YPOBHA SI3bIKA

VK-4
VK-4.1

12

Ipouumaiime mexcm, svibepume npasuibHLLIL OMEen

Kakue Bbipa:keHusi npeo0.1aaaioT B pedeparax U AaHHOTAUMAX?
1) BoipaskeHusi, Ha3piBaeMble «CrieniMajibHble KIUIIEe»

2) BoipakeHus ¢ ABOHHBIM OTPUIIAHHEM

3) Bripakenus ¢ rinarosiom “to be”

YK-4
YK-4.1

13

Ilpouumaiime mexcm, gvibepume nPaAGUIbHLIL OMBEEM

Resources - ...

1) the amount of money you have for something

2) company that sells goods or services

3) something such as money, workers or minerals belonging to an
organization, country, etc. which can be used to function properly

YK-4
YK-4.1

14

Ipouumaiime mexcm, svibepume npasuibHLIL OMEem

What kind of topics are important for a speech?

1) Any kind of topics

2) Topics that only you find interesting

3) Topics that matter to your listeners, as well as to yourself

VYK-4
YVK-4.1

15

IIpouumatime mekcm, gvlbepume npasuIbHbili OMeem

One ought to carry out a detailed investigation of the problem before
making any conclusion

1) OnvH 10JKEH BBIHECTH MCCIIEI0OBaHUE MPOOIEMBI Mepe] BEIBOJOM

2) Heobxomumo pa3paboTarh M3ydeHHE MPOOJIEMBI, TIPEXKIE YeM JIeIaTh
BBIBO/JIBI.

3) Heo0xopmmo mnpoBecTH MNOAPOOHOE HCCIeA0BaHHEe MNPOOJIEMBI,
npexae 4eM Je1aTh KaKkoi-1u00 BbIBOJI.

YK-4
YK-4.1
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Kiroun oTBeToB
K 3aJJaHUSAM Komneren

Copep:xaHue Bompoca OTKPBITOTO U us,

3aKpbITOT0 WHIUKATOP
THIIOB

Homep
3a/1aHus

16 Ipouumaiime mexcm, 8vibepume npasuiIbHLINL OMeemn
The experiment is expected to be over soon.

1) O:xxupaercsi, YTO IKCIIEPUMEHT CKOPO 3aAKOHYUTCH. 1
2) DKCIIEPUMEHT 0’KUIAETCS CKOPO.

3) DKCrIepUMEHT 3aKOHYHUTCS] CKOPO

17 Ipouumaiime mexcm, svibepume npasuibHLLI OMEen
Which of these should be avoided for an effective speech?
1) Lack of interest and boring style of presentation 1
2) Selection of theme

3) Selection of message

18 Ipouumaiime mexcm, svibepume npasuibHLLI OMEen

Kakoii u3 npeas1o:KeHHbIX HUKe BAPDMAHTOB IlepeBoJa HanboJiee
TOYHO COOTBETCTBYET CMBICTY NpPeI0KeH s ?

Most contracts entered into in ordinary commercial transactions fall within
this classification.

1) BonpmMHCTBO KOHTPAKTOB B XOA€ OOBIYHBIX CICNIOK JICKAT BHE ITOH 3
KIaccu(UKAIUH.

2) DBONBIIMHCTBO KOHTPAKTOB B XOAE€ KOMMEPUECKHX OTHOIICHUH,
MOIAIAI0T MO/ KiacCU(UKAITUIO

3) BoJBIIMHCTBO KOHTPAKTOB, 3aKJIOYaeMbIX B X0Je OOBLIYHBIX
TOPIOBBIX CI€J0K, MOANAJAIOT IO/ ITY KiIaccH(PUKAINIO

YK-4
YK-4.1

YK-4
YK-4.2

VK-4
YK-4.2

I/IHCprRHI/Iﬂ 10 BBLINOJHEHHIO TECTOBBIX 3aJaHUIA. KpnTean OICHUBaAHUA

OneHka  BBIMOJTHEHHUS ~ 3aJlaHUN  OCYIIECTBISIETCS ~ CUCTEMOW  TECTHPOBAaHUS B
ABTOMATU3UPOBAHHOM PSKUME, C TPUMEHEHUEM IKCIIEPTHOM OIICHKH (B CIIy4ae 3aJJaHUui OTKPBITOTO
THUIIA).

OrneHMBaHUE OCYIIECTBIISCTCS C YYETOM KPUTSPUEB OLIECHUBAHUS 110 KQXKIOMY THITY 3a/IaHUH,
MIPUBE/ICHHBIX HIDKE.

Tun 3aganus WHcTpykuus Kpurepun
T10 BBIIOJIHEHHIO OLICHWBAHHMS
3aganus 3akpeiToro THma ¢ | [IpounTaiiTe Tekct, BoiOepuTe | CunmTaeTcs BEpHBIM, €CIIH NIPABMIILHO ONpEIeIeH
BBIOOPOM ~ OJIHOTO  BEPHOTO | NMPAaBUIIGHBIN OTBET BapMaHT OTBETa, OIEHUBaercs | OayioMm,
BapuaHTa OTBETa n3 HEBEPHBIH OTBET WM ero oTcyTcTBue — 0 6auios
TIPEATI0KEHHBIX
3agaHus 3akpeiToro THna Ha | [IpounTaiite TEKCT n | Cauraercs BEpHbBIM, €CIIM MPABUIIbHO yKa3aHa
YCTaHOBIICHUE YCTaHOBHTE BCS TIOCJIEIOBATEILHOCTH LGP, olleHHBaeTcs 1
MOCJIEI0BATEILHOCTH HOCJIEI0BATENILHOCTD 6ayu1oM, HEBEpHBII OTBET WJIM €T0 OTCYTCTBUE —
0 6annoB
3amaHus 3akpeiToro Tuma Ha | IlpounTtaiite TEKCT u | Cunraercs BEpHBIM, €CIIH IPABUIILHO
YCTAQHOBJICHUSI COOTBETCTBHS YCTAHOBHUTE COOTBETCTBUE YCTAQHOBJICHBI BCE COOTBETCTBHSI (TIO3UIIUH U3

OJTHOTO CTOJIOIA BEPHO COTIOCTABJICHBI C
MO3UIUSIMU JIPYrOro), oleHuBaercst 1 6amiom,
HEBEPHBIH OTBET MITH €ro 0TcyTcTBUe — ) 6a/IoB
3anmanust OTKpeITOro THIAa Ha | [IpounTaiite TEKCT u | CumraeTcs BEpHBIM, €CIIH OTBET COBITAJACT C
JIOTIOJTHEHUE 3aIUIINATE OTBET STAJIOHHBIM TI0 COJICPIKAHUIO (IOIMyCKaeTCs
MEPEOIIeHKA YKCIIEPTOM B CIIyJae HAUIUs B
oTBeTe opdorpaguuecKix u rpaMMaTHICCKAX
omu0OK, OTIeYaToK), OlleHuBaeTcs 1 Gamiom,
HEBEPHBIA OTBET WIIH €ro oTCyTcTBHE — () 0aiioB

3.7 llepeyeHb TeOpPETHYECKUX BONPOCOB K 3a4eTy
Paznen 1. IlpodeccrnoHanbHO-OpUEHTUPOBAHHBIA MEPEBOJA: OCHOBHBIE MPUHILUIBI U MPUEMBL.
Oco0eHHOCTH NIEpeBO/Ia OTPACIEBBIX TEPMUHOB.
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1.1 IlpaBuna, 3Tamnbl, NOCIEAOBATENBHOCTh IEHCTBUM INPU BBIIOJHEHUHM IOJHOTO NMHCHMEHHOTO
nepeBojia TeKCTa

1.2 Crioco0Obl iepeBoa KOHCTPYKIIUN B TACCHBHOM 3aJI0Te

1.3. Mopdornoruueckue u CHHTAaKCUYECKHE OCOOEHHOCTH S3bIKa HAYYHOTO CTUJIS

1.4. OcobeHHoCTH TIepeBoJia CyOCTaHTUBHOTO aTPUOYTUBHOTO CIIOBOCOYCTAHHUS.

1.5. OcHoBHBIE ITpaBMIIa PabOTHI C IBYS3BIYHBIMU U OJHOS3BIYHBIMU CIIOBAPSIMU

Pasnen 2. PedepupoBanume HaydHBIX UM HAyYHO-TIONMYJSAPHBIX CTaTe MpodecCHOHATbHON
HanpasjieHHOcTH. HayuyHoe aHHOTMpOBaHME: AHHOTHPOBAaHME TEKCTOB II0  OTpaciieBOM
TEMaTHUKE/TeMaTHUKE UCCIICTOBAHMS.

2.1. [IpaBuia CTPYKTYpHPOBAHUS U SI3IKOBBIE 0COOEHHOCTH aHHOTAIMH K HAYYHOU CTaThe.

2.1. OcHoBHblE KiHIIe U Haubojiee YNOTPEOUTENbHbIE TpaMMaTHUYECKHE KOHCTPYKIMH JIJIs
pedepupoBaHus 1 AHHOTUPOBAHUS.

Paznen 3. IIpodeccronanbHas U AeI0Basi KOMMYHHKAITHS.

3.1. BBozHBIE 00OPOTHI, CIIOBA-CBA3KH, UCIOIb3yEMbIE B ITYOJIMYHOMN peun.

3.1. CopepxarenbHble, CTPYKTYPHBIE M SI3BIKOBBIE TPEOOBAHHS K TEKCTY MYJbTUMEIUHMHON
Ipe3eHTaLUH.

3.8 [lepeyeHb THNMOBBIX NPOCTHIX MPAKTUYECKUX 3aJaHUI K 324eTy

1. I[TpounTaiite U IepeBeIUTE BbIJECICHHBIE CII0BAa HA PYCCKUM S3bIK O€3 HCIIOIb30BaHMSI CI0BapS.
Onpenenure, K KaKOW YaCTH peYd OHH MPUHAJJIEKAT.

2. BcTaBbTe B IpeANIOKEHUSX TPOITYILIEHHBIE apTHKIIN a/an, the.

3. 3anoJIHUTE MPOIMYCKHU B TEKCTE COOTBETCTBYIOUIMMU IIPEATIOTAMH.

4. BeiOepuTe mpaBUIbHYIO BUIOBPEMEHHYIO (hOpPMY IJIarosia.

5. 3amMeHuTe MOJANIbHBIE TJIAr0JIbl COOTBETCTBYIOIIUMH 3KBUBAJICHTAMH.

6. 3aroyHUTE IPOIYCKH B TEKCTE MOAXOIALIMMHU 110 CMBICILY CJIOBaMU (IIPUBEEHHBIMU B TAOJIULIE).
7. IlepenummTe NpeIoKEHUs B CTPAJaTEIbHOM 3aJ10T€, C/I€JIaB BBIACICHHOE CJIOBO MOJICKAIINAM.
8. BcTaBpTe B peyioKeHMsI MOAXOAAIIME raaros (Taarossl 1aHbl B Tabnuiie), npeoOpa3yst ero B
repyHauaIbHyro Gopmy.

9. Onpenenurte QPyHKIUU TepyHAMS B IpenioxkeHusx. [lepeBenure nmpeayioxkeHus.

10. Haiigute npuyactus (PI/PIl) B mpemioxkeHusIX u onpeneanTe ux GyHKIHH.

11. Onpenenure Gpynkuun nHGUHUTHBA B TpeiIokeHusX. [lepeBenuTe mpennoxkeHus.

39 Hepeqeﬂb THIIOBBIX IIPAKTHYE€CKHUX 3aJaHuH K 3avuery

. [IoaroroBbTE MOHOJIOTMYECKOE BBICKA3bIBAHHE 110 TEME PA3LEIIA.

. IlogroroBeTech K 1MANIOTY 110 TEME pa3jena.

. [IpoutnTe TEKCT U O3arjaaBbTE €ro.

. IIpodTHTe TEKCT U OTBETHTE, BEPHBI JIA CIACAYIOIIUE YTBEPKIACHHUS.

. BeInoJIHUTE MUCHbMEHHBIN MEPEBO/I TEKCTA C AHTJIMUCKOTO Ha PYCCKUM A3bIK.

. OTBeTbTE Ha BOMPOCHI K TEKCTY / 3aKOHUUTE MPEIOKEHUS, UCIIOIIb3Ys MH(OPMAIIHIO TECTA.
. [Ipoutute Tekct. CocTaBbTE €r0 KpaTKOE U3JI0KEHHE (TMCHbMEHHO).

. I[Ipocnymaiite ayauo3anuck U BbIOEpUTE MPaBUIIbHBIE OTBETHI HA BOIPOCHI K TEKCTY.

01O DN~ W~

4. MeToan4yeckue MaTepuaJbl, onpeaesiiolnime Npoueaypy oleHMBaHus

3HAHUN, YMEHUI, HABBIKOB U (MJIH) ONbITA 1eATEJIbHOCTH
B Ta6J'II/II_IC IMPUBCACHBI OIMMCAaHUA IpoHcAyp IMPOBCACHHUA KOHTPOJIbHO-OIICHOYHBIX
MEPOTIPUSTHIA U MPOIIEAYP OILCHUBAHUS PE3yIbTATOB 00yUEHHUS C TTIOMOIIBIO OIEHOYHBIX CPEJICTB B
COOTBETCTBHUU € paboyeil MporpaMMoi TUCIUIITUHBI.
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HanmenoBaHnue

Onucanue npoueaypsl NpoBeACHUS KOHTPOJBbHO-OCHOYHOT0 MEPONTPUATHSA

OUEHOMHOTO M mpoes ome a e3 aToB 00yue
bl OLICHUBAHUA JbTAaTOB YCHUSA
cpencTBa p yp pesy. M
TepMI/IHOJ'IOFI/I‘IeCKI/[ﬁ JUKTAHT OPOBOAUTCA BO BPEMsS IMPAKTUYCCKUX 3agaTuii. Bo
BpCMﬂ HpOBCI[@HI/Iﬂ TepMI/IHOJIOI‘I/I‘-IeCKOFO JUKTAaHTa I1I0JIB30BAaTHCA y‘-Ie6HI/IKaMI/I,
o CHpaBO‘{HI/IKaMI/I, KOHCIICKTaMU HBKHHﬁ, TCTpaIlﬂMI/I JJIA HpaKTI/I‘-IeCKI/IX 3aHATHU HE
TepMHHOJ’IOI‘H‘IeCKI/II/I
pa3pericHo.
JUKTAHT

[IpenogaBaTens Ha MPAKTHUYECKOM 3aHITHH, MPEIIIECTBYIOIIEM 3aHATHIO MPOBEICHUS
TEPMHUHOJIOTHYECKOTO AUKTAHTA, JOBOIUT N0 oOygaromuxcs: Temy T[], KonmdecTBo 3amaHuii
B T/, Bpems BeinonHenus T

KonrponbHas pabota
(KP)

KonTponbHbIle pa0OTHI, MPEIyCMOTPEHHBIC pabouell MporpaMMoil IMCIUILTHHEI,
00yueHUS BBIMOJHSIOT B YCTAHOBIICHHBIC TIPEIOIaBaTeIIeM CPOKH (PEKOMEHIYETCs 10 Havasa
ouepenHoit ceccum). llpemomaBarens Ha TIPAKTHYSCKOM 3aHSATHH, MPEANICCTBYIOIIEM
nposeaenuto KP, noBoaut 1o obyvaromuxcs: Temy KP, xonmuectBo 3amanuii B KP, cpoku
BeinoyiHeHus KP

3amanns Ha
MMICHbMEHHBIN
MepeBo/I,
pedepupoBanue u
AHHOTHPOBaHHUE

PedepupoBanme crareli W TNHCHMEHHBIA TEpPEBOJ, IPEIyCMOTPEHHBIE pabouei
MPOrpaMMOil AWMCIMIUIMHBI, TPOBOIITCS BO BpEMs NPAKTUYECKUX 3aHATHH. BapmanToB
3aJaHui JOJDKHO OBITH HEe MeHee ABYyX. [IpenomaBaTenb NODKEH oOecreunTh HaIM4Yue (Ha
Ka)JJOr0 CTYZIEHTa) aHIJI0-PYCCKOro CI0Bapsl.

3amganus
PEKOHCTPYKTHBHOTO
YPOBHs

BrmonHeHne 3amaHuii PEeKOHCTPYKTHBHOTO YPOBHS, NPEAYCMOTpPEHHBIC pabouei
NpOrpaMMON JTUCUUILIMHBI, TPOBOJATCA BO BpeMs MpaKTUYECKUX 3aHATUHA. BapuantoB
33JlaHUl 10 TeMe He MeHee MiATH. Bo BpeMs BBINOJHEHHS 3aJlaHUi TO0JIb30BaThCS
yueOHHUKaMH, CIIPABOYHUKAMH, KOHCIICKTAMH JICKIIHIA, TETPAJSIMH JJIs IPAKTUICCKUX 3aHITUN
pa3pelieHo.

IIpenogaBaTens Ha NPAKTUYECKOM 3aHATHH, MPEIIIECTBYIOLIEM 3aHITHIO MPOBEACHUS
KOHTPOJIS, JOBOIUT O OOYYAIOIIUXCSA: TeMY, KOJNMYECTBO 3aJaHWH W BPEeMs BBITOJTHCHUS
3aJaHuN

Baganus
MIPOTyKTUBHOTO
YpOBHS

3aaHus NPOYKTUBHOTO YPOBHS IPEAIOIAratoT IOrOTOBKY MOHOJIOTMYECKUX W/ HIIH
JIMAJIOTUUECKUX BBICKAa3bIBaHMI B YCTHOW WJIM NHCHbMEHHOH (opme. BuinmonHsroTcs kak B
paMKax CcaMOCTOSTENBHOM pabOThI, TaK W BO BpeMs NPaKTHYECKUX 3aHATHH. Temarnka
JIOKJIaI0B (3cce, COOOMICHU, Tp.) 00CYXkIaeTcs Ha MPEANICCTBYIONUX 3aHATHSIX.

Tect

CpencTBo, NO3BOJAIONICE OLEHUTh 3HAHUS, YMEHMSA, HaBBIKM M (WIH) OIBIT
JeSITeIbHOCTH 00YYarOIIerocst Mo JUCHUIUINHE.

Samanust GOPMHUPYIOTCS PaHAOMHO W3 0a3bl TECTOBBIX 3afaHuil. ba3a TeCTOBBIX
3aJlaHUii Pa3HOrO YPOBHS CJIOKHOCTH pa3MellleHa B 3JIEKTPOHHOW WH(OpManoHHO-
obopazoBarensHOl cpenme KpHXKT HWpI'VIIC u oOydarommiics WMeeT BO3MOXKHOCTB
03HAKOMHTHCS C AEMOHCTPAaMOHHBIM BapuanToM PT3.

3auer

[TpoBenenne MpoOMeKyTOUHOH aTTECTAIMH B JOPME 3aUeTa Y CTYACHTOB OYHO-320YHOM
¢opmbl  00yueHHsT MO3BOJISICT C(OPMHUPOBATH CPEIHIO ONEHKY I10 JUCLHHUIUIMHE 10
pe3ysbTaTaM TEeKYIIEro KOHTPOJIA (IIPH ATOM MOTYT YYHTHIBATHCS PE3YNIbTaThl pyOeKHOTO U
UTOTOBOT'O TECTUPOBAHUS 110 AUCIUILIMHE), TAK KaK OIIEHOUHBIE CPE/ICTBA, UCTIOb3YEMbIe IPH
TEKYIIEM KOHTpOJIE, MO3BOJISIOT OLIEHUTh 3HAHUS, YMEHUS! W BJIAJCHUSI HABBIKAMU/OIBITOM
JIeSITETbHOCTH 00YYaIOIIIXCS IPH OCBOSHUH TUCIUITIMHEL J[11 yero npenoaBareiab HAXOJUT
CPEIHIOI0 OIICHKY YPOBHS C(POPMHPOBAHHOCTH KOMIIETEHIIMH y 00y4aromerocs, Kak CyMMmy
BCEX MOJYYEHHBIX OIICHOK, JIEIEHHYIO Ha YHCJIO ATHX OICHOK.

[IIxana 1 KpUTEpPUH OLIECHUBAHMS KOMIIETEHIIUI B PE3YJIBTATE

HU3YUCHUS JUCHUIIINHBI ITPHU TPOBCACHUN HpOMe)KYTO‘lHOI\/’I aTTeCTallnun

B (hopMe 3ayeTa Mo pe3yabTaTaM TEKYIIEero KOHTPOJIs

Cpennsis o1ieHKa ypOBHSA C(HOPMHUPOBAHHOCTH KOMIIETEHITHH

Ornenka
10 Pe3yJIbTaTaM TEKYIEr0 KOHTPOJIS

Onenka He MeHee 3,0 M HET HM OJHOW HEYJOBJIETBOPUTEIHLHOW OIICHKH TIO
TEKYIIEMY KOHTPOJTIO

«3a4YTCHO»

Onenka meree 3,0 WM morydeHa XoTs ObI 0JJHa HEYJOBJICTBOPUTEIbHAS OIIEHKA TI0
TEKyIIEMY KOHTPOJIIO

«HE 3a4TCHO»

Eciam onenka ypoBHS c(hOPMUPOBAHHOCTH KOMITETEHITMI OOydJaromerocsi He COOTBETCTBYET
KPUTEPUSM TOJIYUEHUS 3a4eTa, TO 00yJaroImuiics caeT 3a4erT.
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3auer mpoBoauTcs B (opMe TecTHpoBaHUS. baza TeCTOBBIX 3aJaHUil PAa3HOrO YpPOBHSA
CIIOKHOCTH pa3MeIlleHa B OJJICKTPOHHOW WH(pOpManMoHHO-00pazoBarenbHor cpene KpMKT
HpI'YIIC u obyuaronmiicss IMEET BO3MOKHOCTh 03HAKOMHTHCS C IEMOHCTPALMOHHBIM BapUaHTOM
OT3.
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